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Executive  Summary 
Overall  SIU  Goals 


The  following  goals  guide  Southern  Illinois  University's  efforts  to  improve  the  representation, 
participation,  and  success  of  minorities,  women,  and  the  disabled  in  all  facets  of  its  environment. 

1.  To  reaffirm  SIU's  commitment  to  the  full  participation  of  minority,  women,  and  disabled 
students,  faculty,  and  staff  in  the  academic  community,  thereby  building  a  model  for  the 
diversified,  integrated  society  we  seek. 

2.  To  improve  the  preparation  and  thus  the  opportunity  for  success  in  academic  programs 
of  entering  minority,  women,  and  disabled  students. 

3.  To  increase  the  participation  of  minority,  women,  and  disabled  students  in  academic 
programs  where  they  are  at  present  underrepresented. 

4.  To  improve  the  recruitment  and  retention  of  minority,  women,  and  disabled  faculty  and 
staff. 

5.  To  establish  throughout  the  University  an  environment  sensitive  to  and  supportive  of 
minority,  women,  and  disabled  students,  faculty,  and  staff. 

SIU,  through  its  many  programs  and  activities  designed  specifically  to  improve  campus 
climate  and  to  establish  an  environment  that  is  supportive  of  minorities,  women,  and  the 
disabled,  is  achieving  at  least  four  of  its  five  broad  goals  for  underrepresented  groups.  The  goal 
of  improving  the  recruitment  and  retention  of  individuals  from  these  groups  seems  to  be  more 
difficult  and  takes  longer  to  achieve  on  a  broad  scale.  We  continue  to  make  small  but  steady 
gains,  which  will  be  noted  in  the  paragraphs  that  follow. 

Fiscal  Year  1994  is  the  eighth  year  that  public  institutions  of  higher  education  in  Illinois 
have  reported  to  the  Illinois  Board  of  Higher  Education  on  programs  and  activities  for  increasing 
the  participation  and  success  of  minorities,  women,  and  the  disabled  in  higher  education.  At 
both  SIUC  and  SIUE,  efforts  were  again  focused  this  year  on  evaluating  and  strengthening 
programs  for  underrepresented  groups,  on  monitoring  minority  student  progress,  improving 
campus  climate,  and  improving  coordination  of  programs  and  services.  Many  activities  occur 
on  the  campuses  which  undergird  and  flow  from  the  more  formalized  programs  which  support 
underrepresented  groups  and  attempt  to  provide  a  supportive  environment.  Examples  of  these 
important  activities  are  provided  below. 

Southern  Illinois  University  at  Carbondale  and  the  School  of  Medicine 

Efforts  at  SIUC  were  particularly  aimed  this  year  at  increasing  the  involvement  of 
individuals  and  groups  in  working  to  create  and  maintain  a  campus  environment  that  is 


accommodating  for  all  members  of  the  academic  community,  regardless  of  disability  or  racial, 
ethnic,  gender,  social,  or  economic  background.  Administrators,  including  vice  presidents, 
deans,  and  department  chairs,  participated  in  training  workshops  designed  to  increase  awareness 
of  how  to  create  and  sustain  an  inclusive  university.  In  addition,  studies  of  campus  climate  this 
year  focused  on  gender-related  differences. 

SIUC  was  recognized  once  again  this  year  by  the  journal,  Black  Issues  in  Higher 
Education  for  its  ranking  of  degrees  conferred  to  minority  students.  SIUC  ranked  6th  among 
predominately  White  schools  in  the  awarding  of  degrees  to  African  Americans  in  1994,  and  it 
ranked  23rd  among  all  schools  for  the  awarding  of  baccalaureate  degrees  to  African-Americans. 

Efforts  to  expand  opportunities  for  women  faculty  and  staff  were  also  increased  during 
the  past  year.  A  special  allocation  by  the  President  to  University  Women's  Professional 
Advancement  provided  three  female  associate  professors  with  the  opportunity  to  work  directly 
with  their  academic  chairpersons  for  one  semester.  The  funds  also  helped  the  research  efforts 
of  22  female  faculty  and  staff  members  by  purchasing  equipment  and  other  resources. 

Funds  provided  by  the  President  also  helped  initiate  and  support  a  pro-active  recruitment 
program  for  minority  faculty,  particularly  African- American  and  Hispanic.  Preliminary  results 
are  encouraging. 

Examples  of  other  new  activities  at  SIUC  and  the  School  of  Medicine  during  1994  which 
are  particularly  important  to  achieving  a  supportive  environment  and  to  improving  the 
recruitment  and  retention  of  underrepresented  groups  are: 

•  Implemented  a  Minority  Executive  in  Residence  Program  for  the  College  of  Business 
and  Administration.  The  College  of  Business  and  Administration  designed  and 
implemented  a  Minority  Executive  in  Residence  Program.  Under  this  program  four 
African-American  College  of  Business  and  Administration  graduates  spent  3-4  days  on 
campus  lecturing  to  College  of  Business  and  Administration  and  Black  American  Studies 
classes  and  visited  with  faculty  and  other  campus  staff  and  administrators.  The  four 
graduates  that  participated  during  the  program  were  Jamie  Logan,  Larry  Bailey,  Ralph 
Moore,  and  Dick  Norwood.  The  purpose  of  the  program  was  to  expose  students  and 
staff  to  African- American  professionals  and  to  make  it  possible  for  African-American 
professionals  to  visit  the  SIUC  campus  in  order  to  expose  them  to  campus  programs, 
students,  faculty,  and  staff. 

•  Conducted  Diversity  Workshop  for  Campus  Administrators,  Faculty,  and  Staff. 

Two  workshops  on  cultural  diversity,  one  on  November  16,  1993  and  one  on  February 
22,  1994  were  organized  and  conducted  during  the  past  year.  The  workshops  were  led 
by  Dr.  Edwin  J.  Nichols,  a  noted  clinical/industrial  psychologist.  The  first  workshop, 
"Our  Differences  Make  Us  Strong,"  was  attended  by  approximately  300  supervisory 
personnel,  including  department  chairs,  assistant  directors,  directors,  associate  deans, 
deans,  associate  vice  presidents,  and  vice  presidents.  The  second  seminar,  "Strategies 
for  Change,"  was  attended  by  55  administrators.  The  audience  included  department 
chairs,  directors,  associate  deans,  and  associate  vice  presidents.  Participant  evaluations 
reflected  that  both  workshops  were  extremely  well  received  and  considered  valuable 
training  to  administrators  and  supervisors. 


•  Developed  a  Recruitment  Tape  for  Asian-American  Students.  A  recruitment  video 
tape  designed  for  Asian- American  students  was  developed  and  distributed. 

•  Increased  Support  for  Commemorative  Activities.  Additional  resources  were  provided 
to  expand  and  support  commemorative  activities  for  Asian-Americans,  Hispanics,  and 
African- Americans.  The  program  which  is  administered  by  the  Vice  President  for 
Student  Affairs  expands  and  strengthens  the  University's  ability  to  sponsor  programs  and 
activities  which  highlight  the  contribution  and  achievements  of  these  groups.  Thei 
additional  resources  have  increased  the  involvement  of  faculty,  staff,  and  students  in! 
planning  the  programs. 

•  Expanded  Minority  Programs  Sponsored  by  the  Vice  President  for  Student  Affairs. 

The  Vice  President  for  Student  Affairs  expanded  the  Big  Brother-Big  Sister  Program, 
Emerging  Leaders  Program,  and  services  and  support  to  minority  fraternities  and 
sororities. 

•  Developed  a  Tracking  and  Monitoring  System.  A  student  tracking  system  which 
permits  the  tracking  of  minority  and  Center  for  Basic  Skills  students  from  entrance  to 
exit  from  the  University  for  a  six-year  period  was  initiated.  This  information  will  help 
examine  the  recorded  history  of  individual  students  each  semester.  This  information  will 
aid  in  creating  and  updating  programs  to  meet  individual  students'  needs.  We  are 
currently  concentrating  on  minority  students  and  students  who  are  enrolled  in  the  Center 
for  Basic  Skills.   The  program  has  the  capability  to  expand  to  all  students. 

•  Provided  Academic  Scholarships  to  Minority  Students.  Eighteen  minority  students 
with  a  G.P.A.  of  3.0  or  higher  received  scholarship  awards  from  the  Minority  Endowed 
Scholarship  Program. 

•  Established  a  Minority  Advisory  Board  for  the  College  of  Business  and 
Administration.  During  the  1993-94  academic  year,  the  College  of  Business  and 
Administration  Minority  Board  established  a  Minority  Advisory  Board.  The  COBA 
Minority  Advisory  Board  serves  as  an  advisory  body  to  the  Director  of  COBA  Minority 
Affairs  on  various  aspects  of  the  COBA  Minority  Program,  its  mission  and  its  goals. 

•  School  of  Medicine  Grant  Award.  The  MEDPREP  Program  received  a  two  year 
Health  Science  Enrichment  Program  grant.  The  $250,000  grant  supports  a  four  week 
summer,  on-campus  residential  program  for  minority  disadvantaged  high  school  students 
from  southern  Illinois.  Participants  will  be  exposed  to  a  curriculum  which  consists  of 
microbiology,  chemistry,  plant  biology,  computers,  communications/study  skills  and 
hands-on  activities  involving  health  care  and  field  trips. 

•  School  of  Medicine  Conditional  Acceptance  Program.  In  an  effort  to  improve 
enrollment  of  qualified,  underrepresented  minority  MEDPREP  students  in  the  School  of 
Medicine,  a  Conditional  Acceptance  Program  was  established  in  1993.    Students  are 
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accepted  to  the  School  of  Medicine  contingent  on  their  performance  in  designated 
programs,  and  six  minority  female  students  were  the  first  accepted  through  the  program 
during  1993-1994.  The  effect  the  program  has  on  minority  enrollment  will  be  monitored 
beginning  in  the  fall  of  1995. 

•  Increased  Participation  in  Women's  Studies  Courses.  A  concerted  effort  was  made 
during  the  past  year  to  increase  student  participation  in  courses  sponsored  by  Women's 
Studies.  These  efforts  helped  increase  by  six  the  number  of  students  minoring  in 
Women's  Studies.  Additionally,  387  students  participated  in  at  least  one  of  the  13 
classes  sponsored/cospon sored  by  Women's  Studies. 

•  Developed  and  Distributed  a  Resource  Handbook  for  Students  with  Disabilities.   A 

handbook  entitled  "Campus  Guide  for  Students  with  Disabilities"  was  distributed  to 
students  and  staff  during  the  past  year. 

•  School  of  Medicine  ADA  Planning  Committee.  The  School  of  Medicine  initiated  a  task 
force  to  review  the  technical  standards  for  admission  as  they  relate  to  the  curriculum  for 
compliance  with  the  Americans  with  Disabilities  Act. 

•  Academic  Internship  Program  for  Women  Faculty.  A  program  designed  to  provide 
selected  women  faculty  members  with  the  opportunity  to  obtain  academic  administration 
experience  while  working  directly  with  an  academic  department  chairperson  was  initiated 
during  the  1993  Spring  semester.  Three  tenure-track  women  faculty  members  from  the 
College  of  Education,  College  of  Technical  Careers,  and  College  of  Business  and 
Administration  participated  in  the  program. 

•  Women  Scholar  Research  Program.  During  the  year  University  Women's  Professional 
Advancement  solicited  proposals  from  women  faculty  and  staff  members  engaged  in 
research.  Twenty-two  women  secured  support  to  purchase  equipment,  supplies,  and 
materials  to  support  their  research  activities. 

•  Minority  Incentive  Fund  Established.  The  President  established  a  minority  incentive 
fund  to  support  the  recruitment  of  minority  faculty. 

Progress  in  Meeting  Goals-SIUC  and  the  School  of  Medicine 

In  the  past  year  quantifiable  increases  were  obtained  in  the  areas  of  minority 
representation  in  the  student  population.  The  proportion  of  minorities  in  the  total  student 
population  increased  from  approximately  14%  in  1992  to  approximately  15%  in  1993.  The  Fall 
semester  total  minority  enrollment  was  3,523,  which  was  an  increase  by  four  from  the  3,519  in 
1992.    (Table  1) 

The  number  and  percentage  of  Black  students  in  the  total  student  population  increased 
during  the  past  year.    In  Fall  1993  the  total  Black  enrollment  was  2,551,  an  increase  of  24 
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students  from  1992.   This  total  represented  approximately  11%  of  the  total  population.   (Table 
1.1) 

In  the  same  period  Black  undergraduate  enrollment  increased  from  2,234  in  1992  to 
2,777  in  1993.  Thus,  approximately  12%  of  the  undergraduate  student  population  was  Black 
as  compared  to  approximately  11%  in  1992.  In  the  same  period  the  number  and  percentage  of 
Black  graduate  and  professional  students  declined.    (Table  1.1) 

The  overall  grade  point  average  and  percentage  of  Black  students  in  good  standing 
increased  during  the  past  year.  The  grade  point  average  for  Black  students  in  1993  was  2.36, 
a  slight  increase  from  the  1992  average  of  2.32.    (Table  3) 

The  percentage  of  Black  undergraduate  students  in  academic  good  standing  increased 
from  72%  for  1992  to  73%  in  1993.    (Table  2) 

The  percentage  of  Hispanic  students  in  the  total  population  and  both  the  number  and 
percentage  of  Hispanic  students  in  graduate  school  increased.  In  1993,  the  491  Hispanic 
students  represented  2.06%  of  the  total  student  population.  The  2.06%  was  the  highest 
percentage  in  the  past  decade  and  the  fourth  consecutive  year  that  the  number  of  Hispanic 
students  has  increased.    (Table  1.1) 

In  the  same  period,  the  number  of  Hispanic  undergraduate  students  remained  the  same, 
while  professional  student  enrollment  decreased. 

The  overall  grade  point  average  of  undergraduate  Hispanic  students  increased  from  2.64 
to  2.81  in  1993.  The  percentage  of  Hispanic  students  in  academic  good  standing  increased  from 
82%  in  1992  to  87%  in  1993.   (Table  2  and  Table  3) 

The  percentage  of  women  in  the  total  student  population  increased  from  41.3%  in  1992 
to  41.8%  in  1993.  In  the  same  period  the  number  of  female  graduate  students  increased  by  15. 
However,  the  percentage  decreased  from  50.4%  in  1992  to  50.3%  in  1993.  Additionally,  the 
number  and  percentage  of  female  professional  students  increased.    (Table  1  and  Table  1A) 

In  1993,  672  or  2.7%  of  the  total  student  population  self-reported  a  disability.  Both  of 
these  figures  were  an  increase  from  the  613  and  2.4%  reported  in  1992.  (Table  1)  In  the  same 
period  the  grade  point  average  increased  from  2.52  in  1992  to  2.54.  The  percent  in  good 
standing  increased  from  80%  in  1992  to  82%  in  1993.    (Table  2  and  Table  3) 

The  representation  of  minorities  with  faculty  rank  increased  slightly  during  the  past  year. 
The  percentage  of  total  faculty  increased  from  10.6%  to  10.7%,  the  percentage  of  tenured 
faculty  from  10.2%  to  10.6%  and  the  percentage  with  tenure-track  appointments  from  13.6% 
to  approximately  15%.  Between  1992  and  1993  the  number  and  percentage  of  minorities  hired 
in  faculty  rank  increased  slightly.    (Table  1 1) 

In  the  past  year  both  the  total  and  percentage  of  Black  hires  decreased.  The  number  of 
Blacks  hired  increased  in  the  non-faculty  classification.  There  were  no  Black  hires  in  tenure 
faculty  positions  during  the  past  year.  Between  1992  and  1993  the  population  of  Blacks  with 
faculty  appointments  increased  from  2.3%  in  1992  to  2.5%  in  1993.  The  increase  was  attributed 
to  the  increase  in  the  number  of  Blacks  with  non-tenure  faculty  appointments.    (Table  1 1) 

In  the  past  year,  the  number  and  percentage  of  Hispanics  with  tenure-track  appointments 
increased  from  7  or  2.7%  in  1992  to  9  or  3.6%  in  1993.  The  percent  of  tenured  and  non-tenure 
track  faculty  appointments  decreased.    (Table  11) 
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In  1993  women  accounted  for  58%  of  all  new  hires,  a  slight  decrease  from  59%  in  1992. 
However,  during  this  period,  women  experienced  increases  in  the  number  and  percentage  of 
non-tenure  track  hires  and  the  number  of  professional  non-faculty  hires.    (Table  14) 

In  1993  the  percentage  and  total  number  of  females  employed  were  the  highest  in  the  past 
three  years.  Increases  were  obtained  in  the  number  and  percentage  of  total  faculty  and  the 
number  and  percentage  of  non-tenure  track  and  civil  service  positions. 

Assessment  of  Program  Effectiveness-SIUC 

SIUC  and  the  School  of  Medicine  continue  to  take  a  pro-active  approach  to  developing 
programs,  strategies,  and  initiatives  which  will  help  make  the  campus  climate  become  more 
hospitable,  supportive,  and  sensitive  to  the  needs  and  concerns  of  underrepresented  populations. 
During  the  past  year  an  effort  was  made  to  involve  middle  managers  in  the  attempt  to  develop 
an  inclusive  university.  Efforts  were  also  initiated  to  address  some  of  the  issues  experienced  by 
women  faculty  members  as  they  strive  for  tenure  and  progress  to  the  professorial  rank.  We  are 
committed  to  continuing  our  efforts  to  increase  the  number  of  underrepresented  faculty  and  staff. 
We  are  encouraged  with  the  special  efforts  initiated  during  the  past  year,  efforts  which  we 
believe  will  increase  the  number  of  minority  faculty.  We  continue  to  make  gradual  and 
continual  progress  toward  the  goal  of  proportional  representation  and  comparable  academic 
achievement  and  degree  completion  rates. 

Southern  Illinois  University  at  Edwardsville 

During  FY-94,  SIUE  continued  programs  and  initiatives  devoted  to  improving  the 
representation  and  success  of  minorities,  women,  and  the  disabled.  Although  there  were  few  new 
programs  this  year,  speakers,  special  events  and  focused  activities  were  presented  throughout 
the  year  to  help  address  the  needs  of  underrepresented  groups  and  enhance  their  opportunities 
for  participation  and  success.    Examples  are: 

•  An  African-American  was  hired  as  Assistant  to  the  Dean  of  School  of  Engineering.  His 
responsibilities  include  coordination  of  the  Minority  Engineering  Program  and 
recruitment  of  engineering  and  science  students.  Plans  are  underway  for  a  pre-college 
summer  program  for  thirty  students  who  will  live  for  a  week  in  the  residence  hall  and 
experience  lectures,  laboratories,  and  field  trips. 

•  The  Johnetta  Haley  Scholars  Academy  was  announced  at  the  Martin  Luther  King 
celebration,  and  planning  began  this  year.  In  addition  to  providing  scholarships,  the 
Academy  may  include  cultural  activities,  mentoring  for  minority  students  and  tutorial 
services. 

•  A  series  of  videoconferences  on  diversity  and  related  topics  was  initiated  during  the  year. 
Videoconference  participation  will  continue  in  the  future. 
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•  The  Forum  on  Diversity,  mentioned  above,  was  an  initiative  which  focused  on  the 
climate  on  campus  for  minority  students,  faculty  and  staff.  Action  plans  are  being 
developed  by  committees  charged  to  address  issues  raised  at  the  forum  with 
implementation  to  begin  in  Spring  1995. 

Progress  in  Meeting  Goals-SIUE 

Each  section  of  the  full  SIUE  report  (minority  students,  women  students,  disabled 
students,  and  faculty  and  staff)  includes  goals,  initiatives  and  progress  in  meeting  goals.  Details 
from  those  sections  have  been  extracted  and  listed  below  along  with  page  references  for  full 
information. 

The  data  show  that  underrepresented  groups  at  SIUE  are  making  progress.  While 
increases  have  occurred  in  most  of  the  categories  covered  in  the  report,  decreases  have  also 
occurred  in  each  of  the  report  areas.  In  part,  these  decreases  can  be  attributed  to  two  recent 
changes.  (1)  With  the  conversion  from  a  quarter  to  a  semester  calendar,  SIUE  also  tightened 
academic  standards.  Previously,  a  student  could  repeat  courses  indefinitely  and  only  the  last 
grade  was  included  in  the  grade  point  average.  The  current  policy  states  that  after  the  second 
repeat,  all  grades  are  included  in  the  grade  point  average.  (2)  In  addition,  beginning  with  the 
Fall  1992  data,  the  figures  are  reported  from  end-of-term  academic  action  on  the  new  system, 
which  makes  changes  automatically.  The  old  system  required  manual  changes  in  a  student's 
academic  status  and  increased  the  potential  for  delays  in  an  accurate  status  report.  It  is  also 
important  to  note  that  students  who  have  declared  a  major  have  higher  grade  point  averages  and 
a  higher  percentage  are  in  good  standing.  Declaration  of  a  major,  i.e.,  selecting  a  career  path, 
seems  to  influence  academic  performance. 

Relevant  examples  of  the  gains  and  losses  reported  for  Minority  Students  are  shown 
below.    A  full  discussion  is  presented  on  pages  95-103  of  the  report. 

A  24%  increase  occurred  in  Black  undergraduate  enrollment  from  1989-1993.  Black 
undergraduate  enrollment  for  Fall  1993  was  15.9%  of  the  total  undergraduate  population. 
Increases  occurred  in  Black  undergraduate  enrollment  from  1989-1993  in  Education  (14.5%), 
Engineering  (25%),  Humanities  (30%),  Nursing  (88%),  Sciences  (41%),  Social  Sciences  (18%) 
and  Undeclared  major  (26%).  Increases  also  occurred  in  Black  graduate  student  enrollment  from 
1989-1993  in  Education  (12%),  Humanities  (40%),  Sciences  (43%)  and  Social  Sciences  (64%). 

Some  decreases  did  occur  in  minority  student  enrollment.  There  was  a  21%  decrease 
in  undergraduate  Black  enrollment  in  Business.  And  a  19%  decrease  occurred  in  Black  graduate 
student  enrollment  from  1992-1993. 

A  discussion  of  academic  progress  is  included  in  pages  98-103  of  the  full  report.  As 
noted  therein,  increases  occurred  in  undergraduate  Black  male  grade  point  averages  from  1992 
to  1993  in  Education,  Engineering,  Humanities  and  Nursing.  Increases  also  occurred  in 
undergraduate  Black  female  grade  point  averages  from  1992  to  1993  in  Education,  Fine  Arts  and 
Communication,  Humanities,  Sciences,  Social  Sciences,  and  Undeclared.  The  average  grade 
point  of  Undeclared/Unclassified  Black  students  was  below  2.0  in  1993. 

The  percentage  of  Black  female  undergraduate  students  in  good  standing  increased  from 
70%  in  1992  to  75%  in  1993.  And  the  percentage  of  Black  male  graduate  students  in  good 
standing  increased  from  75%  in  1992  to  85%  in  1993. 
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The  percentage  of  Black  male  undergraduate  students  in  good  standing  decreased  from 
68%  in  1992  to  63%  in  1993.  A  decrease  also  occurred  in  the  percentage  of  Black  female 
graduate  students  in  good  standing,    from  91%  in  1992  to  85%  in  1993. 

For  the  period  1989-1993,  grade  point  averages  for  Black  undergraduates  were  lower 
than  for  all  other  groups. 

As  discussed  on  pages  104-106  of  the  full  report,  some  gains  have  been  made  in  the 
number  of  degrees  earned  by  minority  students.  For  example,  the  number  of  degrees  awarded 
to  Black  students  increased  by  1.9%  from  1989  to  1993.  An  increase  in  the  number  of  degrees 
awarded  to  Black  undergraduate  students  during  the  period  occurred  in  Business,  Dental 
Medicine,  Education,  Engineering,  Fine  Arts  and  Communications,  Humanities,  Nursing, 
Sciences,  and  Social  Sciences.  And,  in  1993,  a  10%  increase  occurred  in  the  number  of  degrees 
awarded  to  Black  graduate  students. 

Gains  and  losses  for  female  students  are  discussed  below  and  on  pages  108-110  of  the 
full  report.  Female  student  enrollment  was  approximately  56%  of  the  student  population  from 
1989-1993.  A  5.7%  increase  occurred  in  female  student  enrollment  in  the  School  of  Dental 
Medicine  during  this  period.  There  was,  however,  a  decline  in  the  percentage  of  female 
undergraduate  students  in  good  standing  from  1989  (94%)  to.  1993  (87%). 

There  were  more  female  than  male  undergraduate  students  in  1993  in  Business  (51%  of 
total),  Education  (73%  of  total),  Fine  Arts  and  Communications  (58%  of  total),  Humanities 
(64%  of  total),  Nursing  (83%  of  total),  Social  Sciences  (52%  of  total),  and  Undeclared  (56% 
of  total). 

There  were  more  female  than  male  graduate  students  in  1993  in  Education  (79%  of  total), 
Fine  Arts  and  Communications  (78%  of  total),  Humanities  (67%  of  total),  Nursing  (94%  of 
total)  and  Unclassified  (64%  of  total). 

Female  students  had  higher  grade  point  averages  than  male  students  each  year  from  1989- 
1993.  Female  students  had  higher  grade  point  averages  than  male  students  in  every  school  except 
Nursing  and  Social  Sciences. 

Overall  96%  of  female  graduate  students  were  in  good  standing,  and  100%  were  in  good 
standing  in  Education  and  Engineering  The  lowest  grade  point  average  of  female  students  at  the 
undergraduate  level  was  in  the  undeclared/unclassified  group. 

The  number  of  degrees  awarded  to  female  students  is  discussed  on  pages  1 1 1-1 12  in  the 
report.  A  10%  increase  occurred  in  the  number  of  undergraduate  degrees  awarded  to  females 
from  1989-1993.  An  increase  occurred  in  the  number  of  undergraduate  female  students 
receiving  degrees  in  Engineering,  Nursing,  and  Liberal  Studies  from  1992  to  1993.  An  increase 
occurred  in  the  number  of  graduate  female  students  receiving  degrees  in  Business,  Dental 
Medicine,  Engineering,  Humanities,  Nursing,  Sciences,  and  Social  Sciences  from  1992  to  1993. 
An  18%  increase  occurred  in  six-year  graduation  rates  of  Black  females. 

Undergraduate  female  students  received  58%  of  the  degrees  conferred  in  1993.  Graduate 
female  students  received  55%  of  the  degrees  conferred  in  1993.  Graduation  rates  of  female 
students,  except  Black  and  Hispanic,  after  four  years  was  17%,  five  years  39%,  six  years  45%. 

Relevant  examples  of  the  gains  and  losses  for  disabled  students  are  noted  on  pages  1 14 
to  116  of  the  full  report.  From  1989  to  1993,  a  115%  increase  occurred  in  the  undergraduate 
disabled  student  population.   The  disabled  student  undergraduate  enrollment  for  Fall  1993  was 
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1.9%  of  the  student  population.  There  were  161  disabled  undergraduate  and  8  disabled  graduate 
students  during  Fall  1993. 

Grade  point  averages  for  disabled  undergraduates  increased,  from  2.73  to  2.75  for 
women  and  2.47  to  2.58  for  men.  Decreases  occurred  in  the  number  of  disabled  students  in 
good  standing  from  Fall  1989  to  Fall  1993.  A  4%  decrease  for  males  and  10%  for  females  was 
shown. 

The  number  of  undergraduate  degrees  received  by  disabled  students  increased  from  5  in 
1989  to  25  in  1993.  However,  a  decrease  occurred  in  graduate  degrees  awarded  to  disabled 
students,  from  3  in  1992  to  1  in  1993. 

SIUE  continues  to  make  gains  in  the  number  of  Black  employees.  A  14.5%  increase 
occurred  in  the  number  of  Black  employees  from  1989  to  1993.  This  occurred  during  a  2% 
decrease  of  all  employees.  Increases  occurred  in  the  number  of  Black  employees  in  all  employee 
groups  from  1989  to  1993  except  Managerial,  Secretarial/Clerical  and  Service  Maintenance.  A 
21.7%  increase  occurred  in  the  number  of  Black  faculty  from  1989  to  1993.  Black  employees 
represented  15.8%  of  all  employees  at  the  University  in  1993. 

Assessment  of  Program  Effectiveness-SIUE 

The  programs  included  in  this  report  and  the  initiatives  undertaken  have  generally 
resulted  in  positive  outcomes  for  underrepresented  groups.  The  University  acknowledges  the 
need  to  increase  the  graduation  rate  of  minority  students.  While  the  percentage  of  Black  faculty 
at  SIUE  (4.5%)  compares  to  the  percentage  of  Black  faculty  at  colleges  and  universities 
nationally  (4.7%,  Chronicle  of  Higher  Education.  September,  1994),  efforts  to  increase  the 
number  continue. 
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Annual  Overview 

Introduction 


Southern  Illinois  University  at  Carbondale  is  making  gradual  but  continuing  progress  in 
working  toward  the  goal  of  becoming  an  "inclusive  university"  as  described  by  John  Hope 
Franklin  and  the  professional  staff  at  the  Joint  Center  for  Political  and  Economic  Studies.  In  a 
1993  report  entitled  "The  Inclusive  University  -  A  New  Environment  for  Higher  Education," 
they  reviewed  a  comprehensive  set  of  issues  confronting  minorities  in  Higher  Education  and 
concluded  that  if  the  country  is  going  to  make  significant  progress  in  serving  all  segments  of  the 
population,  existing  institutions  must  be  transformed  into  inclusive  institutions,  institutions  able 
to  create  and  maintain  an  environment  supportive  of  all  students  in  pursuit  of  academic 
achievement. 

Franklin  and  his  colleagues  further  concluded  that  the  "inclusive  university"  must  be  an 
institution  which  accepts  the  responsibility  of  providing  equal  access  and  opportunity,  and  an 
accommodating  environment  for  all  members  of  the  academic  community,  regardless  of  racial, 
ethnic,  social,  or  economic  background.  The  "inclusive  university"  should  be  a  hospitable, 
engaging,  and  supportive  place  that  provides  increased  opportunities  for  all  students. 

Southern  Illinois  University  at  Carbondale  is  striving  to  obtain  this  ideal.  We  understand 
and  share  the  frustration  of  others  who  are  also  seeking  this  goal.  In  support  of  the  goal  of 
becoming  an  inclusive  university,  significant  resources  continue  to  be  allocated  to  programs  and 
activities  for  underrepresented  students,  faculty,  and  staff  in  order  to  help  them  achieve 
academically  and  professionally. 

Although  we  have  had  some  success,  we  were  not  able  to  meet  all  of  our  goals  for  the 
year.  However,  we  are  optimistic  about  our  ability  to  reach  a  level  that  approximates  the 
"inclusive  university".  Our  optimism  is  based  on  growing  evidence  from  the  past  year  which 
indicates  that  the  number  of  campus  groups  recognizing  and  valuing  the  importance  of  diversity, 
equality,  and  fairness  is  increasing.  Some  within  SIUC  who  have  traditionally  been  less 
supportive,  but  also  have  not  been  overly  critical  of  Affirmative  Action  and  Equal  Opportunity 
programs,  are  beginning  to  support  and  take  some  ownership  and  responsibility  for  advancing 
these  programs.  A  list  of  activities  which  illustrates  the  increased  involvement  of  a  growing 
number  of  faculty  and  staff  follows. 
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■  In  November  1993,  Dr.  Edwin  Nichols,  a  noted  clinical/industrial  psychologist 
was  invited  to  campus  to  make  a  presentation  entitled  "Our  Differences  Make  Us 
Strong."  This  presentation  was  initiated  by  the  Director  of  Personnel  and 
attended  by  approximately  300  supervisory  personnel,  including  vice  presidents, 
department  chairs,  directors,  deans,  and  other  administrators  and  staff.  Many  of 
the  participants  were  so  impressed  by  the  presenter  and  his  remarks  that  he  was 
asked  to  return  to  the  campus  in  February  to  present  a  second  seminar  entitled 
"Strategies  for  Change."  A  group  of  55  selected  administrators,  including  chairs, 
deans,  and  associate  vice  presidents  participated  in  this  session.  Participant 
evaluations  reflected  that  both  workshops  were  extremely  well  received,  were 
encouraging  and  gratifying,  and  were  considered  valuable  training  by 
administrators  and  supervisors.  Academic  deans  advocated  and  supported  a  more 
proactive  recruitment  approach  aimed  at  identifying  and  actively  recruiting 
minority  and  female  appointments  for  tenured  faculty  positions. 

■  The  Graduate  School  staff,  with  support  of  academic  deans,  implemented  the 
PROMPT  program  designed  to  increase  the  number  of  minority  graduate 
students. 

■  Academic  deans  supported  the  creation  of  a  Minority  Incentive  Recruitment 
program  initiated  by  the  President. 

■  Academic  administrators  supported  the  expansion  of  the  University  Internship 
Program  for  Women.  Three  faculty  members  were  assigned  to  work  closely  with 
an  academic  chairperson  for  one  semester  to  gain  valuable  administrative 
experience  needed  to  progress  further  in  their  academic  careers. 

■  The  Presidents  of  the  Faculty  Senate  and  Graduate  and  Professional  Council  met 
with  minority  legislators  in  order  to  discuss  minority  issues,  including  the  need 
to  increase  the  number  and  percentage  of  minority  faculty  and  staff. 

■  The  University  agreed  to  continue  to  operate  a  pre-college,  elementary  and 
secondary  program  previously  supported  by  funds  obtained  from  the  Illinois  ' 
Board  of  Higher  Education,  Higher  Education  Initiative  Cooperative  program. 

These  are  only  a  few  examples  illustrating  the  increased  awareness  of  faculty  and  staff  members 
in  understanding  the  role,  function,  importance,  and  contribution  of  the  University's  Affirmative 
Action  policies  and  program.  Many  more  are  now  viewing  the  Affirmative  Action  program  as 
an  integral  and  critical  part  of  the  University  and  not  as  a  hindrance.  Efforts  and 
accomplishments  described  throughout  this  report  are  encouraging.  However,  we  recognize  the 
need  to  continue  and  improve  existing  efforts  and  when  appropriate,  expand  and  institute  others. 
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Minority  Students 

In  the  past  year,  the  campus  continued  to  initiate,  expand  and  improve  strategies,  services 
and  programs  designed  to  increase  and  support  the  participation  and  achievement  of  minority 
students.   Efforts  initiated  during  the  past  year  included  the  following: 

■  The  Vice  President  of  Student  Affairs  established  an  administrative  unit  to  provide 
leadership,  coordination,  cooperation,  focus  and  financial  support  to  several  programs 
and  initiatives  for  minority  students  which  previously  operated  independently  of  one 
another. 

■  The  Graduate  School  staff  initiated  a  program  to  increase  the  participation  of  minorities 
in  graduate  programs. 

■  Financial  resources  were  allocated  to  increase  the  mentor  program  for  minority  students 
enrolled  in  the  Center  for  Basic  Skills,  an  academic  support  program  for  at-risk  first  year 
students.  Furthermore,  a  system  which  permits  the  tracking  of  minority  and  other 
students  enrolled  by  the  Center  for  Basic  Skills  was  developed  and  instituted. 

■  The  President  increased  support  for  commemorative  programs  sponsored  by  Student 
Affairs  for  African- American,  Hispanic,  and  Asian- American  students. 

■  A  Minority  Faculty  Incentive  Recruitment  fund  was  established  by  the  President. 

■  The  SIUC  Minority  High  School  Research  Apprenticeship  program  previously 
administered  by  the  SIUC  Graduate  School  during  the  past  year  was  transferred  to  SIUC 
School  of  Medicine-Carbondale  campus. 

Efforts  and  initiatives  such  as  those  described  above  and  the  University's  record  and 
commitment  to  supporting  success  and  academic  attainment  of  all  students,  including  minority 
students,  has  resulted  in  the  University  again  receiving  national  recognition  for  the  number  of 
minority  students  completing  academic  programs  and  graduating  from  SIUC.  For  the  third 
consecutive  year  Black  Issues  in  Higher  Education,  a  nationally  recognized  journal  in  higher 
education,  analyzed  graduation  data  compiled  by  the  U.S.  Department  of  Education  Research. 
Based  on  an  analysis  of  1990-91  data,  SIUC  was  again  ranked  as  one  of  the  top  ten  leading 
institutions  in  the  nation  awarding  degrees  to  minorities  [See  following  table  for  a  listing  of  the 
rankings]. 
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Black  Issues  in  Higher  Education 

National  Ranking  of  Degrees 

Conferred 

by  SIUC  to  Minority  Students 

Ranking 

1993   , 

1994 

All  Minority  Groups 

Bachelor  Degrees 

35th 

47th 

Doctoral  Degrees 

43rd 

78th 

Bachelor  Degrees,  Communications 

49th 

— 

African  Americans 

Bachelor  Degrees 

All  Schools 

15th 

23rd 

Predominately  White  Schools 

1st 

6th 

Communications 

49th 

47th 

Education 

2nd 

2nd 

Engineering,  Computer  Science,  Math 

22nd 

22nd 

Health  Sciences 

7th 

24th 

English 

— 

27th 

Life  Sciences 

— 

— 

Doctoral  Degrees 

11th 

31st 

Hispanic  Americans 

Bachelor  Degrees 

Education 

23rd 

27th 

Health  Science 

19th 

31st 

Engineering,  Computer  Science,  Math 

— 

40th 

Native  Americans 

Bachelor  Degrees 

All  Schools 

36th 

— 

Engineering,  Computer  Science,  Math 

18th 

18th 

Education 

— 

24th 

Asian  Americans 

Bachelor  Degrees 

Education 

— 

4th 

1993  ranking  -  degrees  conferred  1989-90;  1994  ranking  - 

degrees  conferred  1 990-9 1 . 
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Goals  &  Objectives  —  Minorities 

Improve  the  opportunity  for  success  of  new  freshman  minority  students.  U 

Improve  the  opportunity  for  success  for  transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  in  which  they  are  presently  ' 
underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  minority  students. 

Initiatives  —  Minorities 

During  the  past  year  numerous  activities  were  initiated  or  expanded  to  improve  the  quality 
of  the  campus  environment  for  minorities.  The  following  list,  although  not  exhaustive, 
documents  and  demonstrates  the  University's  interest  in  developing  a  supportive  environment 
that  provides  opportunities  for  minority  students.  Major  initiatives  sponsored  by  the  University 
during  the  past  year  include: 

■  Implemented  a  Minority  Executive  in  Residence  Program  for  the  College  of  Business 
and  Administration.  The  College  of  Business  and  Administration  designed  and 
implemented  a  Minority  Executive  in  Residence  Program.  Under  this  program  four 
African-American  College  of  Business  and  Administration  graduates  spent  3-4  days  on 
campus  lecturing  to  College  of  Business  and  Administration  and  Black  American  Studies 
classes  and  visited  with  faculty  and  other  campus  staff  and  administrators.  The  four 
graduates  who  participated  during  the  program  were  Jamie  Logan,  Larry  Bailey,  Ralph 
Moore,  and  Dick  Norwood.  The  purpose  of  the  program  was  to  expose  students  and 
staff  to  African-American  professionals  and  to  make  it  possible  for  African-American 
professionals  to  visit  the  SIUC  campus  in  order  to  expose  them  to  campus  programs, 
students,  faculty,  and  staff. 

■  Conducted  Diversity  Workshop  for  Campus  Administrators,  Faculty,  and  Staff. 

Two  workshops  on  cultural  diversity,  one  on  November  16,  1993,  and  one  on  February 
22,  1994,  were  organized  and  conducted  during  the  past  year.  The  workshops  were  led 
by  Dr.  Edwin  J.  Nichols,  a  noted  clinical/industrial  psychologist.  The  first  workshop, 
"Our  Differences  Make  Us  Strong, "  was  attended  by  approximately  300  supervisory 
personnel,  including  department  chairs,  assistant  directors,  directors,  associate  deans, 
deans,  associate  vice  presidents,  and  vice  presidents.  The  second  seminar,  "Strategies 
for  Change,"  was  attended  by  55  administrators.  The  audience  included  department 
chairs,  directors,  associate  deans,  deans,  and  associate  vice  presidents.  Participant 
evaluations  reflected  that  both  workshops  were  extremely  well  received  and  considered 
valuable  training  by  administrators  and  supervisors. 
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Developed  a  Recruitment  Tape  for  Asian-American  Students.  A  recruitment  video 
tape  designed  for  Asian- American  students  was  developed  and  distributed. 

Continued  and  Institutionalized  the  Southern  Illinois  Career  Preparation  Program. 

Some  of  the  Minority  Initiative  funds  received  during  the  past  year  were  used  to  continue 
the  Southern  Illinois  Career  Preparation  Program  which  had  previously  received  funding 
from  the  Illinois  Board  of  Higher  Education  Higher  Education  Cooperative  Program. 
The  modified  program  will  serve  students  in  grades  6-9  who  reside  in  Carbondale, 
Murphysboro,  Sparta,  and  Colp.  In  the  past  this  program  served  over  125  students.  We 
are  now  able  to  serve  approximately  70  students. 

Conducted  One-Day  Career  Workshop  for  Minority  Engineering  Students.    The 

College  of  Engineering  invited  minority  graduates  to  make  presentations  to  currently 
enrolled  minority  undergraduate  Engineering  students  and  elementary  and  high  school 
students  enrolled  in  a  pre-college  program  sponsored  by  the  University. 

Increased  Support  for  Commemorative  Activities.  Additional  resources  were  provided 
to  expand  and  support  commemorative  activities  for  Asian-Americans,  Hispanics,  and 
African-Americans.  The  program  which  is  administered  by  the  Vice  President  for 
Student  Affairs  expands  and  strengthens  the  University's  ability  to  sponsor  programs  and 
activities  which  highlight  the  contribution  and  achievements  of  these  groups.  The 
additional  resources  enabled  faculty,  staff,  and  students  to  become  more  involved  in 
planning  the  programs. 

Expanded  Minority  Programs  Sponsored  by  the  Vice  President  for  Student  Affairs. 

The  Vice  President  for  Student  Affairs  expanded  the  Big  Brother-Big  Sister  Program, 
Emerging  Leaders  Program,  and  services  and  support  to  minority  fraternities  and 
sororities. 

Developed  a  Tracking  and  Monitoring  System.  A  student  monitoring  system  was 
initiated  which  permits  the  tracking  of  minority  and  Center  for  Basic  Skills  students  from 
entrance  to  exit  from  the  University  for  a  six  year  period.  This  information  will  permit 
examination  of  the  recorded  history  of  an  individual  student  each  semester.  This 
information  will  better  position  us  to  create  and  update  programs  to  meet  individual 
students'  needs.  We  are  currently  concentrating  on  minority  students  and  students  who 
are  enrolled  in  the  Center  for  Basic  Skills.  The  program  has  the  capability  to  expand  to 
all  students. 

Development  of  Minority  Recruitment  Tape  for  the  School  of  Law.  Funded  the 
development  of  a  video  tape  that  will  be  used  by  the  School  of  Law  to  recruit  minority 
students. 
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Sponsored  Law  Day  for  Minority  Students.  Twenty-four  interested  students  attended 
Minority  Law  Day.  Two  participants  applied  and  were  admitted  to  the  SIUC  School  of 
Law. 

Provided  Academic  Scholarships  to  Minority  Students.  Eighteen  minority  students 
with  a  G.P.A.  of  3.0  or  higher  received  scholarship  awards  from  the  Minority  Endowed 
Scholarship  Program. 

Established  a  Minority  Advisory  Board  for  the  College  of  Business  and 
Administration.  During  the  1993-94  academic  year,  the  College  of  Business  and 
Administration  Minority  Board  established  a  Minority  Advisory  Board.  The  COB  A 
Minority  Advisory  Board  serves  as  an  advisory  body  to  the  Director  of  COBA  Minority 
Affairs  on  various  aspects  of  the  COBA  Minority  Program,  its  mission  and  its  goals. 

Recognition  for  Blacks  Interested  in  Business.  For  the  fourth  consecutive  year,  Blacks 
Interested  in  Business  (BIB),  one  of  the  seventeen  student  organizations  in  COBA,  was 
named  the  COBA  Outstanding  Student  Organization  of  the  year.  BIB  also  won 
recognition  as  the  COBA  student  organization  that  participated  most  in  COBA  sponsored 
events. 

School  of  Medicine  Grant  Award.  The  MEDPREP  Program  received  a  two  year 
Health  Science  Enrichment  Program  grant.  The  $250,000  grant  which  supports  a  four 
week  summer,  on-campus  residential  program  is  for  minority  disadvantaged  high  school 
students  from  southern  Illinois.  Participants  will  be  exposed  to  a  curriculum  which 
consists  of  microbiology,  chemistry,  plant  biology,  computers,  communications/study 
skills  and  hands-on  activities  involving  health  care  and  field  trips. 

MEDPREP  Graduates.  Graduates  of  the  1993  MEDPREP  Program  enrolled  in  14 
medical  schools.  They  included:  University  of  Illinois  (5),  SIUC  (4),  University  of 
Cincinnati  (4),  Maharry  Medical  School  (2),  Temple  University  (2),  Lake  Forest  (2), 
Wright  State  (2),  Emory  (1),  Loyola  University  (1),  Medical  College  of  Ohio  (1), 
University  of  Texas  at  Galveston  (1),  Pennsylvania  College  of  Optometry  (1),  Ross 
University  (1),  and  UCLA  (1). 

Problem  Based  Learning  Program.  Established  in  1993  with  funds  provided  by  the 
National  Science  Foundation,  the  School  of  Medicine  ventures  in  Education  and  the 
Springfield  School  District  186  developed  a  problem  based  learning  program  for 
secondary  schools.  A  primary  goal  is  to  provide  access  to  higher  education  and  the 
profession  for  disadvantaged  minority  students. 
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Progress  in  Meeting  Goals 

Trends  in  Representation 

Comparison  of  the  racial  and  ethnic  composition  of  the  student  population,  particularly  the 
undergraduate  student  population,  with  the  composition  of  the  region  or  state  from  which  students 
are  drawn,  is  one  of  the  methods  used  to  determine  if  the  goal  of  ensuring  an  appropriately 
diverse  population  is  being  met  (Richardson,  1990).  An  analysis  of  the  following  data  comparing 
Fall  1993  official  third  week  enrollment  versus  1990  Illinois  census  data  indicates  that  we  are 
making  continuing  progress  in  reaching  our  goal  of  proportional  representation. 


RACIAL  COMPOSITION 

Southern  Illinois  University  at  Carbondale 

Students  Compared  to  State  of  Illinois  Residents 

Illinois 

Total  Student 

Percentage 

Population 

Population 

of 

(11,430,602) 

(23,881) 

Disparity 
1993           1992          1991 

White  (non-Hispanic) 

74.8% 

74.0% 

Total  Minority  Pop. 

25.1% 

14.8% 

<41%>     <43%>     <45%> 

Black  (non-Hispanic) 

14.6% 

10.7% 

<27%>     <30%>     <32%> 

Hispanic 

7.9% 

2.1  % 

<73%>     <75%>     <76%> 

Asian,  Pacific  Islander 

2.4% 

1 .6% 

<33%>     <29%>     <33%> 

American  Indian,  Eskimo         0.2% 

0.4% 

100%         100%         100% 

Other/unreported 

0.1% 

2.0% 

Non-resident  aliens 

— 

9.2% 

(foreign  students) 





100.0% 

100.0% 

Illinois  population  data 

is  based  on  the 

1990  census. 

Student  data  based  on 

the  Fall  1993  official  week  three  enrollment  including  foreign  student 

enrollment. 

Three  year  data  show  an  encouraging  trend.  In  1991,  for  example,  the  disparity  between 
university  and  state  minority  populations  was  45%.  In  1992,  the  gap  had  narrowed  to  43%.  A 
further  2%  decline  occurred  in  1993,  resulting  in  a  41%  disparity  figure.  In  1991,  the  Black 
population  was  at  a  level  of  32%  disparity.  In  1992,  the  percentage  decreased  to  30%.  It 
further  decreased  in  1993  to  27%.  Concurrently,  Hispanic  students  began  in  1991  with  a  level 
of  76%.   In  1992  the  disparity  declined  to  75%  and  in  1993,  73%  was  the  result. 
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New  Minority  Freshman 


In  order  to  ensure  that  the  University  maintains  a  diverse  student  population,  it  is  essential 
to  continue  to  identify,  attract,  and  enroll  a  critical  mass  of  minority  students.  The  Fall  1993 
semester  new  freshman  student  population  included  2,147  entering  freshmen,  a  decrease  of  471 
from  the  2,618  enrolled  in  1992. 

The  number  of  new  minority  freshmen  decreased  from  563  in  1992  to  476  in  1993,  a 
decrease  of  87  students.  During  this  period,  however,  the  percentage  of  minority  students 
increased  slightly.  In  1992,  the  563  students  accounted  for  21.5%  of  the  new  freshman  student 
population.   In  1993,  the  476  students  represented  22.2%  of  the  population. 
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Total 

Minority 

Black 

Hispanic 

Asian 

Am.  Ind. 

1^1992 

2625 

564 

430 

71 

55 

8 

^l  1993 

2153 

397 

397 

50 

22 

9 

Black  New  Freshmen 

Between  1992  and  1993,  the  number  of  entering  Black  freshmen  decreased  by  33 
students,  from  429  in  1992  to  396  in  1993.  The  percentage  of  newly  enrolled  students,  however, 
increased  by  2%,  from  16.4%  in  1992  to  18.4%  in  1993. 

Hispanic  New  Freshmen 


In  1993,  new  Hispanic  freshmen  constituted  2.3%  of  the  entering  freshman  class,  a 
decrease  from  the  71  or  2.7%  in  1992. 
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Total  Minority  Student  Enrollment 


The  1993  total  student  enrollment  was  23,881,  a  decrease  of  885  students  from  the  1992 
enrollment.     [Table  1A,  Appendix] 

For  the  fifth  consecutive  year  the  percentage  of  minority  enrollment  increased,  although 
only  slightly.   The  Fall  1993  semester  total  minority  undergraduate  and  graduate/professional 
enrollment  was  3,523  an  increase  of  4  students  from  1992.   In  Fall  1992  the  total  minority 
enrollment  was  14.21  %  of  the  total  student  population.  This  percentage  increased  to  14.75%  in 
1993.    [Table  1] 

Minority  Undergraduate  Students 

In  1993  the  University  enrolled  19,402  undergraduate  students.  Of  this  total,  3,098,  or 
approximately  16%,  were  minority.  In  1992,  there  were  3,075  minorities,  accounting  for 
approximately  15  %  of  the  total  undergraduate  population.  The  23  additional  students  represented 
a  1%  increase  from  1992  to  1993. 
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Minority  Undergraduate  Enrollment 
by  Race,  Fall  Semesters  1991-1993 
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Tot.  Min. 

Black 

Nat.  Am . 

Asian 

Hispanic 

□  1991 

3001 

2198 

76 

313 

414 

aai992 

3075 

2234 

84 

329 

428 

■  1993 

3098 

2277 

81 

312 

428 

Minority  Graduate  and  Professional  Students 


In  1993,  3,795  students  were  enrolled  in  graduate  programs,  an  increase  over  the  3,759 
enrolled  in  1992.  Between  1992  and  1993,  minority  graduate  enrollment  decreased  from  307 
(8.17%)  to  292  (7.69%). 
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M ino rity  G  ra  d  ua  te  E  nro  llm  e  nt 
by  Race,  Fall  Semesters  1991-1993 


400 


Tot.  Min. 

Black 

Nat.  Am  . 

Asian 

Hispanic 

□  1991 

291 

193 

14 

51 

33 

(31992 

307 

206 

10 

56 

35 

H1993 

292 

186 

7 

54 

45 

The  number  of  minority  students  enrolled  in  professional  school  decreased  by  4  between 
1992  and  1993  and  the  proportion  from  20.51%  to  19.44%. 


Minority  Professional  Enrollment 
by  Race;  Fall  Semesters  1991-1993 


Tot.  Min. 

Black 

Nat.  Am. 

Asian 

Hispanic 

□  1991 

140 

86 

2 

30 

22 

(B1992 

137 

87 

0 

27 

23 

01993 

133 

88 

0 

27 

18 
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Black  Students 


For  the  fifth  consecutive  year,  the  total  and  percentage  of  Black  students  increased.  In 
Fall  1993  the  total  Black  undergraduate  and  graduate/professional  enrollment  was  2,551,  an 
increase  of  24  students  from  1992.  This  total  represents  10.68%  of  the  total  student  population, 
and  a  .48%  increase  from  Fall  1992  enrollment.    [Table  1] 

Black  Undergraduate  Students 

Between  1992  and  1993  the  proportion  of  Black  students  in  the  undergraduate  student 
population  increased  by  43  students  from  2,234  in  1992  to  2,777  in  1993.  The  proportion 
increased  from  approximately  10.98%  in  1992  to  11.74%  in  1993.  This  increase  parallels  the 
trend  from  the  past  three  years.   [Table  1.1] 

Black  Graduate  and  Professional  Students 

In  the  past  year  the  number  and  percentage  of  Black  students  enrolled  in  Graduate  School 
decreased.  The  number  of  Black  graduate  students  decreased  by  20,  from  206  in  1992  to  186 
in  1993.   The  percentage  decreased  from  5.48%  to  4.90%. 

Professional  student  enrollment  increased  by  1,  from  87  (13.2%)  in  1992  to  88  (12.87%) 
in  1993.    [Table  1.1] 

Hispanic  Students 

In  1993,  2.06%  of  the  total  enrollment  was  made  up  of  Hispanic  students.  This  2.06% 
(491  students)  is  the  highest  percentage  enrollment  in  the  past  decade,  and  this  is  the  fourth 
consecutive  year  that  the  number  of  Hispanic  students  increased.    [Table  1] 

Hispanic  Undergraduate  Students 

Hispanic  undergraduate  student  enrollment  remained  the  same  between  1992  and  1993 
(428).   However,  the  percentage  increased  from  2.10%  to  2.21%.    [Table  1.1] 

Hispanic  Graduate  and  Professional  Students 

Hispanic  graduate  student  enrollment  increased  from  35  in  1992  to  45  in  1993.  The  10 
additional  students  represent  a  .26%  increase,  from  .93%  in  1992  to  1.19%  in  1993. 

The  number  and  percentage  of  Hispanic  students  enrolled  in  professional  programs 
decreased  by  5  between  1992  and  1993.  In  1992,  the  23  Hispanic  students  enrolled  in 
professional  programs  represented  3.44%  of  the  professional  student  population.  The  figure 
decreased  to  18  or  2.63%  in  1993.    [Table  1.1] 
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Trends  in  Academic  Achievement 

Among  factors  that  are  traditionally  used  to  assess  major  academic  achievement  are  grade 
point  averages  and  academic  standing.  In  this  section  the  grade  point  average  and  academic 
standing  of  undergraduate  and  graduate/professional  students  is  described  with  particular 
emphasis  on  Black  and  Hispanic  students. 

Total  Undergraduate  Students 

Grade  point  averages  for  the  total  undergraduate  student  population  increased  from  2.72 
in  1992  to  2.74  in  1993.    [Table  3A] 

Black  Undergraduate  Students 

The  Fall  1993  semester  grade  point  average  for  Black  students  was  2.36,  an  increase  of 
.04  over  the  1992  grade  point  average  of  2.32.  The  1993  grade  point  average  of  both  Black 
males  (2.33)  and  Black  females  (2.38)  represents  a  slight  increase  from  the  1992  averages  of 
2.30  and  2.34  respectively.  [Table  3A] 

Hispanic  Undergraduate  Students 

Hispanic  students'  1993  grade  point  average  of  2.81  was  an  increase  from  the  Fall  1992 
semester  average  of  2.64.  The  grade  point  average  of  both  male  and  females  increased  during 
this  two  year  period.  In  1993,  male  students  achieved  a  grade  point  average  of  2.81  versus  2.66 
in  1992.  Similarly,  female  grade  point  averages  increased  from  2.61  in  1992  to  2.82  in  1993. 
[Table  3A] 


Mean  Undergraduate  Grade  Point  Average 
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2.23 

2.72 

2.66 

2.66 

2.74 

1^1992 

2.32 

2.71 

2.64 

2.64 
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m  1993 

2.36 

2.76 

2.81 
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Academic  Disciplines 

A  further  breakdown  of  student  achievement  in  various  academic  areas  follows.  The 
data  reflects  improvement  by  African- American  and  Hispanic  students  in  several  colleges. 

Black  Undergraduate  Students 

As  mentioned  earlier,  the  grade  point  average  of  Black  undergraduate  students  increased 
slightly  from  2.32  in  1992  to  2.36  in  1993.  Grade  point  averages  increased  in  the  past  year  for 
Black  students  enrolled  in  the  College  of  Agriculture,  College  of  Business  and  Administration, 
College  of  Liberal  Arts,  School  of  Social  Work,  and  Undergraduate  Academic  Services.  The 
grade  point  average  of  new  freshmen  in  the  Center  for  Basic  Skills  also  increased  from  1.89  in 
1992  to  2.30  in  1993. 


Grade  Point  Average  of  African- American  Undergraduate 

Students  by  College/Unit  •  Fall  1992  &  1993 
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Und.  Acd.  Svcs. 
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1.98 

2.25 

2.14 

2.39 
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^1993 

2.26 
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2.25 
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Hispanic  Undergraduate  Students 

During  the  past  year  grade  point  averages  for  undergraduate  Hispanic  students  also 
increased  from  2.64  to  2.81.  Hispanic  undergraduate  students  enrolled  in  academic  disciplines 
included  in  the  College  of  Business  and  Administration,  College  of  Education,  College  of  Liberal 
Arts,  School  of  Social  Work,  two  and  four-year  programs  in  the  College  of  Technical  Careers 
also  increased  their  grade  point  averages. 
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Grade  Point  Average  of  Hispanic  Uhdergraduate 

Students  by  College/Uhit-  Fall  1992  &  1993 


Business 

Education 

Liberal  Arts 

SocWoik 

CTC  2yr. 

CTC  4yr. 

H1S32 

2.46 

3.18 

Z32 

2.95 

Z34 

3.15 

83  1993 

Z68 

3.37 

Z46 

3.47 

263 

3.16 

Graduate/Professional  Students 

The  total  grade  point  average  of  graduate  and  professional  students  decreased  by  .01  % 
from  1992  to  1993.  The  1993  grade  point  average  for  the  graduate  and  professional  student 
population  was  3.66,  a  decrease  from  the  1992  average  of  3.67.    [Table  3] 

Black  Graduate/Professional  Students 

The  grade  point  average  of  the  total  Black  graduate  and  professional  population  decreased 
slightly  from  3.36  in  1992  to  3.34  in  1993.  However,  during  the  period  grade  point  averages 
of  Black  males  increased  while  those  of  Black  females  decreased.  In  1992  the  grade  point 
average  of  Black  male  graduate  and  professional  students  was  3. 12.  It  increased  to  3.22  in  1993. 
Conversely,  Black  female  grade  point  averages  decreased  from  3.51  in  1992  to  3.43  in  1993. 
[Table  3A] 
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Academic  Standing 


In  1992  and  1993,  86%  of  the  total  undergraduate  student  population  was  in  good 
academic  standing.    [Table  2 A] 

Black  Undergraduate  Students 

In  1993,  there  was  a  1%  increase  in  the  percentage  of  Black  undergraduate  students  in 
good  standing.  In  1992,  72%  of  all  Black  undergraduate  students  were  in  good  standing,  as 
compared  to  73%  in  1993,  the  highest  in  the  past  five  years.  Analysis  by  gender  reveals  that  a 
greater  percentage  of  Black  women  (76%)  achieved  academic  good  standing  than  did  Black  males 
(71  %).  Black  females  experienced  a  2%  increase  in  the  one  year  period,  while  Black  males  in 
good  standing  increased  by  1%.    [Table  2 A] 

Hispanic  Undergraduate  Students 

The  percentage  of  Hispanic  undergraduate  students  in  good  standing  increased  by  5  % 
between  1992  and  1993.  In  1992,  82%  were  in  good  standing;  in  1993  87%  were  in  good 
standing.  Hispanic  women  in  good  standing  increased  by  5%,  while  Hispanic  males  in  good 
standing  increased  by  4%.    [Table  2 A] 
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Trends  in  Persistence  and  Degree  Completion  -  Minority 

There  is  general  agreement  that  student  success  in  the  initial  years  of  college  relates  to 
completion  of  degree  requirements.  SIUC  recognizes  and  accepts  its  important  responsibility  to 
assist  students  in  having  a  successful  and  safe  collegiate  experience  which  culminates  in  their 
obtaining  a  baccalaureate  or  advanced  degree.  In  order  to  evaluate  our  efforts  to  increase 
persistence  and  graduation  rates,  persistence  trends  of  entering  freshmen  from  1984  to  1991  have 
been  reviewed,  with  emphasis  given  to  the  proportion  of  Black  and  Hispanic  students  still 
enrolled  at  SIUC  after  the  second  and  third  year. 

Second  Year  Enrollment  Trends  (1986-91) 

Black  Undergraduate  Students 

The  second  year  persistence  rates  of  Black  students  are  consistently  lower  than  those  of 
White  students.  The  average  percentage  for  Black  students  during  the  seven  year  period  was 
67%,  compared  to  73%  for  White  students. 

Hispanic  Undergraduate  Students 

Except  for  1986,  the  proportion  of  Hispanic  undergraduate  students  still  enrolled  the 
second  year  (69%)  was  lower  than  that  of  White  students,  (73%).  The  variance  between  the 
average  for  the  two  groups  during  the  seven  year  period  was  4%. 

Third  Year  Enrollment  Trends 

Black  Undergraduate  Students 

An  analysis  of  entering  Black  undergraduate  students  between  the  period  of  1984  to  1990 
reveals  that  approximately  53%  enrolled  the  third  year.  The  average  difference  between  the 
proportion  of  Black  and  White  students  enrolling  the  third  year  during  the  1984  to  1990  period 
was  7%. 

Hispanic  Undergraduate  Students 

Approximately  55%  of  Hispanic  students  who  entered  the  University  during  1990  to  1994 
returned  the  third  year.  The  difference  between  the  average  for  Hispanic  students  and  White 
students  was  5%. 
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In  recent  years  there  has  been  a  great  deal  of  effort  devoted  to  assessing  a  university's 
interest  and  commitment  to  students,  particularly  minorities,  by  analyzing  the  institution's 
graduation  rates.  Researchers  who  have  conducted  comprehensive  assessments  of  the  graduation 
rates  in  higher  education  have  suggested  that  this  approach  be  used  with  caution.  And  it  is 
important  to  recognize  that  many  students  who  enter  the  University  do  not  have  degree 
completion  as  an  objective.  Southern  Illinois  University  at  Carbondale  has  as  a  goal  providing 
access  to  all  populations,  and  it  recognizes  its  responsibility  to  assist  students  in  completing  a 
degree  program  and  graduating.  SIUC  is  committed  to  providing  all  students  with  continued 
opportunities  to  grow  intellectually,  socially,  and  psychologically.  We  are  committed  to  ensuring 
that  program  services  are  in  place  to  provide  students  with  the  opportunity  and  support  necessary 
to  be  successful. 

The  University  has  initiated  and  sponsored  a  myriad  of  programs  intended  to  meet 
students'  psychological,  social,  and  intellectual  needs.  We  continue  to  rank  relatively  high 
among  the  top  100  universities  in  providing  and  granting  degrees  to  minority  students  [Chart  1, 
page  4].    Yet,  minority  graduation  rates  do  not  compare  favorably  to  those  of  Whites. 

This  is  a  problem  shared  by  others  in  higher  education.  Tinto  (1987)  investigated  the 
dimensions  and  consequences  of  students  leaving  from  higher  education.  He  concluded  that 
"more  students  leave  their  colleges  or  universities  prior  to  degree  completion  than  stay. "  Of  the 
nearly  2.8  million  students  who  entered  higher  education  for  the  first  time,  over  1.6  million  will 
leave  the  first  institution  without  receiving  a  degree.  Of  these  approximately  1.2  million  will 
never  complete  a  two  or  four  year  degree  program.  (Tinto,  1).  He  further  concluded  that 
"students  departure  has  been  a  much  studied  phenomenon."  (Tinto,  36).  "There  has  been  few 
problems  in  higher  education  which  has  received  as  much  attention,  yet  there  is  still  much  we 
do  not  know  about  the  complex  problem  involved.  In  addition,  there  is  still  some  confusion 
concerning  both  the  varied  characters  of  different  forms  of  departure  and  the  complex  causes 
which  lead  different  individuals  to  depart  from  varying  institutions  of  higher  education."  (Tinto, 
36-37). 

There  is  general  agreement  in  the  professional  literature,  and  by  the  public,  that 
improvement  is  needed  in  higher  education  retention  and  graduation  rates.  However,  there  is 
relatively  less  agreement  about  the  cause  and  solutions  for  the  problem.  Astin  (1987)  identified 
several  factors  he  and  other  researchers  believe  may  contribute  to  low  retention  and  graduation 
rates.  Among  these  factors  are  those  which  students  bring  to  the  setting  (intention  and 
commitment),  and  others  they  experience  after  they  arrive  (adjustment,  difficulty,  congruence, 
and  isolation). 

Astin' s  (1993)  review  of  students  right  to  information  and  the  Campus  Security  Act 
in  1991  concluded  that  a  single  retention  rate  tells  us  a  lot  more  about  who  an  institution  admits 
than  about  how  effective  its  retention  practices  are.  He  stated  that  "institutions  that  admit  large 
numbers  of  less  prepared  students  will  tend  to  have  low  retention  rates  and  those  with  well 
prepared  students  will  tend  to  have  high  rates  regardless  of  how  effective  their  retention  programs 


1994  Minority,  Women,  and  Disabled  Report,  page  19 


are."  Tinto  further  (1987)  suggests  that  institution  rates  of  departure  are  not  necessarily  a 
reflection  of  the  particular  attributes  and  circumstances  of  that  institution  only.  He  reports  that 
"institutional  selectivity  which  normally  refers  to  the  average  aptitude  of  the  student  body,  as 
measured  by  standardized  tests  of  ability  or  achievement,  is  an  important  factor  in  student 
graduation  rates." 

The  findings  of  these  and  other  researchers  suggest  that  serious  efforts  to  assess  an 
institution's  graduation  success  should  consider  the  comparability  model  proposed  by  Richardson, 
which  compares  specific  institutions'  graduation  rates  across  racial  and  ethnic  groups.  In  the 
pending  discussion  of  SIUC's  graduation  rates,  this  comparability  model  will  be  used  to  frame 
the  discussion. 

Graduation  Equity  Rates 

For  purposes  of  this  discussion  the  graduation  equity  rate  is  calculated  as  a  ratio  between 
the  graduation  rate  of  a  particular  minority  group  and  the  majority  group,  which  in  these 
comparisons  are  white  students.  An  equity  score  of  1.00  indicates  comparable  graduation  rates 
between  the  two  groups  being  compared. 

Black  Undergraduate  Students 

An  analysis  of  the  graduation  equity  score  at  SIUC  reveals  that  the  difference  between  the 
graduation  rate  of  white  and  Black  undergraduate  students  decreased  by  .07  during  the  past  year. 
The  equity  score  for  the  1986  class  was  .50,  the  score  increased  to  .57  for  the  1987  class.  This 
suggests  a  closer  approximation  to  the  graduation  rates  of  white  students.  The  average  equity 
score  for  the  1984,  1985,  1986  and  1987  classes  was  .46. 

Hispanic  Undergraduate  Students 

The  graduation  equity  score  for  Hispanic  students  for  the  1987  class  was  .84,  a  decrease 
of .  1 1 .  The  average  equity  score  for  the  four  years  under  review  was  approximately  .9 1 ,  which 
suggests  that  the  overall  graduation  rates  of  Hispanic  students  closely  approximates  white  student 
graduation  rates.  Moreover,  graduation  rates  of  Hispanic  students  in  the  1984  entering  class 
surpassed  white  student  graduation  rates. 
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Degree  Completion 

An  analysis  of  the  institution's  six  year  graduation  rates  for  the  years  of  1984-1987  reveals 
that  graduation  rates  have  remained  somewhat  consistent.  The  highest  was  43%  for  the  1985 
freshman  class,  and  the  lowest  was  39%  in  1984.  The  graduation  rate  for  the  entering  classes 
of  1986  and  1987  was  42%. 
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Black  Undergraduate  Students 

During  the  period  1984-1987,  the  proportion  of  Black  students  entering  the  University  as 
first  term  freshmen  who  eventually  obtained  a  degree  ranged  from  a  low  of  22%  in  1984  and 
1986  to  a  high  of  26%  in  1985.  During  this  period,  the  graduation  rate  of  Black  females  was 
consistently  higher  than  that  of  Black  male  students.    [Table  6] 

In  1993,  88  Black  students,  the  highest  number  in  the  past  four  years,  obtained  degrees. 
The  88  students  represented  25%  of  the  group  of  students  entering  as  freshmen  in  1987.  The 
88  also  represented  an  increase  of  28  from  the  60  students  that  graduated  from  the  1986  entering 
freshman  group.  During  the  period  under  review,  the  graduation  equity  score  of  Black  students 
was  approximately  .46  less  than  that  of  White  students.  The  graduation  equity  rate  is  calculated 
as  the  ratio  between  the  graduation  rate  of  a  particular  minority  group  and  that  of  White  students. 
[Table  6] 

Hispanic  Undergraduate  Students 

Twenty-one  of  the  56  Hispanic  students  who  entered  the  University  as  freshmen  during 
the  1987  Fall  Semester  received  a  degree  after  six  years.  These  21  represented  37%  of  the  total 
Hispanic  student  population  for  that  year.  Although  more  students  graduated  in  1987  than  in  the 
1986  class  (18),  the  proportion  decreased  from  42%  to  37%.  Except  for  the  1987  class,  a 
greater  proportion  of  women  graduated  than  men.    [Table  6] 

Transfer  Students 

A  review  of  the  graduation  rates  for  transfer  students  revealed  that  approximately  4 1  % 
graduate  by  the  third  year,  54%  by  the  fourth  year,  and  61  %  by  the  fifth  year.  Generally,  the 
graduation  rates  for  transfer  students  exceed  the  graduation  rates  for  new  freshmen.  [Table  6A] 

Minority  transfer  student  graduation  rates  ranged  from  28%  by  the  third  year,  39%  by 
the  fourth  year,  and  approximately  49%  by  the  fifth  year.  In  the  same  period,  Black  student 
graduation  rates  were  21%,  28%,  and  39%;  rates  for  Hispanic  students  were  33%,  49%,  and 
57%  respectively.   [Table  6A] 

Additionally,  an  analysis  of  graduation  rates  for  transfer  students  entering  during  1987  and 
1988  indicated  that  the  percentage  of  students  entering  in  1988  was  higher  than  in  1987. 

Women  Students 

In  the  past' year  focused  efforts  were  made  toward  the  goal  of  broadening,  expanding,  and 
strengthening  existing  programs  that  enhanced  the  participation  and  achievement  of  women 
faculty,  staff,  and  students.  Significant  achievements  included  the  allocation  of  additional 
resources  to  three  units  which  plan  and  sponsor  programs  for  women  faculty,  staff,  and  students. 
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Resources  allocated  to  Women's  Studies,  Women's  Services,  and  University  Womens 
Professional  Advancement  were  used  to  enhance  both  the  quality  and  quantity  of  services 
provided  to  women. 

Goals  &  Objectives  —  Women 

Increase  the  participation  of  women  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  women  students  in  academic 
programs. 

Initiatives  —  Women  Students 

■  Increased  Participation  in  Women's  Studies  Courses.  A  concerted  effort  was 
made  during  the  past  year  to  increase  student  participation  in  courses  sponsored 
by  Women's  Studies.  These  efforts  helped  increase  by  six  the  number  of  students 
minoring  in  Women's  Studies.  Additionally,  387  students  participated  in  at  least 
one  of  the  13  classes  sponsored/cosponsored  by  Women's  Studies. 

■  School  of  Medicine  American  Medical  Women  Association  Activities.  Women 
medical  students  who  were  members  of  the  American  Medical  Women  Association 
(AMWA)  participated  in  a  career  day  at  a  Springfield  elementary  school;  assisted 
a  young  single  mother  from  the  community;  presented  education  topics  relevant 
to  women  in  medicine;  and  attended  the  national  AMWA  meeting. 

■  Prepared  and  Submitted  Research  Proposal  to  FIPSE.  "Multicultural  and 
Pedagogical  Training  for  International  Teaching  Assistants"  was  submitted  to  the 
Fund  for  the  Improvement  of  PostSecondary  Education  (FIPSE)  by  Women's 
Studies  and  the  Graduate  School.  SIUC  was  one  of  220  researchers  (out  of  1900 
preliminary  proposals)  invited  to  submit  a  full  proposal.  The  proposal  included 
pedagogical  and  diversity  trainings  for  ITAs  prior  to  beginning  teaching  in  the 
college  classroom  or  laboratory.  The  proposal  was  developed  with  collaboration 
among  Women's  Studies,  the  Graduate  School,  Center  for  English  as  a  Second 
Language,  Morris  Library,  International  Programs  and  Services,  and  the  College 
of  Education. 

■  Course  Selected  for  Inclusion  in  General  Education  Program.  Women's 
Studies  developed  a  new  general  education  course,  "Introduction  to  Women's 
Studies:  A  Multicultural  Perspective,"  which  was  selected  for  final  consideration 
by  the  General  Education  program.  This  course  is  a  survey  course  focusing  on 
diversity  with  an  interdisciplinary  approach. 
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Progress  in  Meeting  Goals 

Increased  representation  and  participation  by  female  students  at  the  University  is  a 
continuing  goal  of  University  administration. 

An  analysis  of  the  Fall  1993  enrollment  data  reflects  continuing  progress  in  narrowing  the 
gap  that  exists  between  the  1990  Illinois  census  and  current  University  enrollment.  Disparity 
between  the  state's  female  population  and  women  at  SIUC  has  declined  from  19%  in  1992  to 
18%  in  1993.  Black  and  Hispanic  female  undergraduate,  graduate,  and  professional  student 
enrollment  increased  by  52  students  from  1992  to  1993.    [Table  1,  1A] 

Freshman  Enrollment  -  Female 

During  the  past  year  the  number  of  new  freshmen  decreased  from  2,618  to  2,147. 
Similarly,  the  number  and  percentage  of  new  female  undergraduate  students  decreased  from 
1,169  (44.65%)  in  1992  to  936  (43.60%)  in  1993. 

Total  Female  Student  Enrollment 

Although  the  number  of  female  students  decreased  from  10,234  in  1992  to  9,982  in  1993, 
the  percentage  increased  slightly  from  41.3%  in  1992  to  41.8%  in  1993.  The  41.8%  represented 
the  highest  percentage  enrollment  in  the  past  decade,  and  an  increase  of  almost  6%  from  the  36% 
female  representation  in  1983.   [Table  1] 

Black  Female  Enrollment 

In  the  past  year  the  total  number  of  Black  female  students  increased  by  25  students  from 
5.15%  (1,275)  of  the  population  in  1992  to  5.4%  (1,300)  (5.4%)  in  1993.  This  is  the  third 
consecutive  year  that  the  number  and  percentage  of  Black  females  has  increased.    [Table  1A] 

Hispanic  Female  Enrollment 

The  number  of  Hispanic  females  increased  from  183  in  1992  to  193  in  1993,  and  the 
percentage  from  .74%  to  .81%.  The  total  number  and  percentage  of  Hispanic  females  has 
increased  for  the  past  three  years.    [Table  1A] 

Female  Undergraduate  Students 

During  the  past  year  the  number  of  undergraduate  females  decreased  from  8,049  in  1992 
to  7,761  in  1993-  However,  because  of  the  decrease  in  total  undergraduate  enrollment  from 
20,339  in  1992,  to  19,402  undergraduate  students  in  1993,  the  percentage  enrolled  increased 
slightly  from  39.57%  to  40%  in  1993.    [Table  1,  1A] 
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Black  Female  Undergraduate  Students 

Black  female  graduate  student  enrollment  declined  from  123  in  1992  to  108  in  1993,  from 
3.29%  to  2.85%.  [Table  1.1  A] 

Hispanic  Female  Undergraduate  Students 

Hispanic  female  graduate  student  enrollment  increased  from  16  (.43%)  in  1992  to  27 
(.71%)  in  1993. 

Female  Graduate  Students 

In  1993  there  were  15  more  new  female  students  enrolled  in  graduate  programs  than  in 
the  previous  year.  However,  the  percentage  enrolled  decreased  slightly.  In  1993,  the  1,911 
female  graduate  students  represented  50.3%  of  the  total  graduate  student  population  which  was 
a  slight  change  from  the  1,896  or  50.4%  in  1992.    [Table  1.1  A] 

Black  Female  Graduate  Students 

In  1993  there  were  108  Black  female  graduate  students.  In  1993  Black  female  graduate 
student  enrollment  declined  by  15  from  the  previous  year.  In  1992  there  were  123  enrolled. 
During  the  period  the  percentage  enrolled  also  decreased  from  3.29%  to  2.85%.  [Table  1.1  A] 

Hispanic  Female  Graduate  Students 

During  the  past  year  both  the  total  number  and  percentage  of  Hispanic  female  graduate 
students  increased.  The  number  increased  by  1 1  from  16  in  1992  to  27  in  1993.  The  percentage 
increased  from  .43%  in  1992  to  .71%  in  1993. 

Female  Professional  Students 

Female  professional  student  enrollment  increased  from  289  (43%)  in  1992  to  310  (45%) 
in  1993.   [Table  1.1  A] 

During  the  past  year  the  percentage  of  female  students  enrolled  in  the  SIUC  School  of 
Medicine  increased  by  12  from  116  to  128,  a  10%  increase. 

Black  Female  Professional  Students 

Black  female  professional  student  enrollment  increased  from  56  (8.38%)  in  1992  to  63 
(9.21%)  in  1993.   [Table  1.1  A] 
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Hispanic  Female  Professional  Students 

Hispanic  female  enrollment  in  professional  programs  declined  from  9  (1.35%)  to  7 
(1.02%)  in  1993.    [Table  1.1  A] 

Selected  Academic  Degrees 

Increasing  the  participation  of  females  enrolled  in  the  University  is  a  general  goal; 
increasing  the  participation  of  females  in  traditionally  underrepresented  academic  disciplines  is 
a  particular  institutional  goal.  Increases  in  female  enrollment  occurred  in  academic  programs 
housed  in  eight  academic  colleges  and  programs.  Increases  occurred  in  several  of  the  colleges 
where  increased  female  enrollment  is  a  goal.  Among  those  are  the  Colleges  of  Engineering, 
Science,  Business  and  Administration,  and  Agriculture. 
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Academic  Good  Standing 

Female  Undergraduate  Students 

In  1993  the  percentage  of  females  in  good  standing  increased  by  2%  over  1992.  In  1992,  87% 
of  females  were  in  good  standing,  89%  in  1993.  The  percentage  of  females  in  good  standing 
continues  to  be  higher  than  the  percentage  of  men  in  good  standing.  (85%  in  1992,  84%  in 
1993).  [Table  2] 
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Percentage  of  Undergraduate  Students 

in  Academe  Good  Standing  by  Gender,  1989-1993 
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Female  Grade  Point  Average 

Female  Undergraduates  Students 

The  grade  point  average  of  female  undergraduate  students  increased  slightly  over  1992. 
In  1993  undergraduate  females  achieved  a  grade  point  average  of  2.81;  it  was  2.78  in  1992.  The 
grade  point  average  for  females  continues  to  be  higher  than  that  of  their  male  counterpart. 
[Table  3] 

Female  Graduate  and  Professional  Students 

The  Fall  1993  semester  grade  point  average  for  female  graduate  and  professional  students 
decreased  from  3.72  in  1992  to  3.71  in  1993.  However,  female  graduate  and  professional 
students  continue  to  outperform  their  male  counterparts.  In  the  same  period,  the  grade  point 
average  for  males  also  decreased  from  3.62  in  1992  to  3.60  in  1993.      [Table  3] 

Trends  In  Persistence  and  Degree  Completion  -  Females 

Persistence 

Second  Year  Enrollment  Trends 

In  reviewing  the  period  1986-1992,  the  number  and  percentages  of  women  who  returned 
to  the  University  after  their  initial  year  ranged  from  a  high  in  1987  of  78%  to  a  low  of  70%  in 
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1991.   A  comparison  of  the  entering  classes  of  1990  and  1992  revealed  that  71  %  of  students  in 
the  1992  classned  the  second  year  compared  to  the  70%  in  the  1990  class.    [Table  7] 

Total  Black  Females  Enrolled  Second  Year 

The  second  year  return  rate  for  the  1991  class  was  61  %,  a  slight  decrease  from  the  63% 
for  the  1990  class.    [Table  7] 

Total  Hispanic  Females  Enrolled  Second  Year 

The  retention  rate  for  Hispanic  females  in  the  1991  entering  class  was  61%,  which  is  a 
decrease  from  the  77%  for  the  1990  class.    [Table  7] 

Third  Year  Enrollment  Trends 

On  average,  approximately  62%  of  females  returned  the  third  year.  The  percentage  for 
the  1991  class,  54%,  was  the  lowest  percentage  retention  rate  since  the  1985  class.    [Table  8] 

Degree  Completion 

Female  Six  Year  Graduation  Rates 

The  six  year  graduation  rates  for  female  freshmen  students  entering  in  1984  to  1987 
averaged  45%,  with  a  high  of  47%  in  the  1985  and  1987  classes.  The  lowest  percentage  rate 
was  43%  for  the  1984  class.    [Table  6] 

Black  Female  Students  Six  Year  Graduation  Rates 

The  six  year  graduation  rate  for  Black  female  students  entering  in  1987  was  26%,  a 
decrease  from  the  29%  of  the  1986  class.  The  six  year  graduation  rate  for  Black  female  students 
in  the  classes  of  1984,  1985,  1986,  and  1987  was  approximately  29%.  [Table  6] 

Hispanic  Female  Students  Six  Year  Graduation  Rates 

The  average  six  year  graduation  rate  for  Hispanic  female  students  entering  the  University 
during  1984  to  1987  was  approximately  54%.  The  graduation  rate  for  Hispanic  females  in  the 
1987  class  was  37%,  a  decrease  of  16  from  the  1986  class  which  was  53%.  The  six  year 
graduation  rates  for  Hispanic  students  for  the  classes  of  1984  to  1987  exceeded  the  graduation 
rates  of  white  female  students  during  a  similar  period.    [Table  6] 
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Disabled  Students 

During  the  past  year  major  efforts  were  directed  toward  implementing  and  expanding 
existing  programs  that  serve  students  and  staff  with  disabilities  and  to  continuing  efforts  to 
enhance  the  campus  environment,  including  facilities  and  equipment  to  ensure  that  we  are  in  full 
compliance  with  the  Americans  with  Disabilities  Act.  The  campus  coordinating  committee, 
which  directs  and  coordinates  efforts  related  to  the  Americans  with  Disabilities  Act,  meets 
regularly  throughout  the  year.  Among  the  Committee's  major  accomplishments  this  year  was 
a  survey  which  assessed  attitudes  and  perceptions  of  Academic  Deans,  Chief  Academic  Advisors, 
and  Student  Affairs  personnel  toward  persons  with  disabilities.  Accomplishments  also  included 
the  development  and  distribution  of  a  handbook  for  persons  with  disabilities. 

Goals  &  Objectives  —  Disabled  Students 

Increase  the  participation  of  disabled  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  disabled  students  in  academic 
programs. 

Initiatives  —  Disabled  Students 

■  Developed  and  Distributed  a  Resource  Handbook  for  Students  with 
Disabilities.  A  handbook  entitled  "Campus  Guide  for  Students  with  Disabilities" 
was  distributed  to  students  and  staff  during  the  past  year. 

■  Secured  and  Implemented  Federal  Grant.  A  collaborative  effort  between  staff 
in  the  Office  of  Intramural  Recreational  Sports  -  Disability  Support  Services,  the 
Department  of  Physical  Education  and  the  Department  of  Sociology  resulted  in  a 
three  year  $300,000  federal  grant.  The  goal  of  the  grant  is  to  provide  recreational 
activities  for  persons  with  physical/sensory  disabilities. 

■  ADA  Self-Study  Finalized.  The  report  of  the  committee  established  in  the  School 
of  Medicine  during  the  past  year  to  assess  the  School  of  Medicine's  policies  and 
procedures  and  its  physical  facilities,  was  completed  and  presented  to  the  Dean. 
Needs  and  recommendations  identified  by  the  Committee  are  being  addressed. 

■  School  of  Medicine  ADA  Planning  Committee.  The  School  of  Medicine 
initiated  a  task  force  to  review  the  technical  standards  as  they  relate  to  the 
curriculum  for  compliance  with  the  Americans  with  Disabilities  Act. 
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Progress  in  Meeting  Goals  —  Disabled  Students 

Enrollment  -  Disabled 

Although  total  enrollment  has  decreased  during  the  past  three  years,  disabled  student 
enrollment  has  had  a  three  year  increase  in  participation.  In  1991  enrollment  was  at  1.9%  (490). 
In  1992,  it  increased  to  2.4%  (613)  and  in  1993  to  2.7%  (672).    [Table  1] 

Academic  Good  Standing  -  Disabled 

During  the  past  year,  the  academic  performance  of  undergraduate  students  with  disabilities 
improved.  In  1992,  approximately  80%  of  the  group  was  in  academic  good  standing.  The 
percentage  increased  to  approximately  82%  in  1993.    [Table  2] 

Grade  Point  Average  -  Disabled 

A  slight  rise  in  undergraduate  mean  grade  point  average  among  the  disabled  student 
population  occurred  between  1992  and  1993.  In  1992,  the  cumulative  grade  point  average  of 
undergraduates  with  disabilities  was  approximately  2.52.  In  1993,  it  increased  to  approximately 
2.54.    [Table  3] 

Underrepresented  Faculty  and  Staff 

Efforts  to  enhance  the  presence,  participation,  and  achievement  of  women  faculty  and  staff 
continued  during  the  past  year.  In  addition  to  programs  sponsored  by  Women's  Services, 
Women's  Studies,  and  University  Womens  Professional  Advancement,  several  additional 
initiatives  were  implemented  with  resources  provided  by  the  President.  Some  of  the  funds 
allocated  to  University  Womens  Professional  Advancement  were  used  to  increase  existing 
internship  programs  for  women  with  academic  rank  from  two  participants  to  five.  The  three  new 
internship  positions  provided  women  with  opportunities  to  obtain  invaluable  academic 
administrative  experience  by  working  directly  with  academic  chairpersons  other  than  their  own. 
In  addition,  funds  were  used  to  purchase  equipment,  materials,  and  supplies  for  women  faculty 
and  staff  members  engaged  in  research  programs.  Other  initiatives  organized  during  the  year 
included  a  one  day  workshop  in  which  women  researchers,  faculty,  and  staff  engaged  in  women- 
related  research  were  able  to  exhibit  and  discuss  their  work  with  others  in  the  academic 
community. 

A  comprehensive  survey  which  will  provide  evidence  and  document  women  faculty  and 
staff  perceptions  of  the  University  was  also  planned  and  implemented  during  the  year.  Results 
which  should  be  available  during  the  1995  Fall  semester  will  be  used  to  help  plan  and  implement 
future  program  initiatives  and  strategies. 


1994  Minority,  Women,  and  Disabled  Report,  page  30 

Goals  &  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Initiatives 

■  Biennial  Conference  for  Women  Professional  Development.  Approximately 
150  women  faculty  and  staff  participated  in  the  Biennial  Conference  for  Women 
Professional  Development  held  in  Urbana,  Illinois. 

■  Mentoring  Program.  Six  new  women  faculty  members  were  matched  with 
experienced  faculty  members  who  serve  as  mentors  for  the  new  faculty  members. 


■ 


Initiated  Recognition  Plan.  A  list  of  University  Women  of  Distinction  annual 
winners  will  be  displayed  in  the  SIUC  Student  Center. 

Academic  Internship  Program  for  Women  Faculty.  A  program  designed  to 
provide  selected  women  faculty  members  with  the  opportunity  to  obtain  academic 
administration  experience  while  working  directly  with  an  academic  department 
chairperson  was  initiated  during  the  1993  Spring  semester.  Three  tenure-track 
women  faculty  members  from  the  College  of  Education,  College  of  Technical 
Careers,  and  College  of  Business  and  Administration  participated  in  the  program. 

Women  Scholars  Research  Program.  During  the  year  University  Womens 
Professional  Advancement  solicited  proposals  from  women  faculty  and  staff 
members  engaged  in  research.  Twenty-two  women  secured  support  to  purchase 
equipment,  supplies,  and  materials  to  support  their  research  activities. 

Research  Poster  Conference  for  Women  Involved  in  Research  Regarding 
Women.  During  the  past  year  the  UWPA  staff,  with  the  help  of  other 
departments,  planned  and  conducted  a  one  day  conference  in  the  SIUC  Student 
Center.  Scholars  selected  to  participate  were  able  to  discuss  research  efforts 
regarding  women  with  other  faculty  and  staff  members. 

Presentation  by  Jane  Curry.  Women's  Studies  co-sponsored  performing  artist 
Jane  Curry  during  March  1994,  Women's  History  Month.  Dr.  Curry  (an 
historian,  playwright,  and  performer  with  a  Ph.D.  in  American  Culture  from  the 
University  of  Michigan  performed  two  shows"  "Samantha  'Rastles'  the  Woman 
Question"  and  "Nice  Girls  Don't  Sweat."  Both  performances  resulted  in  a  nearly 
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full  house  and  a  positive  response  from  the  diverse  audience.  Her  visit  was 
cosponsored  by  Affirmative  Action/Equal  Opportunity,  College  of  Liberal  Arts, 
Theater,  Speech  Communication,  GPSC,  English,  History,  and  Sociology. 

Trends  in  Minority  Hires  and  Representation 

Efforts  continue  to  increase  the  representation  of  minority  faculty,  administrators,  and 
staff,  particularly  tenured  faculty.  During  the  past  year  several  approaches  were  either  added 
or  expanded.  The  University  President  and  the  Vice  President  for  Academic  Affairs  and  Provost 
encouraged  and  supported  a  more  innovative  recruitment  effort.  Academic  Deans  were  required 
to  develop  a  more  aggressive  and  proactive  recruitment  approach.  In  response,  several  initiatives 
were  undertaken  to  identify,  attract,  and  recruit  more  minority  faculty,  particularly  African- 
American,  Hispanic,  and  Native  Americans.     Among  these  initiatives  were: 

The  President  established  a  minority  incentive  fund  to  support  the  recruitment  of 
minority  faculty. 

Individual  meetings  were  held  with  each  Dean  to  review  and  discuss  recruitment 
plans.  Each  Dean  was  required  to  develop  a  three  year  plan,  including 
establishment  of  goals  for  each  academic  unit. 

Deans  became  more  active  and  directly  involved  in  search  processes.  In  some 
cases,  if  minorities  were  not  included  in  the  application  pool,  the  Deans  either 
aborted  the  search  or  extended  it. 

The  University  Affirmative  Action  Policy  was  modified  to  support  a  more 
expeditious  process  for  employing  minority  faculty  and  staff. 

All  vacant  faculty  positions  were  advertised  in  two  national  publications  that  target 
African-American  and  Hispanic  professionals. 

Potential  minority  applicants  were  individually  contacted  and  encouraged  to 
become  candidates  for  faculty  positions. 

A  five-year  hiring  trend  for  each  Vice  Presidential  area  was  developed. 
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Progress  in  Meeting  Goals 

Total  Minority  Hires 

During  1993  the  University  hired  681  new  employees.  Of  the  681,  76  or  11.2%  were 
minorities.  A  breakdown  by  race  shows  37  hires  (5.4%)  were  Asian- American,  33  hires  (4.8%) 
were  Blacks,  and  6  hires  (.095%)  were  Hispanic.  There  were  no  Native  Americans  hired  during 
1993.   [Table  9] 

The  percentage  of  minority  hires  in  1993  decreased  by  4. 1  %  from  1992.  An  analysis  of 
each  category  of  hires  reveals  the  following  trends:  Asian- American  hires  in  1993  were 
comparable  to  the  number  hired  in  1992  (37  each  year).  Black  hires  decreased  by  5  between 
1992  and  1993  while  Hispanic  hires  decreased  by  7  and  Native  Americans  by  3  during  the  same 
period  of  time.    [Table  9] 
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Minority  Faculty  -  Tenure-Track  Hires 

During  1993,  38  new  tenure-track  faculty  members  were  hired  which  was  an  increase  of 
15  over  1992.  Ten  of  those  hires  were  minorities  and  represented  26.3  %  of  the  total  tenure-track 
faculty  hired  in  1993.  This  was  slightly  higher  than  the  26.1%  hired  in  1992.  In  1993,  Asians 
and  Hispanics  accounted  for  all  minority  tenure-track  faculty  hires.   [Table  9] 
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Minority  Non  Tenure-Track  Hires 

In  1993  there  were  176  non  tenure-track  faculty  positions  filled.  This  was  an  increase 
of  18  from  1992.  The  proportion  of  minorities  hired  increased  slightly,  15.2%  in  1992  and 
15.9%  in  1993.  During  this  period  Asian-Americans  were  the  only  group  of  non  tenure-track 
faculty  hires  to  show  an  increase  (7%  in  1992  and  10.8%  in  1993).  The  proportion  of  Blacks 
decreased  from  5.7%  in  1992  to  4.5%  in  1993,  and  Hispanic  percentages  decreased  from  1.9% 
in  1992  to  .06%  in  1993.    [Table  9] 

Black  Faculty  and  Staff  Hires 

During  the  period  of  1992-1993,  both  the  total  number  and  percentage  of  Blacks  hired 
decreased  by  1.6%.  Blacks  experienced  an  increase  in  only  one  area,  non-faculty  professional 
positions.  Eleven  Blacks  were  hired  to  fill  these  positions  in  1993  compared  to  the  5  hired  in 
1992.  These  11  hires  represented  7.8%  of  the  total  hires  in  1993,  an  increase  from  3.9%  hired 
in  1992.   [Table  9] 

There  were  no  Blacks  hired  in  professional  administrative/managerial  positions  in  1993, 
whereas,  four  were  hired  in  1992.  Reductions  were  also  seen  in  the  number  and  proportion  of 
Blacks  hired  in  Civil  Service  positions.  In  1993,  14  Blacks  were  hired  for  Civil  Service 
positions,  compared  to  20  hired  in  1992.    [Table  9] 

Hispanic  Faculty  and  Staff  Hires 

During  1993,  the  University  hired  six  Hispanics,  seven  fewer  than  the  thirteen  hired  in 
1992.  The  number  and  percentage  of  Hispanics  hired  increased  only  in  the  tenure-track  positions 
(3  in  1993).  In  remaining  employment  areas  both  the  numbers  and  percentage  decreased.  The 
most  significant  decrease  was  in  the  non-professional  faculty  area.  In  1992,  six  Hispanics  were 
hired  in  these  positions.  None  were  hired  in  1993.  Decreases  also  occurred  in  non  tenure-track 
faculty  and  Civil  Service  hires.   [Table  9] 

Representation  Of  Minorities  in  the  Workforce 

Total  Minority 

During  the  past  year  the  percentage  of  minorities  in  the  SIUC  workforce  decreased 

slightly.  In  1993,  minorities  represented  9.6%  of  the  workforce,  a  decrease  of  .7%  over  1992. 

During  this  period  both  the  total  number  of  employees  and  total  number  of  minorities  decreased. 

The  faculty  and  staff  population  decreased  by  2  %  and  the  number  of  minorities  decreased  by  3  % . 

[Table  10] 
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Within  the  minority  groups,  the  proportion  of  Hispanics  and  Native  Americans  remained 
the  same.  Both  Black  and  Asian  percentages  decreased  slightly.  Blacks  decreased  from  6. 1  % 
to  5.9%,  and  Asians  from  3.2%  to  2.7%.     [Table  10] 

Minority  Faculty 

Because  of  a  decrease  in  the  total  number  of  faculty  positions  between  1992  and  1993, 
the  percentage  of  minority  faculty  positions  increased  while  the  total  number  did  not  change. 

In  1992  and  1993,  minorities  held  145  faculty  positions.  However,  the  percentage 
increased  from  10.6%  in  1992  to  10.7%  in  1993.  In  this  two  year  period,  both  the  total  number 
and  percentage  of  tenure-track  minority  faculty  and  those  in  non  tenure-track  faculty 
appointments  increased.  The  percentage  of  tenured  faculty  increased  from  10.2%  in  1992  to 
10.6%  in  1993.  The  proportion  of  minorities  with  tenure-track  appointments  increased  by  1 .5  % , 
from  13.6%  in  1992  to  15.1%  in  1993.    [Table  11] 

Black  Faculty 

Between  1992  and  1993,  the  proportion  of  Blacks  with  faculty  appointments  increased 
from  2.3  in  1992  to  2.5  in  1993.  The  total  number  increased  from  32  in  1992  to  34  in  1993. 
When  the  type  of  appointment  is  considered,  the  following  trend  emerges.  The  number  of 
tenured  Black  faculty  decreased  by  1  from  14  in  1992  to  13  in  1993.  The  number  and  proportion 
of  Blacks  in  tenure-track  appointments  remained  the  same.  The  number  and  percentage  of  Blacks 
with  non  tenure  faculty  appointments  increased  from  15  (3.6%)  to  18  (4.2%).    [Table  11] 

Hispanic  Faculty 

Between  1992  and  1993,  the  percentage  of  Hispanics  with  faculty  appointments  decreased 
slightly.  In  1992  Hispanics  held  19  or  1.4%  of  all  faculty  appointments.  This  figure  decreased 
to  18  or  1.3%  in  1993.  The  number  and  percentage  of  Hispanics  with  tenure-track  appointments 
increased  from  1992  to  1993.  In  1992,  seven  Hispanics  held  7  or  2.7%  of  the  tenure-track 
appointments.  This  figure  increased  to  9  or  3.6%  in  1993.  The  percent  of  tenured  faculty  and 
non  tenure-track  faculty  appointments  decreased  between  1992  and  1993.  In  1992,  Hispanics 
held  8  or  1.2%  of  all  tenured  appointments.  This  figure  decreased  to  7  or  1.0%  in  1993. 
[Table   11] 

Minority  Administrative/Professional  Staff 

Between  1992  and  1993  the  total  number  of  minority  administrative/professional  staff 
decreased  by  21,  from  85  in  1992  to  68  in  1993.  The  percentage  of  positions  held  by  minorities 
decreased  by  2%',  from  11.3%  in  1992  to  9.3%  in  1993.    [Table  12] 
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Black  Administrative/Professional  Staff 


During  the  past  year  both  the  number  and  percentage  of  Black  Administrative/Professional 
staff  decreased  slightly.  In  1992,  there  were  46  Black  Administrative/Professional  staff 
members.  The  total  number  decreased  by  3,  to  43  in  1993.  The  percentage  of  total  positions 
decreased  slightly  from  6.1%  in  1992  to  5.9%  in  1993.    [Table  12] 

Hispanic  Administrative/Professional  Staff 

In  the  past  year  the  number  of  Hispanic  Administrative/Professional  staff  decreased  by 
1,  from  7  (0.9%)  in  1992  to  6  or  0.8%  in  1993.    [Table  13] 

Minority  Civil  Service  Staff 

The  number  and  percentage  of  minorities  holding  Civil  Service  positions  decreased 
between  1992  and  1993.  In  1992,  minorities  held  240  or  9.8%  of  Civil  Service  positions.  The 
number  and  percentage  decreased  to  223  or  9.1%  in  1993.      [Table  13] 

Black  Ovil  Service  Staff 

The  number  and  percentage  of  Black  Civil  Service  workers  decreased  during  the  past 
year,  from  200  or  8.2%  of  the  total  Civil  Service  population  to  190  or  7.8%.    [Table  13] 

Hispanic  Civil  Service  Staff 

During  the  past  year  both  the  number  (12)  and  percentage  (.05%)  matched  the  1992  level. 
[Table  13] 

Trends  in  Women  Hires 

The  University  hired  681  new  employees  in  1993.  Females  accounted  for  58%  of  the 
new  employees,  or  a  total  of  395,  which  was  an  increase  of  45  from  the  new  female  employees 
hired  in  1992.  The  58%  was  a  slight  decrease  from  the  approximately  59%  hired  in  1992. 
[Table  14] 

Total  Faculty 

In  1993,  females  accounted  for  approximately  49%  of  all  hires,  a  1%  increase  from  the 
approximately  48%  hired  in  1992,  a  2%  increase  from  the  47%  hired  in  1991.    [Table  15] 
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Women  Faculty  -  Tenure  Track 


An  analysis  of  the  type  of  appointment  reveals  the  hiring  trend.  The  number  of  tenure- 
track  females  hired  in  1993  did  not  change  from  the  8  hired  in  1992.  However,  in  1992,  the  8 
hired  represented  35%  of  the  23  hired.  In  1993,  the  8  hired  represented  21%  of  the  38  new 
tenure-track  faculty  hired.    [Table  15] 

Women  -  Non  Tenure-Track 

In  1993,  176  non  tenure-track  faculty  were  employed.  This  represents  an  increase  of  18 
from  the  158  hired  in  1992.   In  1993,  97  or  55%  were  females  compared,  with  79  or  50%  in 

1992.  [Table  15] 

Professional  Non-Faculty  Hires 

In  1993,  52%  or  73  of  new  non-faculty  professional  staff  hires  were  females.  This  was 
an  increase  of  76  from  the  67  employed  in  1992.  Although  the  total  number  employed  increased, 
the  percentage  decreased  from  approximately  53%  in  1992  to  52%  in  1993.    [Table  14] 

Executive/Administrative/Managerial  Hires 

The  total  number  of  Executive/ Administrative/Managerial  employed  in  this  classification 
was  29,  a  decrease  of  eight  from  the  37  employed  in  1992.  For  the  same  period  the  percenta 
ge  of  females  decreased  from  22%  (8)  in  1992  to  10%  (3)  in  1993.    [Table  14] 

Civil  Service  Hires 

In  1993  there  were  26  more  females  employed  in  Civil  Service  positions  than  in  1993. 
During  this  period,  the  number  of  Civil  Service  employed  increased  from  249  in  1992  to  297  in 

1993,  thus  accounting  for  the  percentage  decrease  from  76%  in  1992  to  72%  in  1993. 
[Table  14] 

Trends  in  Representation  of  Women 

Total  Women 

In  1993  the  University  workforce  included  4,529  employees,  a  decrease  of  24  from  the 
4,553  employed  in  1992.  Females  accounted  for  2,360  or  52. 1  %  of  the  population.  The  52.7% 
was  a  slight  increase  from  the  2,345  or  51.5%  in  1992.  The  1993  percentage  and  total  number 
of  females  employed  was  the  highest  in  the  past  three  years.    [Table  16] 
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PERCENTAGE  OF  FEMALE  STAFF 


Faculty 

Adm/Prof. 

Civil  Service 

Total 

1311992 

31 

43 

65 

52 

^1993 

32 

44 

65 

52 

Total  Women  Faculty 

In  1993  females  occupied  437  of  the  1,350  faculty  positions,  an  increase  of  10  from  1992. 
The  percentage  also  increased  by  1%,  from  approximately  31%  in  1992  to  32%  in  1993. 
[Table  16] 

Women  -  Tenured 

In  1993  females  held  17.5%  of  all  tenured  positions,  a  slight  decrease  from  the  17.7% 
in  1992.  During  the  past  year  the  number  of  female  tenured  faculty  decreased  by  4,  from  122 
in  1992  to  118  in  1993.     [Table  17] 

Women  -  Tenure-Track 

The  number  of  female  faculty  with  tenure-track  appointments  decreased,  from  91  or 
35.3%  in  1992  to  87  or  34.7%  in  1993.    [Table  17] 

Women  -  Non  Tenure-Track 


The  number  of  staff  with  non-tenure  appointments  increased  from  214  in  1992  to  232  in 
1993.  The  percentages  also  increased  from  approximately  52%  in  1992  to  approximately  55% 
in  1993.    [Table  17] 
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Women  -  Administrative/Professional 

Although  the  total  number  of  females  with  administrative/professional  appointments  did 
not  change  from  1992  to  1993,  the  percentage  increased  by  1%.  In  1992  and  1993  322  females 
held  administrative  positions.  In  1993  the  322  represented  approximately  44%  of  all 
administrative  positions,  an  increase  from  43%  in  1992.    [Table  17] 

Women  Civil  Service 

For  the  third  consecutive  year  females  accounted  for  approximately  65  %  of  all  Civil 
Service  positions.  During  the  past  year  women  held  1,601  of  the  total  Civil  Service  positions, 
an  increase  of  5  from  the  1,596  in  1992.    [Table  17] 

SIUC  Summary 

The  University  continues  to  rank  relatively  high  in  the  state  and  nation  in  the  number  of 
minorities  completing  degree  requirements  and  graduating.  With  the  exception  of  Chicago  State 
University,  we  continue  to  grant  more  bachelor  degrees  to  Black  students  than  any  other 
institution  in  the  state.  Nationally,  when  compared  to  all  schools  including  predominately  Black 
schools,  SIUC  ranks  23rd  in  the  number  of  degrees  granted  to  Black  undergraduate  students. 
When  compared  to  predominately  White  schools  in  the  nation,  SIUC  ranked  sixth.  In  addition, 
in  both  1992  and  1993,  SIUC  ranked  second  in  the  nation  in  the  number  of  bachelor  degrees 
granted  to  Blacks  in  Education. 

SIUC  continues  to  take  a  pro-active  approach  in  developing  programs,  strategies,  and 
initiatives  aimed  at  making  the  campus  climate  more  hospitable,  supportive,  and  sensitive  to  the 
needs  and  concerns  of  underrepresented  populations.  We  recognize  that  if  we  are  to  be 
successful  in  our  efforts  to  develop  an  inclusive  university,  we  must  continue  and  expand  existing 
efforts. 

During  the  past  year  we  made  an  effort  to  involve  middle  managers  in  the  attempt  to 
develop  an  inclusive  university.  Workshops  designed  to  make  administrators  aware  of  not  only 
the  need  but  the  value  of  creating  and  maintaining  a  diverse  workforce  and  campus  were 
conducted.  We  continue  to  make  gradual  and  continual  progress  toward  the  goal  of  proportional 
representation  and  comparable  academic  achievement  and  degree  completion  rates. 

The  academic  achievement  of  Black  and  Hispanic  undergraduate  students  improved  during 
the  past  year.  Specifically,  the  grade  point  average  and  the  number  of  students  in  good  academic 
standing  increased  for  both  Black  and  Hispanic  undergraduate  students.  Enrollment  data 
documents  that  for  the  fifth  consecutive  year  the  percentage  of  minorities  enrolled  increased.  In 
1992,  approximately  14%  of  the  total  student  enrollment  was  minority;  in  1993  this  percentage 
increased  to  15%.  Similar  increases  were  experienced  in  the  percentage  of  Black  and  Hispanic 
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undergraduates  enrolled.  The  percentage  of  Hispanic  undergraduate  students  was  the  highest  in 
the  past  decade. 

During  the  past  year  SIUC  has  devoted  efforts  toward  addressing  some  of  the  issues 
experienced  by  women  faculty  members  as  they  strive  for  tenure  and  progress  through  the 
professional  ranks.  Several  women  faculty  members  were  provided  with  the  opportunity  to 
experience  first  hand  the  duties  and  responsibilities  of  an  academic  chairperson.  A  group  of 
women  faculty  were  also  provided  equipment  and  other  resources  required  to  conduct  their 
research  and  other  creative  projects. 

A  comprehensive  survey  on  campus  climate  was  initiated  during  the  past  year.  One  of 
the  goals  of  this  project  was  a  desire  to  determine  if  gender  is  a  factor  in  how  faculty,  students, 
and  staff  perceive  the  campus  climate.  Findings  of  this  investigation  will  help  determine  and 
shape  future  program  initiatives. 

SIUC  also  plans  to  continue  efforts  to  increase  the  number  of  underrepresented  faculty 
and  staff,  and  is  pleased  with  the  special  efforts  initiated  during  the  past  year.  The  Incentive 
Minority  Recruitment  Program  sponsored  by  the  President  will  result  in  the  hiring  of  at  least  15 
new  minority  faculty.  We  are  also  encouraged  by  the  progress  achieved  in  several  areas  during 
the  past  year,  including  increases  in  the  following  areas: 

Minority  Increases  In: 

Percentage  of  total  faculty 

Percentage  of  total  enrollment 

Number  and  percentage  of  undergraduate  students 

Number  and  percentage  of  tenured  faculty 

Number  and  percentage  with  tenure-track  faculty  appointments 

Percentage  with  faculty  rank 

Black  Increases  In: 

Percentage  of  faculty 

Number  and  percentage  with  non-tenure  faculty  appointments 

Number  and  percentage  of  students  in  student  population 

Number  and  percentage  with  faculty  rank 

Number  and  percentage  of  undergraduate  students 

Percentage  in  good  standing 

Overall  GPA  of  undergraduate  students 

Hispanic  Increases  In: 

Number  and  percentage  in  tenure-track  appointments 
Percentage  of  undergraduate  students 
Number  and  percentage  of  graduate  students 
Percentage  in  good  standing 
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GPA  of  undergraduate  students 

Number  and  percentage  of  faculty  with  tenure-track  appointments 

Women  Increases  In: 

Percentage  of  faculty  representation 

Number  and  percentage  in  non-tenure  track  appointments 

Percentage  of  total  enrollment 

Number  of  graduate  students 

Number  and  percentage  of  professional  students 

Percentage  in  good  standing 

Number  and  percentage  with  faculty  rank 

Percentage  in  Administrative/Professional  positions 

Number  in  Civil  Service  positions 

Disabled  Increases  In: 

Number  and  percentage  of  students 
Number  and  percentage  of  undergraduate  students 
Number  and  percentage  of  graduate  students 
Number  and  percentage  of  professionals 
Percentage  in  good  standing 


1994  Minority,  Women,  and  Disabled  Report,  page  41 


Appendix  A  -  SIUC 

1.  Focus  Topics  for  Fall  1994  Institutional  Reports 

Attachment  A 

2.  Program  Inventory  Forms  (Additions,  Deletions,  Modifications) 

Attachment  B 

3.  Student  Program  Table 

Attachment  C 

4.  Staff  Program  Table 

Attachment  C.l 

5.  Program  Resource  Table 

Attachment  C.2 

6.  Definitions  for  Annual  Report  on  Underrepresented  Groups  in  Higher  Education 

Attachment  D 

7.  Disabled  Student  Enrollment  Form 

Attachment  F 

8.  Review  of  Formally  Organized  Support  and  Review  Units 

Attachment  G 

9.  SIUC  Campus-Wide  Data  Tables 

Tables  1-17 


1994  Minority,  Women,  and  Disabled  Report,  page  42 


Attachment  A 
Focus  Topics  for  Fall  1994  Institutional  Reports 


SIUC  is  pleased  that  statewide  focus  is  directed  toward  recognizing  the  importance  of 
noninstructional  activities,  classroom  activities,  and  the  role  of  faculty  in  enhancing  the 
participation  and  attainment  of  all  students,  particularly  underrepresented  students.  We  recognize 
the  importance  of  developing  a  campus  climate  which  is  inclusive,  hospitable,  supportive,  and 
provides  opportunities  for  all  students.  Yet,  we  are  unable  to  demonstrate  the  direct  impact  on 
the  institution's  graduation  rates.  The  common  assumption  is  that  if  the  campus  climate  is 
supportive,  the  faculty  is  caring,  and  students'  social,  recreational  and  cultural  needs  are  fulfilled, 
students  will  be  happy,  successful  and  remain  at  the  institution  until  program  requirements  are 
completed. 

Noninstructional  Services  and  Activities  to  Increase  Undergraduate  Student  Retention 

Although  we  are  making  some  progress  in  these  critical  areas,  we  intend  to  program  more 
uniform  and  systematic  responses  in  the  future.  We  also  intend  to  intensify  efforts  to  determine 
if  these  activities  have  any  affect  on  retention  and  graduation  rates. 

The  University  sponsors  a  variety  of  noninstructional  programs  servicing  all  students.  In 
addition,  there  are  many  programs  offered  by  the  University  that  primarily  serve 
underrepresented  populations.  Programs  designed  to  serve  all  students  are  encouraged  to  recruit 
staff  sensitive  to  the  needs  of  all  students,  and  to  implement  strategic  approaches  which  apply 
effectively  to  all  students.  Staff  composition  guidelines  suggest  inclusion  of  members  who  serve 
as  role  models  and  mentors  to  a  diverse  population.  The  strategies  and  approaches  employed  also 
recognize,  and  when  feasible,  respond  to  the  unique  needs  of  underrepresented  populations. 

Among  the  services  for  underrepresented  populations  offered  by  the  University  are  those 
administered  by  the  Vice  President  of  Student  Affairs.  Included  among  the  Student  Affairs 
program  inventory  list  are  programs  designed  to  serve  minority  women  and  persons  with 
disabilities.   These  programs  include: 

Multicultural   Programs   and   Services,    which   provide   social   and   cultural 
enhancement  programs  for  minority  students. 

Wellness  Center,  which  sponsors  educational  and  health  programs  for  minority 
students. 

Disability  Support  Services,  which  provides  recreational  and  social  opportunities 
for  students  with  disabilities. 
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Women's  Services  which  sponsors  focus  groups  and  recreational  activities  for 
minority  students  such  as  historical  commemoration  and  celebration,  dances,  and 
cultural  festivals. 

All  of  these,  and  many  other  programs  at  SIUC  are  designed  to  address  and  respond  to 
the  social,  cultural,  psychological,  and  recreation  needs  of  underrepresented  populations.  In 
order  to  assess  their  effectiveness,  these  programs  have  developed  an  evaluation  process  in  which 
participants  in  many  of  the  activities  are  routinely  requested  to  respond  to  questions  about 
participant  satisfaction,  end-knowledge  and  behavioral  changes. 

Currently,  the  University  does  not  sponsor  any  comprehensive  formal  staff  development 
program.  However,  various  noninstructional  units  routinely  organize  and  conduct  workshops  for 
faculty  and  staff.  Examples  of  workshop  topics  include  focus  on  diversity  issues,  multicultural 
and  multiracial  needs,  and  corrected  terminology  and  sensitivity  to  special  needs.  The  University 
sponsors  a  variety  of  noninstructional  strategies  in  an  attempt  to  facilitate  the  program  completion 
of  underrepresented  students.  The  programs  and  services  are  routinely  monitored  and  evaluated. 
Programs  which  are  included  in  this  category  are  exemplified  by  the  Center  for  Basic  Skills, 
which  provides  educational  support,  orientation  courses,  counseling,  mentoring  and  tutorial 
services  for  freshmen  who  do  not  meet  the  regular  admissions  standards.  In  addition,  academic 
and  other  support  services  are  provided  to  minorities  by  the  College  of  Engineering,  Education, 
and  Business  and  Administration.  Activities  and  services  provided  by  these  units  are  designed 
to  facilitate  the  recruitment  and  retention  of  minority  students. 

Efforts  to  determine  the  effectiveness  and  the  impact  of  noninstructional  programs  are 
increasing.  The  staff  of  the  Center  for  Basic  Skills  routinely  collects  comprehensive  data  when 
all  new  freshmen  enroll  in  the  program.  The  goal  is  to  identify  information  which  will  help 
determine  if  a  student  has  a  reasonable  opportunity  to  be  successful.  Preliminary  data  suggest 
some  non-cognitive  variables  or  factors  will  increase  the  staffs  ability  to  identify  potentially 
successful  students.  Additionally,  the  level  of  students'  preparation  and  planning  increases  the 
staff's  ability  to  identify  potentially  successful  students. 

Academic  Programs  and  Classroom  Activities  to  Increase  Undergraduate  Student  Retention 

Faculty  attitudes  are  among  the  factors  that  must  be  considered  when  assessing  the 
University's  ability  to  meet  the  academic  needs  of  all  students.  Faculty  members  are  primarily 
responsible  for  what  occurs  in  the  classroom.  Faculty  feelings  and  attitudes  toward 
underrepresented  populations  are  key  ingredients  in  efforts  designed  to  modify  or  alter  classroom 
behavior,  instruction,  and  attitudes  towards  students  from  underrepresented  populations. 

SIUC  currently  has  no  currently  comprehensive  program  to  ensure  academic  program 
efforts  have  been  enhanced  to  increase  retention  of  freshmen  students.  However,  the  University 
is  currently  reviewing  programs,  courses,  and  strategies  that  are  considered  to  have  an  impact 
on  students  academic  success.  For  example,  the  general  education  curriculum  is  currently  being 
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reviewed;  the  Vice  President  of  Academic  Affairs  has  appointed  a  task  force  to  review  the 
potential  for  expanding  the  Freshman  College  Orientation  Course;  and  efforts  are  also  being 
made  to  encourage  the  assignment  of  the  more  experienced  faculty  to  undergraduate  classes,  and 
particular  general  education  courses. 

As  mentioned  in  an  earlier  section,  the  University  sponsors  several  programs  designed  to 
assist  students,  particularly  minority  students,  to  better  adjust  to  the  University  and  its  demands 
and  responsibilities.  Although  the  type  and  comprehensiveness  of  the  services  vary,  all  have  one 
common  feature,  program  staff  that  care  and  have  the  time  and  willingness  to  make  the  effort 
to  help  the  students  adjust.  Among  the  biggest  challenges  in  developing  and  implementing 
services,  programs,  and  strategies,  is  the  student's  maturation  and  willingness  to  actively 
participate  in  the  services  or  program  activities.  Many  of  the  services  depend  on  the  student's 
voluntary  participation.  Students  reserve  the  right  to  determine  their  level  of  participation. 
Unfortunately,  many  of  the  students  do  not  seek  out  or  participate  in  the  services  until  they  have 
experienced  some  disappointments  or  failures.  Although  efforts  to  expand,  enhance,  and 
strengthen  programs  and  services  designed  to  assist  underrepresented  students  continue,  there  are 
existing  programs  and  services  if,  when  utilized,  can  assist  the  student  in  being  comfortable  and 
productive.  Included  among  the  existing  program  inventory  are: 

Advisement  and  tutorial  services  provided  by  the  College  of  Business  and 
Administration  Minority  Recruitment  and  Retention  Program. 

An  orientation,  tutorial  and  study  skills  course  provided  by  the  College  of 
Engineering  Minority  Program. 

An  academic  orientation  and  support  services  course  (including  advisement, 
tutorial  assistance,  personal  and  career  counseling,  study  skills)  taught  by  the 
Center  for  Basic  Skills.  The  Center  also  supports  participating  undergraduates  by 
providing  peer  counselors,  smaller  English,  reading  and  speech  classes,  and 
reading  assistance. 

Additionally,  all  students,  including  underrepresented  students,  are  encouraged  to 
take  advantage  of  the  Writing  Clinic  operated  by  the  Department  of  English. 

In  addition  to  these  services,  students  enrolled  in  the  Center  for  Basic  Skills  will  be  the 
first  group  to  benefit  from  a  new  program  which  will  be  initiated  this  Fall  by  the  Center  for 
Basic  Skills  and  Department  of  Information  Technology.  These  two  offices  have  established  a 
computer  learning  laboratory,  a  state  of  the  art  facility  which  will  house  twenty-six  486DX33 
MHZ  microcomputers  with  CD  ROM  and  sound  cards.  A  learning  program  called  "Learning 
Plus"  will  be  available  for  students  in  CBS  to  use.  "Learning  Plus"  is  a  computer  based 
instructional  system  that  was  developed  for  students  needing  assistance  with  the  reading,  writing, 
and  mathematical  skills  necessary  for  success  in  academics.    The  program  customizes  each 
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student's  instruction  and  allows  them  to  progress  at  their  own  pace  and  on  their  own  schedule. 
The  program  provides  up  to  100  hours  of  instruction. 

A  comprehensive  list  of  services  is  available  to  students  with  disabilities.  The  two 
primary  units  for  providing  these  services  are  Project  Achieve  and  Disability  Support  Services. 
Project  Achieve  provides  support  to  a  select  group  of  learning  disabled  students.  Disability 
Support  Services  offers  comprehensive  academic  and  personal  services  including:  American  sign 
language  classes;  pre-admission  and  pre-enrollment  planning;  tutorial  referral  services; 
reader/notetaker  referrals;  special  parking;  test  proctoring;  wheelchair  repairs;  taped  textbooks; 
books  on  tape;  and  adaptive  equipment  loans. 

Students  who  participate  in  services  sponsored  by  the  University  generally  indicate  their 
satisfaction  with  the  services.  Many  of  the  programs  listed  above  routinely  ask  or  require 
students  to  evaluate  the  quality  and  effectiveness  of  the  services  provided.  The  responses  are 
generally  favorable.  Faculty  are  encouraged  to  be  sensitive  to  the  different  needs  of  their 
students. 

Although  there  has  been  no  major  comprehensive  system  initiated  to  train  institutional 
staff  to  work  more  effectively  with  underrepresented  students,  several  academic  and  support  units 
have  organized  and  sponsored  programs  for  staff  (including  graduate  teaching  assistants).  The 
Department  of  English  is  one  of  the  academic  units  that  routinely  attempts  to  make  its  staff, 
particularly  graduate  assistants  who  teach  the  majority  of  beginning  undergraduate  composition 
courses,  aware  of  the  different  needs  of  students  from  different  backgrounds.  Each  year,  prior 
to  the  beginning  of  the  Fall  semester,  the  department  conducts  an  eight-day  pre-semester 
workshop  for  new  graduate  assistants  and  a  three-day  workshop  for  returning  graduate  assistants. 
In  these  workshops,  the  special  needs  of  different  populations  are  routinely  addressed. 

During  the  past  year  staff  members  with  the  Women's  Studies  program  conducted  several 
workshops  organized  around  the  topic  of  the  different  needs  of  women  and  people  of  color.  The 
University  plans  to  continue  and  expand  these  existing  programs  and  efforts  while  simultaneously 
seeking  new  ways  to  enhance  the  teaching,  learning  environment  and  the  campus  climate  for 
underrepresented  students. 

Enhancing    Faculty    and    Staff    Effectiveness    in    Working    With    Students    From 
Underrepresented  Groups 

The  University  remains  committed  to  providing  underrepresented  students  with  the 
opportunity,  skills,  and  support  to  be  successful.  Efforts  at  this  time  do  not  include  systematic 
and  comprehensive  training  programs  for  instructional  and  other  staff.  However,  helping  to 
make  administration,  including  academic  administrators,  aware  of  the  need  to  be  more 
knowledgeable  and  sensitive  to  the  needs  of  all  students  continues  to  be  a  prime  focus.  Success 
at  this  level  will  help  enhance  future  efforts  to  develop  training  programs  for  faculty  and  student 
services  provided.  Four  training  video  tapes  which  address  the  issues  of  teaching  minorities  and 
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women  are  now  available  to  faculty  and  other  staff.  Some  faculty  have  used  the  video  tapes  to 
enhance  their  knowledge,  skills  and  ability  to  work  more  effectively  with  diverse  populations. 
Also,  the  commitment  to  recruit  a  more  diverse  instructional  staff  continues.  The  presence  of 
a  critical  mass  of  women  and  minorities  in  the  classroom  will  greatly  enhance  the  institutions 
ability  to  recognize,  appreciate,  understand,  and  respond  to  the  special  and  unique  needs  of 
underrepresented  students. 
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Attachment  B 
Form  for  Program  Addition 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Proactive  Recruitment  of  Multicultural  Professional  for  Tomorrow  (PROMPT) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

The  goal  of  the  PROMPT  program  is  to  proactively  identify,  recruit  and  enroll  in  graduate 
programs  at  SIUC  academically  talented  African-American,  Hispanic,  Native  American,  and 
Asian-American  students,  as  well  as  others  from  groups  that  are  typically  underrepresented  in 
graduate  education.  Accomplishing  this  goal  will  enable  the  university  to  achieve  its  mission  of 
serving  an  increasingly  culturally  and  ethnically  diverse  student  population  reflecting  an  increased 
participation  of  women  and  minorities  in  disciplines  in  which  they  are  currently  underrepresented. 

III.  Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

1.  Black  College  Alliance 

2.  Summer  Research  Opportunity  Program 

3.  Identifying  Potential  Scholars 

4.  Developing  Scholars  Program 

5.  Fellowship  Support 

6.  Preparing  Minority  Professionals  for  the  21st  Century 
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Attachment  B 
Form  for  Program  Addition 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 
Multicultural  Programs  and  Services 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

To  facilitate  the  design,  coordination,  and  implementation  of  programs  and  services  that 
foster  educational  achievement  and  personal  growth  and  development  of  the  minority 
student  population  and  promote  cultural  pluralism  within  the  University  community. 

III.  Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Educational,  cultural,  and  social  programs  and  activities,  including  historical 
commemorations  and  celebrations. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  eliminated  in  the  past  year.  Report  information  only 
on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff  and 
that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Student  Health  Programs  -  Special  Populations 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

III.  Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  has  been  merged  with  the  Health  Advocates  Program.  Activities  have  been 
absorbed  within  the  Wellness  Center  by  the  Coordinator  of  Peer  Health,  the  Women's  Clinic,  and 
other  areas  of  the  Wellness  program.  There  is  no  longer  a  budget  which  is  allocated  specifically 
for  Special  Populations. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Patricia  Roberts  Harris  Fellowship  Program 

II.        Current  goals  and  objectives  of  the  program  or  unit: 

III.        Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

The  Patricia  Roberts  Harris  Fellowship  Program  is  a  federal  program  designed  to  provide 
financial  and  psychological  support  to  minority  students  demonstrating  financial  need  to  study  at 
the  master's  or  doctoral  level.  No  grant  applications  were  submitted  for  the  current  fiscal  year. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrep resented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Emerging  Leaders 

n.         Current  goals  and  objectives  of  the  program  or  unit: 

III.        Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  is  now  part  of  Multicultural  Programs  and  Services  which  is  being  reported  under 
that  title. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Pan  Hellenic  Council 

II.        Current  goals  and  objectives  of  the  program  or  unit: 

III.        Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Pan  Hellenic  Council  is  the  governance  body  of  sororities  and  not  a  program/activity  of  a 
University  department. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 
Black  Affairs  Council 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

HI.        Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Program  is  not  a  formal  activity  of  a  University  department.  It  is  a  student  organization. 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 
Chicago  City  Colleges  Cooperative  Program 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

III.  Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
Grant  not  renewed 
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Attachment  B 
Form  for  Program  Deletion 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report  information 
only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or  disabled  students  and  staff 
and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Office  of  Student  and  Alumni  Affairs/School  of  Medicine 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

III.  Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

In  prior  years,  many  of  the  programs  designed  to  serve  minority  and  female  students  were  funded 
and  staffed  through  the  Office  of  Student  and  Alumni  Affairs.  These  American  Medical  Women's 
Association  and  the  Student  National  Medical  Association  are  programs  that  previously  were 
reported  under  the  Office  of  Student  and  Alumni  Affairs  and  are  now  being  identified  separately. 
While  this  appears  to  be  a  decrease  in  institutional  effort  on  behalf  of  these  groups,  the  deletion 
of  the  Office  of  Student  and  Alumni  Affairs  as  a  formally  organized  unit  serves  to  more 
accurately  state  the  budgetary  support  provided  by  the  School  of  Medicine. 


1994  Minority,  Women,  and  Disabled  Report,  page  56 


5S22SK5*  *"»"       <o>»       —       «©c«r»og^-r«>o 


OS    —       ,   «1  «»    O*    »"> 


OS    —    *->    —    r- 


o  r»  r-         o 


li 

?! 

■s 

-3  o 


U 

c 
E 

u 

a 
< 


u 

a 

i- 

is 

is 

M  -J 

55 

uj  (A 

u>  a 

2  2 

hi M 

P 

£  *- 
uj  (A 
O 

z 

or 
o 

u. 
u» 

3E 

(9 
O 

£ 


12" 

(A    •  , 

o  i 
11: 


II 

G 

.2 


r-»  «»>  o  o 
«»>  «o  w  »& 


-»        so         m 


ft  OS 


sx:8 


1994  Minority,  Women,  and  Disabled  Report,  page  57 


£88 

«•>  *  *- 


it 


i 

I 

JO  t 

o  S 


r»  o 
»-  o 
CO  *■ 


o  • 


^N 

3c 

u 

5§ 

U.    -1 

c 

£5 

a 

-G 

o 

uj  O 

3 

t-    UJ 

2  > 

< 

LU  CC 
</)    UJ 

n 

*§ 

uj  (A 

Q 

Z 

3 

ce 

o 

u. 

</] 

2 

g 

o 

o 

c 

W  o 


fc*   if 


i*   ; 

I* 

o  £  • 

?61 


u2 

o  > 

c  -S1 

~  "8 

•  • 

o  (0 

<2 


•j 


3  $  < 


1994  Minority,  Women,  and  Disabled  Report,  page  58 


•D 

o 

c 

© 

a 

o 

T) 

a 

3 

c 

CO 

03 

o 

jo 

o 

Q 

055°°oooooooooo 
OO   O   OOOQO   ooo 

JO    O  N    ^    (O  VOO 

•—  ^  co*  r^       in  oo  r»T 

•"    CO  *f  — '   U)  r-    »— 


o 
o  o 


5 


OO  oooooooo 

o  o  o  o  o 

NO  ^  W  CM 

*r  «o  """  d  in 


o  o  o  o  o 
o  o  o  o 
00  »-         ■*  m- 


cm 

u 

a 

<u 

S 

U 

< 


z 

uj        o) 
OT         » 

£u.O 
•*  "-   Z 

<  <   < 

o  w  CO 

cc  y  2 
CL  < 

o       w 

t:  w  cc 
^  i-  < 

Q  Z  uj 

UJ    UJ    > 

h  Q  _, 

111  3  d 

oQiI 

"id  . 

W  H  yj 

CC  Z  2 

<  "J  o 

Ullfl- 

>-  UJ  0- 
0C  23 

l&l 

<  OC   •" 

HttUl 
UuiZ 

cc       a- 
O 

a 


OOOOOOOOOOOOOOO    OO 
OOOOOOOOO    OOQ    O    OO 

nomoioioniflN       co  c>  ^       o       cm  o 


o  «o  o  *-  •-  •- 

•>  o  co  co  in  «- 

cm  cm 


r^  •-  o 

00   f-   CO 

»-        CM 


«-  o 


oooooooo 

O  Q   O   O   O  O 

co            von  o^  o_ 

cm*  *r  cm  in 

t>-  to  CD  r>. 

*  in 


o  o  o  o  o 
o  o  o  o  o 

CO  n  q  MO 

i*  o*  oo*  o" 
•-  in  co  ^r 

*■  .- 


ooooooooooooooo 


o  o  o  o  o  o  o 

CO   O  l>»  O    O^  in    00 

o"  to  O*  in  »-*  «-* 

to  n  n  Mn  f 

CM  CM 


Q  O  O  O  O  O 

007MII    O    OO 


o  o 

o  o 

o 

o  o  o  o  o 

o 

o  o  o  o 

o  o 

o  o 

Q  O  O  O  O 

~f  o  «-  o  o 

o  o  o  o 

o  o 

o  in 

r-ono 

i*»  »r 

«-  o 

CM  co  CM  in 

**  O  co  ^- 

<o 

r- 

•>  •-  en  r> 

o>  in  *r  t 

»— 

co       in 

CO    t- 

(Oo^^oiOhNuiouiONoa 
ootONOK>o*oi(i'onon 

d»-cocM^"coc>ddc>cMdi^dcM 


<oooi-eoor*oinco«-ocMoo 

ooiooNOuio^hMtonoiq 
d«-cMcM^coodddcMdr^dcM 


in  o 
in  in 

d  •* 


o  >* 


^-oowo^oo 

OOOOVCMO>r^ 

d  «-"  •-"  «- 

CO 


o  o  o  o 


•-   CO    _ 

q  -*  q 
odd 


°§§ 


too 

CM   00   «- 


o  o  —  —  *- 

CO 


CM   «-   00    **•   O 

9  ^  9  *":  "**. 
d  d  d  cm  d 


O   «-   00   Tt  o 

9  t  9  *~.  *** 
d  d  d  cm  d 


*s  •    E 


^"5   E 


<2  < 


2  ^ 


o 
2  a" 

2  c 

'C 


X    « 


O 


to  © 

5  .E 

I  S 

o  uj 

w  2 

•  -c 

3  2 


5i2li 


Si 

2  o 

•     C 

•2  .1 
c  '§ 

0    c 

w      CO 

°-    Q. 

<i 

j;  . 
2  • 
«   £ 

0      m 

S  O 

K.  • 

to  § 
Xf 

"C  • 
o   — 

l«n 


•c    ° 

i  s 

•l< 

cs 

c    • 
uj  -c 

Si 

c    O 

5  s 

"2  1  "5 

1        ii 


2  w 

o  .a 
£    g 

(B     CS 

«  6  - 


•     11    OS    o 
■o    5  =6   o  O 

i  si**  £ 

O   —   «     0   •- 
oo    «    C    >  t 

■n    ^    5    m  *t 


3   W     0 


"2  £  o 

0   •  c 

j  E  • 

Q.O  E 

3  Hs  < 


<t-t 


-OOO 


3  £5  3  o 


•^  c 

(B     C     o 

^  o  •= 
•  S  c 
Q.  c  £ 
O  0  «• 
o  •-  0 
O   •  oc 

?f  i 

=  ?  .E 
o  2  ^ 

s  si 

3  C  * 
t     0     D 

E  5  *o 

g   CO   UJ 

o  0  0 
J?  o  o 
o  JS  JE 
2  "5  o 
o  o  o 


5  2- 


E  g  E 

O    -r      0    _ 

o  2  *5  o 

o     •  ° 

o.  „    S    o 

•-  to  _j    0 

0  -2  °  ^ 

•a  .2  j  if 

Q  Q 


s       E 


0. 

Q. 

I     - 

£  J 

CD    O 

o  = 
otif 

*r  * 

■c  c 

O     0 

C     0 


cs 

o 

%  1 

2  i  ■ 

C  £    o 

O  CBJZ 

a  o   u 

O  °- 

_  0   *" 

a  > 


O        1' 


0     * 
C  'S 


c 

O     C     3 
0     O    (/) 

o    c  _  _ 

3   *"     0     O 
•D     0     " 


0      CD      0 

.y  q. 

"2  z 


e'E 


•.2 


E° 
E? 


-  5 


-5-8-8 

0      w      0 

O  O  I 


0      w 

-    o    o 

*-    n    0    ° 

p  ™  >  ■ 

€  2- ,2  | 
So   cl 

"!  *«z 

d  d  * 


0  </> 

o    c 
a  o 


0    o  CL 

IS    ♦*    •» 


C  -=  •? 


o  •«= 

1.1 

2  2 


ad    a 

1  £ 

2  i: 

3     CS 

52 


1994  Minority,  Women,  and  Disabled  Report,  page  59 


■o 

t> 

c 

c 

a 

o 

T3 

CD 

3 

c 

CO 

CD 

o 

_£ 

o 

O 

o 

\ 

o  o  o  o  o 

Q   O  O   O 

*  *!  ^1  °. 

o  o 

28 

ft 

O*  cm  cm"  O* 

m  •—  —  oo 

oooooooooo 
o     o  o  o  o   o  o 

(N  oouxo       in  cm 


§       - 


OT 


"2  "-  2 

<  <  < 

CC  »-   ^ 

13  w  w 

°-  < 

o  w 
J;  to  cc 

~  t  < 

OZU 
uj  uj  > 
*-  Q  _j 
£  =>  < 

w  t  w 

0C  Z  2 

<  W  O 

>1U   h 

|E| 

<  CC  r- 
I-  c  </> 

Wiu2 


o  o  o  o  o 
o 

<3 

«o 

00 


o  o 
o  o 
«-  o 
<*  rC 

«-   CM 

in 


oooooooooo 


O  O  O  Q 

n  o  in  * 

d  t*  co  d 

oo  in  oo 


o  o  o  o  o 

w  ro  o  in  co 

in  <o  cm  «-^  cm 

t-  U)  «  *  fs 


o 

o 

o 

o 

O  O 

o  o 

o 

O 

o 

o 

O  O 

o  o 

CM 

«ef 

CM 

CM 

o  o 

CM   O 

o 

o 

CM 

CM 

o  «o 

00  co 

t 

O) 

00    00 

00    CM 

CM 

c™ 

in 

oooooooooo 
ooooo  oooo 
O  Om  in  tr  en  i>.  q^  o_  to 
co  ^  oo*  »-  to         O  CM*  CM*  CO 

r^in       in^-       co  cm  ^t  in 


o  o  o  o  in 
q  q  o  q  cm 

d  d  d  d  d 


o  •- 

cm  q 

o 
q 

«-"    CM 

CM 

in 

CM 

o  ^  ^  in  in 

o  «-  «—  CM  CM 

co  in 

CO   (O 

o 
o 

CM 

cm  d  6  d  d 

^    ••" 

d 

o 

a.       a. 

d       < 
O 

a 


E    £ 


fcs 


s  •=  X    P 


&  _£  -s 
2  o  e 

OL   CO 


c  ■{= 


a       = 


•    F    to 

■B  If 


£   o 

*£ 
2  E 

.E   o 


O     Q. 


—  2  3       £ 


£   o 

0-   ^i 


f.<lil 

»  «J  (/)    o    o 

<    £     •     3     3 

.      c      <D      O      O 

o  -S  E  o  o 

S  2  J 

X    •?    u 

uj  <n  5   - 

—  -  £  «>  •  oc  o 

o   o   c  ~ 


u    u 


^1 

£  I 

CO 
CO      2 

I  °» 

a  £ 

J3    5 


•S       "2  w 


O     3    £ 


sg  5 

o.|j 


h-  <    O 


«  S   o  .  £ 


tncMtocDotnininooo 
ojoioqoMNNioq 

dddcModcMd^^ 


incMcocoooomoo 
cMqinqinqqr^cnq 
dd6<N«c»N6»-«- 


2 

2  § 

o.  ^ 

g  g  W 

1  S  8 

£  co  =5 

O  3  • 

c^  § 

•  eg  'O 

U  o  .2 

•S  ©  o 

«/)  Q.  O 

™W  j» 

u-      (0  f~  CO 

_     CO  C  U 


|e 

$     CO 


-.   9  "S  = 


_   o 


u-  £ 


p  £ 


E  t 

O    2  O-    3 

CO     w      ^     ft? 


oc    o  .9 


I  I 


a    — 


iS^  .2. 

cT»     *-■       O 


o   c 
cy> 


II 

a    co 


c  2  5 

•2  a-  ts 

a  X  c 

Q.  -«-  *= 


co    e 
co    u 

2  1 


c  •=    w 

co  5  •  2 

c  S-  °  .2 

o  oc    C  U 

>  j  w  en 


°    °  Z    «    tf  -5  O 


"5  "5    •    E    c 


5^    »    •    « 

a  2   2 
w  t/i  «/> 


c   c 
?   S   E   £ 

?   £    o    o 


1994  Minority,  Women,  and  Disabled  Report,  page  60 
Attachment  D 

Staff  Year  -  A  Staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of  vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe,  North 
Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of  Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other  Spanish 
culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example,  China, 
Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of  North 
America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community  recognition. 

Disabled  Students  -  See  Attachment  F. 
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Attachment  E 

Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation  of 
specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped"  students  as  one 
of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly  use  the  term  "disabled" 
in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose,  a 
frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which  defines  a 
disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially  limits  one 
or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is  regarded  as  having  such  an 
impairment."  This  section  specifically  excludes  individuals  with  problems  of  alcohol  and/or  drug  abuse 
from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon  this 
federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on  campus. 
Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally  quadriplegic  (that  is, 
use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs),  blind/visually  impaired,  and 
deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility  impairments  (for  instance,  those 
requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals  with  chronic  health  problems,  such 
as  cardiac  or  respiratory  diseases,  and/or  head  injuries;  individuals  who  have  documented,  diagnosed 
learning  disabilities;  and  those  other  individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the  date  for 
submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether  it  is  an 
estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number  of  students  with 
disabilities  receiving  services  from  the  institution. 

FY  1994  Undergraduate  Enrollment  of  Students  with  Disabilities*      460 

FY1994  Graduate/Professional  Enrollment  of  Students  with  Disabilities       105 

The  above  enrollment  count  is:  (please  explain) 

a)    estimate  of  the  number  of  disabled  students  at  the  institution 


b)    count  of  the  number  of  students  receiving  services  at  the  institution     X    ** 

*  For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on  the 
college's  Al  record. 

This  number  does  not  include  the  415  students  with  temporary  disabilities  whom  we  served  during  FY94. 
It  does  include  the  171  students  with  learning  disabilities  who  received  services  through  the  Project 
Achieve  Program. 
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Appendix  F 

FORMAL  REVIEW  OF  CENTER  FOR  BASIC  SKILLS 

During  the  past  year  the  Center  for  Basic  Skills  was  reviewed  by  a  committee  which 
consisted  of  three  professors  for  SIUC  and  two  from  other  universities:  Eastern  Illinois 
University  and  University  of  Missouri  at  St.  Louis. 

The  committee  spent  three  days  on  campus  reviewing  documents  and  interviewing  staff, 
students  and  administrators,  including  President  John  Guyon.  Quoting  the  reviewers  "The  CBS 
program  meets  the  need  to  serve  a  selected  group  of  students  at  the  transition  point  between  high 
school  and  college.  It  provides  a  second  chance  for  high  school  graduates  who  would  and  may 
be  rejected  for  college  admission  and  would  fall  by  the  way  side.  The  program  provides  an 
opportunity  for  such  students  to  develop  habits  and  acquire  knowledge  which  will  enable  them 
to  pursue  a  collegiate  level  education." 

The  CBS  committee  perceives  the  Center  for  Basic  Skills  program,  which  normally 
enrolls  between  325  -  375  students  and  serves  a  population  which  is  approximately  47%  Black, 
3%  Hispanic  and  1%  Asian,  as  adequately  serving  the  population  intended  while  adhering  to 
policies  which  apply  equally  to  all. 

The  committee  concluded  that  the  program  was  effective  in  identifying  and  serving  its 
clientele,  had  documented  the  success  in  proving  student  participation  and  achievement  and 
effectively  utilized  its  resources.  Although  this  was  the  first  time  that  the  program  has  been 
formally  included,  internal  evaluation  has  been  routinely  conducted  during  the  past  five  years. 
The  summary  report  and  recommendations  advanced  by  the  committee  follows. 

A  committee  of  five  people,  two  external  and  three  internal  to  the  university  evaluated 
the  program  in  CBS.  External  consultants  represented  the  minority  affairs  areas  of  other 
universities.  The  committee  was  well  balanced  in  terms  of  race,  sex  and  areas  of  competence  of 
members.  Specific  attention  was  paid  to  the  questions  identified  as  pertinent  by  the  Illinois  Board 
of  Higher  Education  (IBHE) 

The  purpose  of  CBS  is  clear  and  is  reflected  by  administrators  and  staff  in  the  unit  as  well 
as  by  central  administration.  CBS  is  one  program  in  a  well  defined  line  developed  to  recruit  and 
serve  underrepresented  populations.  The  philosophy  of  the  director,  which  is  reflected  by 
programmatic  practices,  encourages  students,  who  would  ordinarily  be  ineligible  for  admission, 
to  take  advantage  of  an  opportunity  to  pursue  a  collegiate  degree.  The  recruitment  and 
facilitation  policies  are  fair  and  open  to  all  who  qualify  and  are  willing  to  try.  The  emphasis 
remains  on  the  persistence  of  the  individual  to  take  advantage  of  the  opportunities  provided.  It 
serves  well  the  populations  intended. 

Since  the  students  who  participate  in  the  program  have  the  same  or  slightly  higher  success 
rate  than  students  in  general  or  a  cohort  studied,  their  achievements  have  been  laudable.   The 
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staff,  which  serves  the  program,  find  themselves  somewhat  limited  in  growth  potential  (salary, 
promotion  etc).  They  have  developed  considerably  in  their  knowledge  of  what  these  students 
need  and  how  to  meet  these  needs.  Instructors  of  classes  in  the  regular  departments  who  work 
closely  with  CBS  often  feel  as  though  their  efforts  are  not  recognized  in  the  usual  university 
channels.  Up  to  this  point,  such  feelings  have  not  had  a  deleterious  effect  on  the  program.  The 
concern  for  rewards  for  staff  within  and  outside  CBS  was  shared  by  most  members  of  the 
committee. 

Resources  for  the  program  seem  adequate  for  survival.  Inducing  staff  from  other  units 
to  serve  CBS  has  provided  a  flimsy  support  system.  It  has  served  the  students  well,  but  given 
a  different  director,  or  changes  in  personnel  in  other  departments,  the  program  would  probably 
suffer  significantly. 

This  was  the  first  general  evaluation  of  the  center.  It  is  clear  however  that  each  facet  of 
the  program  has  been  under  scrutiny  for  the  past  three  to  five  years.  Quality  of  instruction, 
predictor  variables,  characteristics  of  students,  student  evaluation  of  services,  exploration  of 
learning  characteristics  and  continuation  rates  have  all  been  analyzed.  Basic  data  have  been 
identified  and  programs  developed  to  evaluate  completion  and/or  graduation  rates  for  participants. 

Program  Recommendations 

1.  A  more  objective  method  is  needed  in  the  selection  of  potential  participants  in  order  to 
lighten  the  work  load  and  responsibility  of  the  chief  adviser. 

2.  More  support  for  instructional  staffs  in  cooperating  units  should  be  provided. 

3.  A  change  in  location  of  the  facility  to  incorporate  the  program  and  students  in  a  physical 
environment  more  in  line  with  other  students  (decor,  room,  regular  rooms  etc.)  seems 
appropriate. 

4.  A  more  professionally  planned  and  monitored  computer  facility  is  needed  (already  part 
of  planning). 

5.  The  committee  was  split  on  a  recommendation  for  more  permanent  staff  for  the  center. 
Permanency  contributes  to  professionalism  and  provides  for  continuity.  It  also  raises 
costs  and  contributes  to  inflexibility. 

6.  Career  counseling  should  receive  continued  emphasis  in  CBS,  since  one  of  the  major 
reasons  these  youngsters  find  little  meaning  in  education  is  that  they  lack  insight  into  its 
relevancy, 

7.  Identification  with  the  institution  is  essential  if  the  students  are  to  be  a  part  of  the 
university  community  and  profit  significantly  from  this  opportunity.  Required  attendance 
at  some  traditional  cultural  activities  and  discussion  of  its  value  could  be  beneficial. 
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Attachment  G 
REVIEW  SCHEDULE  FOR  M.W.D. 


1994  Recruitment    and    Retention    of    Undergraduate    Students    from 

Underrepresented  Groups 


1995  Units  Serving  Female  Students  and  Staff;  Units  Seeking  to  Improve 

Faculty  and  Staff  Representation 

Executive  Assistant  to  the  President 
University  Womens  Professional  Advancement 
Women's  Services 
Women's  Studies 


1996  Units  Seeking  to  Improve  Representation  in  Mathematics,  Science,  and 

Engineering   Disciplines;   Units   Serving   Students   and   Staff  with 
Disabilities;  Other  Units  Serving  Underrepresented  Groups 

Project  Achieve 

Disabled  Support  Services 

Special  Populations  -  Disabled  Student  Recreation  Program 

Minority  Engineering  Program 


1997  Units  Serving  Precollegiate  Students  From  Underrepresented  Groups 

Future  Scholars  Program 

Chicago  H.S.  for  Agricultural  Science/Recruitment  Program 

Minority  H.S.  Research  Apprentice  Program 

Southern  Illinois  Regional  Career  Preparation  Program 

Upward  Bound 

Women's  Introduction  to  Engineering 
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SIUC  Campus- Wide  Data  Tables 

Tables  1,  1A  Number  and  Percentage  of  Total  Enrollment  by  Race,  Gender,  and  Disability 
Status,  1989-1993 

Tables  1.1,      Number  and  Percentage  of  Total  Enrollment  by  Student  Level,  by  Race, 
1.1A    Gender,  and  Disability  Status,  1991-1993 

Tables  2,  2A  Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by  Race,  Gender,  and 
Disability  Status,  1989  -  1993 

Tables  3,  3A  Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race,  Gender,  and 
Disability  Status,  1991  -  1993 

Table  4  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four  Years  by  Gender 

within  Race,  Entering  Classes  1984  -  1989 

Table  5  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five  Years  by  Gender 

within  Race,  Entering  Classes  1984  -  1988 

Table  6  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six  Years  by  Gender 

within  Race,  Entering  Classes  1984  -  1987 

Table  7  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second  Year  by  Gender 

within  Race,  Entering  Classes  1986  -  1991 

Table  8  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third  Year  by  Gender 

within  Race,  Entering  Classes  1985  -  1990 

Table  9  Number  and  Percentage  of  Hires  by  Race,  Year,  and  Classification 

Table  10  Number  and  Percentage  of  Employees  by  Race  and  Year 

Table  1 1  Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification 

Table  12  Number  and  Percentage  of  Administrative/Professional  Staff  by  Race  and  Year 

Table  13  Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Year 

Table  14  Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification 

Table  15  Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and  Classification 

Table  16  Number  and  Percentage  of  Employees  by  Gender,  Year,  and  Classification 

Table  17  Number  and  Percentage  of  Faculty  by  Gender,  Year,  and  Classification 
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Table  6A 


Percentage  of  Transfer  Students 
Graduated  by  Year  3,  Cohorts  of  Fall  1987-1990 


Tot.  Min. 

Black 

Nat.  Am. 

Asian 

Hispanic 

White 

Tot.  All 

□  1987 

26% 

19% 

25% 

35% 

31% 

44% 

42% 

m  1988 

36% 

27% 

67% 

46% 

36% 

45% 

43% 

m  1989 

23% 

14% 

80% 

30% 

29% 

42% 

40% 

■  1990 

28% 

24% 

29% 

37% 

36% 

42% 

40% 

Percentage  of  Transfer  Students 
Graduated  by  Year  4,  Cohorts  of  Fall  1987-1989 


100% 


Tot.  Min. 

Black 

Nat.  Am. 

Asian 

Hispanic 

White 

Tot.  All 

□  1987 

37% 

27% 

50% 

48% 

50% 

57% 

55% 

m  1988 

45% 

34% 

67% 

54% 

56% 

58% 

56% 

■  1989 

34% 

24% 

80% 

42% 

42% 

54% 

52% 

Percentage  of  Transfer  Students 
Graduated  by  Year  5,  Cohorts  of  Fall  1987-1988 


Tot.  Min. 

Black 

Nat.  Am. 

Asian 

Hispanic 

White 

Tot.  All 

□  1987 

45% 

35% 

50% 

58% 

50% 

62% 

60% 

■  1988 

52% 

42% 

67% 

62% 

64% 

64% 

62% 
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Southern  Illinois  University  At  Edwardsville 
Minority,  Women  And  Disabled  Students, 

Faculty  And  Staff 
Annual  Report  1994 

Annual  Overview 


Introduction 

During  FY  94,  SIUE  continued  programs  and  initiatives  to  improve  the  recruitment, 
retention  and  academic  success  of  underrepresented  groups.  Although  there  were  few  new 
funded  programs,  speakers,  special  events  and  focused  activities  addressed  the  needs  of  these 
groups.   Several  events  during  the  year  had  an  impact  on  the  University's  progress. 

With  the  Fall  1993  semester,  the  University  began  its  first  term  on  the  semester  calendar, 
following  conversion  from  the  quarter  system.  A  slight  decrease  in  enrollment  during  FY  94  has 
been  attributed  to  this  change,  with  an  expectation  that  future  enrollments  will  show  gains. 

In  January  1994,  the  first  female  president  of  SIUE  was  hired.  She  has  expressed  a 
commitment  to  diversity  and  to  the  goals  outlined  in  this  document.  The  president,  the  new 
director  of  the  Human  Relations  Office  and  the  Human  Relations  Advisory  Committee  sponsored 
a  Diversity  Forum  on  campus  during  the  Spring  Semester  which  was  attended  by  faculty,  staff 
and  students.  Several  subcommittees  were  formed  following  the  forum  with  the  charge  to 
improve  the  recruitment,  retention  and  climate  for  underrepresented  groups  on  the  campus. 

Efforts  continued  to  meet  the  requirements  of  the  ADA  and  to  make  campus  programs 
more  accessible  for  the  disabled.  The  ADA  Compliance  Committee,  with  disabled  faculty, 
student  and  staff  representatives,  established  campus  priorities  for  capital  projects  to  improve  the 
accessibility  of  the  campus. 

SIUE  was  selected  as  one  of  twenty-five  institutions  to  participate  in  an  AAC&U 
Diversity  Institute  at  Georgetown  University.  Team  members  who  represented  the  University 
included  the  Provost,  the  Director  of  the  Human  Relations  Office,  a  faculty  member  in  the 
School  of  Education  and  a  faculty  member  in  the  School  of  Fine  Arts  and  Communications.  A 
member  of  the  SIU  Board  of  Trustees  also  participated.  The  team  developed  a  diversity  plan  for 
the  institution  which  will  be  actualized  in  the  coming  months. 
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This  report  describes  initiatives  and  activities  that  occurred  during  the  past  year  that 
address  the  participation  and  achievement  of  underrepresented  groups.  It  also  includes  tables 
showing  enrollment,  retention  and  achievement  of  students  as  well  as  tables  that  indicate  hiring 
trends  at  the  University. 

Minority  Students 

Goals  and  Objectives 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
first-time,  first-year  minority  students. 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs 
of  transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  minority  students  in  academic 
programs. 


Initiatives 


A  new  program  for  diversity  training,  entitled  Diversity  Advocates 
Program,  was  funded  through  an  Excellence  in  Undergraduate  Education 
grant.  The  primary  goal  of  the  program  was  to  prepare  students  for 
cultural  and  racial  issues  on  the  SIUE  campus  and  for  the  future.  Students 
participated  in  seminars,  workshops  and  study  groups  to  meet  this  goal. 

A  student  information  day  was  held  at  SIUE  for  minority  students 
currently  attending  Belleville  Area  College,  Kaskaskia  College,  Lewis  and 
Clark  College,  City  of  Chicago  Community  Colleges  and  State  Community 
College.  Activities  included  presentations  by  academic  departments,  a 
minority  student  panel  of  current  SIUE  students,  and  a  tour  of  the 
University. 

The  minority  scholarship  program  was  expanded  and  renamed  the  Johnetta 
Haley  Scholars  Academy.  In  addition  to  providing  scholarships,  the 
program  includes  a  summer  "bridge"  program  for  promising  high  school 
students,  cultural  activities,  faculty  mentoring  and  tutorial  services. 

A  live  videoconference,  entitled  "We  Can  Get  Along:  A  Blueprint  for 
Campus  Unity,"  was  co-sponsored  by  the  Office  of  the  Provost  and  Vice 
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President  of  Academic  Affairs  and  the  Office  of  Campus  Life.  A 
discussion  followed  the  videoconference. 

A  live  videoconference  to  celebrate  the  accomplishments  of  African 
Americans  was  sponsored  by  the  Office  of  Human  Relations  and  Office  of 
the  Provost  and  Vice  President  for  Academic  Affairs.  Over  150  people 
attended  the  program,  entitled  "Beyond  The  Dream  VI:  Blacks  in  Politics— 
A  Struggle  for  Inclusion. M  Three  main  topics  were  highlighted:  current 
political  power  and  challenges  for  minorities,  profiles  in  Black  politics  and 
how  African  Americans  can  form  coalitions  with  other  groups. 

The  Organization  of  Minority  Business  Students  (OMBS)  was  selected  as 
the  Outstanding  Student  Organization  by  the  Kimmel  Leadership  Center. 


A  University- Wide  Forum  on  Diversity  was  held  in  April  to  explore  ways 
to  improve  diversity  on  campus.  Over  200  students,  faculty,  staff  and 
administrators  attended. 

The  Ebony  Concert  Series  brought  a  variety  of  performers  to  the  campus 
during  1993-1994.  The  Series  promotes  multiculturalism  in  musical 
offerings  and  performers. 

The  twelfth  annual  celebration  of  the  birthday  of  Dr.  Martin  Luther  King, 
Jr.  was  held  on  January  11,  1994.  The  featured  speaker  was  James 
Farmer,  founder  of  the  Congress  of  Racial  Equality. 

The  Black  Student  Association  hosted  the  First  Annual  Black  Student 
Orientation.  The  orientation  featured  guest  speakers,  including  the 
President  and  the  Vice  President  of  Student  Affairs,  and  the  SIUE  Gospel 
Choir. 

The  Black  Student  Association  and  the  University  Center  Board  co- 
sponsored  a  Comedy  Club  Series. 

The  University  Museum  presented  The  African  Aesthetic,  an  exhibition  of 
African  art  and  utilitarian  objects,  in  recognition  of  Black  History  Month. 

A  Black  female  undergraduate  student  received  the  Dr.  Martin  Luther 
King,  Jr.  Scholarship  and  Humanitarian  Award.  The  award  is  based  on 
scholarship,  demonstrated  commitment  to  humanitarian  ideals  and 
leadership  and/or  community  service.  The  student  is  involved  in  the  Black 
Literary  Guild,  Black  Student  Association,  Single  Parent  Support  Group, 
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Kimmel  Student  Leadership  Program,  United  Christian  Foundation  and  the 
Wellness  Program. 

The  Student  Leadership  Development  Program  included  several  presenters 
who  are  minority  faculty,  staff,  student  or  community  leaders.  Modules 
that  were  presented  by  minority  individuals  during  the  year  included  the 
following:  "Human  Relations,"  "Leadership  Challenges  for  Minorities," 
"Leading  Your  Peers,"  "Role  Models  and  Risk  Takers:  Blueprints  for 
Successful  Leaders,"  "Goal  Setting  and  Designating  Effectively"  and 
"Major  Influences  in  the  Political  Process." 

The  Department  of  English  Language  and  Literature  and  the  SIUE  Black 
Literary  Guild  along  with  other  local  organizations  at  State  Community 
College  co-sponsored  a  Pre-Kwanzaa  Celebration.  A  panel  discussion 
about  Culture  and  Community  Regeneration  along  with  a  "Griots 
Corner/Poets  Open  Mike"  segment  was  included  in  the  celebration. 

The  University  Center  Board  and  the  Black  Student  Association  co- 
sponsored  a  Diversity  Forum  for  members  of  fraternities  and  sororities. 

A  Black  male  SIUE  alumnus  was  inducted  into  the  African  American 
Biographies  Hall  of  Fame.  The  inductee  has  received  four  degrees  and 
one  certificate  from  SIUE.  The  Hall  of  Fame  honors  leading  African- 
American  men  and  women  who  are  considered  role  models  for  other 
African  Americans. 

Students,  faculty  and  staff  from  SIUE  joined  forces  with  OPIN  (Ongoing, 
Positive,  Inclusive,  Non-violent  Coalition),  a  group  fighting  discrimination, 
in  a  rally  against  the  Ku  Klux  Klan  meeting  in  Edwardsville.  The  rally, 
called  a  "Walk  of  Commitment,"  celebrated  diversity. 

The  Unity  Theatre  Ensemble,  located  at  the  East  St.  Louis  campus,  had 
its  best  year  ever.  The  theatre  relies  on  local  talent  and  entertainment  to 
produce  plays  and  theatre. 

The  SIUE  Reading  Series  featured  readings  and  a  workshops  from  the 
following  individuals:  Andrea  Wren,  a  Black  female,  a  poet,  fiction  writer 
and  magazine  editor.  Award-winning  poet;  poet  Luis  Rodriguez,  a 
Hispanic  male;  and  journalist  Michael  Warr  read  from  his  works  as  part 
of  the  series.  The  Series  is  funded  by  an  Excellence  in  Undergraduate 
Education  Grants  Program,  Illinois  Arts  Council,  the  Department  of 
English  Language  and  Literature  and  co-sponsored  by  the  Eugene  B. 
Redmond  Writers  Club  of  East  St.  Louis. 
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The  SIUE  Native  American  association,  TRIBE,  hosted  its  third  annual 
Pow-Wow.  The  Pow-Wow  featured  craft  demonstrations,  storytelling, 
children's  games,  music,  dancing,  and  multicultural  and  educational 
workshops  related  to  Native  American  culture.  The  Pow-Wow  is  one  of 
many  ways  the  organization  educates  people  on  the  culture  of  Native 
Americans.  The  activities  were  co-sponsored  by  the  American  Indian 
Science  and  Engineering  Society  (AISES)  and  the  SIUE  Anthropology 
Club. 

The  10th  annual  International  Festival  was  held  at  SIUE.  The  Festival 
provided  an  opportunity  for  international  students  and  organizations  such 
as  the  Chinese  Student  Association,  Pakistan  Student  Association  and 
TRIBE  to  exhibit  articles  from  their  native  countries.  The  aim  of  the 
festival  is  to  provide  the  University  community  with  a  broader 
understanding  of  international  cultures. 

Several  groups  and  organizations  sponsored  a  series  of  films  and  programs 
in  celebration  of  Black  History  Month.  They  included  the  University 
Center  Program  Board,  Alpha  Kappa  Alpha  Society,  Black  Student 
Association,  Delta  Sigma  Theta  Sorority,  Kappa  Alpha  Psi  Fraternity  Inc. , 
the  Cooperative  Education  Program,  Zeta  Phi  Beta  Sorority  Inc.,  Sigma 
Gamma  Rho  Sorority,  the  Black  Literary  Guild,  SIUE  Psychology 
Department,  Organization  of  Minority  Business  Students  and  the  Pan- 
Hellenic  Council.  The  programs  included  "Prominent  African  Americans: 
Uncovering  the  Realities  of  our  History,"  "Fade  to  Black:  Portrayals  of 
African  Americans  in  the  Media,"  "African  Americans  and  Work:  Career 
Planning  Issues"  and  a  "Career  Information  Exchange." 

In  honor  of  Black  History  Month,  the  RAMAH  Christian  Outreach  Club 
and  the  United  Christian  Foundation  co-sponsored  a  lecture  by  Rev.  Scott 
A.  Bradley,  a  pastor,  author  and  columnist.  He  spoke  about  his  latest 
book,  "Black  Man:  Blessed  or  Cursed." 

The  Black  Student  Association  staged  The  Quest,  a  history  of  the  African- 
American  struggle.  The  production  is  a  collage  of  poetry,  narratives  and 
skits  interpreting  various  works  by  famous  authors. 

The  Creative  Writer's  Program  and  the  Black  Literary  Guild  along  with 
the  University  Center  Board  and  the  Office  of  Campus  Life  co-sponsored 
the  "Public  Poet  Series."  The  goal  of  the  series  is  to  give  writers  on 
campus  a  greater  public  forum  and  to  show  people  that  writers  have  a 
universal  expression,  regardless  of  color. 


■ 
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A  focus  series  on  "Project  Caring  (Children  At-Risk:  Initiating  New 
Gateways)"  was  sponsored  by  SIUE,  Saint  Louis  University  and 
Lansdowne  Junior  High  School  in  East  St.  Louis  and  held  in  the  SIUE 
University  Center. 

Straight  Company,  a  group  of  Black  gospel  singers,  performed  at  the 
University.  The  SIUE  University  Center  Board  and  the  Upside  Down 
Christian  Fellowship  co-sponsored  the  group. 

■  The  Labor  and  Management  Program  at  SIUE  coordinated  a  fence  building 
project  for  the  Lansdowne  Junior  High  School  in  East  St.  Louis. 
Representatives  from  local  labor  unions,  business  organizations, 
neighborhood  groups  and  SIUE  employees  joined  together  to  make  the 
project  successful. 

■  The  Eugene  B.  Redmond  Writers  Club  sponsored  a  series  of  programs  the 
past  year.  Some  of  the  programs  were  Break  Word  with  the  World, 
Annual  Kwanzaa  Celebration,  a  Griots  Corner/Open  Mike  event,  a  Black 
History  program  and  co-sponsor  of  the  1994  Reading  Series. 

■  Jazz  pianist  Henry  Butler  and  his  trio  performed  at  SIUE  with  the  East  St. 
Louis  Lincoln  Senior  High  School  Jazz  Band.  The  SIUE  Jazz  Band 
opened  the  concert.  The  event  was  co-sponsored  by  the  SIUE  University 
Center  Board,  the  Black  Student  Association,  Students  for  Unity,  the  SIUE 
chapter  of  the  National  Society  of  Black  Engineers  and  Sigma  Gamma 
Rho. 

■  The  National  Association  of  Student  Personnel  Administrators  conducted 
its  third  Minority  Undergraduate  Fellows  Program  (MUFP)  Leadership 
Institute  on  the  SIUE  campus.  The  institute,  entitled  Empowering  Leaders: 
Shaping  a  New  Generation,  allowed  28  students  from  around  the  country 
to  participate  in  seminars  and  workshops  about  self-esteem,  personal 
motivation,  strategies  for  growth,  and  issues  concerning  minorities  in 
higher  education,  future  issues  facing  student  affairs  and  professional 
development. 

Progress  in  Meeting  Goals 

Enrollment  Trends  —  Minority  Students 

Table  l.A  (Appendix  B)  provides  Headcount  Enrollment  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School.  Undergraduate  Black  student 
enrollment  increased  by  24.4%  during  the  period  Fall  1989  to  Fall  1993.  However, 
undergraduate  Black  student  enrollment  decreased  by  48  students  (5%)  from  1992  to  1993.  The 
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other  three  minority  groups,  American  Indian/Alaska  Native,  Asian/Pacific  Islander  and 
Hispanic,  had  an  increase  in  the  number  of  undergraduate  students  from  Fall  1989  to  Fall  1993. 
The  largest  undergraduate  enrollment  percentage  increase  was  among  American  Indian/ Alaska 
Native  minorities  with  a  47.6%  increase  (10  students).  The  second  largest  percentage  increase 
was  among  Hispanics  with  a  47. 1  %  increase  (33  students).  Asian/Pacific  Islanders  had  a  16.9% 
increase  (14  students).  Enrollment  for  all  undergraduate  students  increased  by  less  than  1  % 
during  the  period  1989  through  1993.  In  the  Fall  of  1989,  8,574  undergraduate  students  were 
enrolled  at  SIUE  and  8,613  in  the  Fall  of  1993,  an  increase  of  39  undergraduate  students. 
However,  undergraduate  enrollment  decreased  by  297  students  from  Fall  1992  to  Fall  1993 
(3.3%).   (See  Figure  1) 

Black  undergraduate  students  (1372)  represented  15.9%  of  the  total  undergraduate  student 
population  during  Fall  1993,  unchanged  from  Fall  1992.  This  percentage  exceeds  the  Black 
population  in  the  14-county  area  served  by  SIUE.  (See  Figure  1)  Although  the  total  number  of 
undergraduate  students  in  other  ethnic  groups  remains  small,  the  American  Indian/ Alaskan  Native 
group  decreased  by  38.7%  (12  students),  the  Hispanic  student  population  increased  by  1%  (1 
student)  and  Asian/Pacific  Islander  increased  by  6.2%  (6  students),  from  Fall  1992  to  1993. 

Table  l.A  reveals  that  increases  in  undergraduate  Black  student  enrollment  occurred  in 
the  following  schools  from  1989  to  1993:  Education  (14.5%,  9  students),  Engineering  (25%,  11 
students),  Humanities  (30%,  3  students),  Nursing  (88.4%,  38  students),  Sciences  (41%,  14 
students),  Social  Sciences  (18%,  9  students)  and  Undeclared  major  (26%,  184  students). 

There  was  a  decrease  of  21.4%  in  undergraduate  Black  student  enrollment  in  the  School 
of  Business  from  Fall  1992  to  Fall  1993.  A  decrease  of  37.5%  occurred  from  1989  to  1992. 
In  the  Fall  of  1991,  there  were  128  Black  undergraduate  students  in  the  School  of  Business  and 
in  1993,  there  were  a  total  of  77  Black  undergraduate  students,  a  decrease  of  51  Black  students. 
This  decrease  can  be  accounted  for  in  two  ways.  First,  there  is  a  decline  of  interest  in  business 
majors  among  students  across  the  country,  which  accounts  for  about  half  of  the  decline  in 
business  majors  at  SIUE.  In  addition,  a  change  in  the  academic  requirements  for  declaring  a 
major  in  Business  at  SIUE  has  caused  a  delay  for  students  wishing  to  declare  a  Business  major. 
It  is  expected  future  reports  will  indicate  an  increase  in  Business  majors  as  students  complete  the 
required  prerequisite  coursework. 

After  remaining  relatively  stable  the  last  four  years,  Black  graduate  student  enrollment 
declined  in  Fall  1993.  There  was  a  decrease  of  19%  from  1992  to  1993  (41  students).  The 
decrease  occurred  in  Black  female  graduate  student  enrollment  which  dropped  by  28.7%  (43 
students).  Meanwhile,  enrollment  for  Black  male  graduate  students  increased  2.8%  (2  students) 
during  that  period.  (See  Figure  1) 

Black  graduate  student  enrollments  increased  in  the  following  schools  from  1989  to  1993: 
Education  (12%,  3  students),  Humanities  (40%,  2  students),  Sciences  (43%,  3  students),  and 
Social  Sciences  (64%,  9  students). 
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Figure  1 

Southern  Illinois  University  at  Edwardsville 
Student  Enrollment,  1989  Through  1993 
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Undergraduate  students  are  admitted  to  the  University  as  first-time  freshmen  on  either  a 
"regular"  or  a  "special"  admission  basis.  The  number  of  Black  students  admitted  on  a  "regular" 
basis  has  decreased  from  91  in  1989  to  34  in  1993.  (See  Figure  2)  The  proportion  of  Black 
students  admitted  on  a  "regular"  status  has  increased  from  11%  in  1989  to  12%  in  1993.  Of  the 
280  students  admitted  as  "regular"  in  1993,  34  (12%)  were  Black  students.  Meanwhile,  the 
number  of  Black  students  admitted  on  a  "special"  status  has  increased  from  114  in  1989  to  152 
in  1993.  Of  the  714  students  admitted  as  "special"  in  1993,  152  (21%)  were  Black  students. 
However,  the  proportion  of  Black  students  admitted  on  a  "special"  status  has  decreased  from 
31.4%  in  1989  to  21.3%  in  1993.  The  change  in  the  proportions  in  the  admission  categories 
from  1989  to  1993  is  largely  due  to  the  implementation  of  high  school  course-specific 
requirements  which  were  mandated  by  state  legislation.  SIUE  elected  to  implement  the  standards 
in  1990  rather  than  1993,  the  state  requirement.  The  University  expects  that  the  proportion 
admitted  as  "regular"  students  will  continue  to  grow  for  Black  students  as  well  as  the  total  student 
population  as  high  schools  upgrade  their  curricula  to  enable  their  graduates  to  meet  the  course- 
specific  requirements.  As  noted  above,  the  trend  toward  increased  proportions  has  occurred. 
(See  Figure  2) 

New  undergraduate  transfer  students  are  admitted  using  the  same  admission 
classifications,  "regular"  and  "special".  Enrollment  data  for  the  past  five  years  has  remained 
stable.  The  majority  of  Black  (87.5%)  and  all  other  new  transfer  students  (95%)  were  admitted 
in  the  "regular"  admission  category  from  the  years  1989  to  1993.  Proportionally,  Blacks  are  still 
more  likely  to  be  admitted  as  "special"  admission  than  other  students.    (See  Figure  3) 

Academic  Achievement  —  Minority  Students 

Table  2. A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Quarters,  1989-1993,  shows  that 
grade  point  averages  for  undergraduate  Black  males  dropped  slightly  (0.01)  from  1992  to  1993 
and  increased  slightly  for  undergraduate  Black  females  (0.04).  Grade  point  averages  for  Black 
students  were  lower  than  all  other  groups.  (See  Figure  4)  It  should  be  noted  that  the  total 
number  of  students  in  all  groups  except  "Black,  Non-Hispanic"  and  "White,  Non-Hispanic"  is 
small  and  grade  point  averages  are  influenced  by  the  number  in  the  group.  Black  male 
undergraduate  students  had  a  grade  point  average  that  is  0.55  lower  than  White  male  students  in 
1993  which  is  a  decrease  of  0.01  from  1992.  Black  female  undergraduate  students  had  a  0.60 
lower  grade  point  average  in  1993,  an  increase  of  0.09  from  1992.  Undergraduate  Black  male 
grade  point  averages  increased  slightly  from  1992  to  1993  in  several  schools:  Education, 
Engineering,  Humanities  and  Nursing.  Undergraduate  Black  female  grade  point  averages 
increased  slightly  from  1992  to  1993  in  several  areas:  Education,  Fine  Arts  and  Communications, 
Humanities,  Sciences,  Social  Sciences  and  Undeclared/Unclassified.  Undeclared/Unclassified 
Black  students  had  a  grade  point  average  under  2.0. 

Black  male  graduate  students'  grade  point  average  was  3.22  in  Fall  1993.  This  is  an 
increase  of  0.04  from  the  previous  year.   Black  female  graduate  students*  grade  point  average 
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Figure  3 

Southern  Illinois  University  at  Edwardsville 
New  Undergraduate  Transfers 
Admission  Status,  1989  Through  1993 
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was  3.36  in  Fall  1993,  a  decrease  of  0.02  from  the  previous  year.  The  lowest  grade  point 
averages  among  graduate  students  were  2.62  for  Hispanic  males  and  3.12  for  Asian/Pacific 
Islander  males.  However,  the  number  of  students  in  these  categories  is  small  and  grade  point 
averages  can  be  heavily  influenced  by  the  size  of  the  group.  White  graduate  students  had  the 
highest  grade  point  average  among  all  groups.  Black  male  graduate  students  had  a  grade  point 
average  0.24  lower  than  White  male  students  in  1993.  Black  female  graduate  students  had  a  0.36 
lower  grade  point  average  than  White  female  students  in  1993. 

Undergraduate  Black  students  with  undeclared  majors  had  a  grade  point  average  below 
a  2.00  in  1993,  the  lowest  for  any  group  (major)  with  the  exception  of  male  American 
Indian/ Alaska  Natives  majoring  in  engineering  (only  3  students).  Deciding  on  a  major  seems  to 
have  an  impact  on  the  academic  achievement  of  Black  students.  Seventy  percent  of  Black  male 
undergraduate  students  and  sixty-three  percent  of  Black  female  undergraduate  students  had  not 
declared  a  major  in  Fall  1993.  White  undergraduate  male  students  with  Undeclared/Unclassified 
majors  comprised  48%  of  the  total  White  male  undergraduate  students.  Forty-nine  percent  of 
White  female  undergraduates  were  undeclared/unclassified  majors.  Overall  Black  students  made 
up  20.4%  of  the  undeclared/unclassified  majors.     (See  Figure  4) 

According  to  Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Quarters,  1989-1993,  the 
percentage  of  undergraduate  Black  male  students  in  good  standing  decreased  to  its  lowest  level 
in  the  last  five  years  in  Fall  1993.  Black  male  undergraduates  in  good  standing  decreased  from 
68%  in  1992  to  63%  in  1993.  Black  females  in  good  standing  increased  from  70%  in  1992  to 
75%  in  1993.  In  Fall  1991,  the  percentage  of  Blacks  in  good  standing  was  82%  for  Black  males 
and  89%  for  Black  females,  so  a  significant  decline  has  occurred  in  these  two  groups.  Eighty- 
five  percent  of  White  male  undergraduate  students  and  90%  of  White  female  undergraduate 
students  were  in  good  standing  in  Fall  1993.  Only  Hispanic  females  and  White  females  had  at 
least  90%  of  their  group  in  good  standing.    (See  Figure  5) 

The  lowest  percentage  of  Black  students  in  good  standing  occurred  in  the 
undeclared/unclassified  group.  In  this  group  in  Fall  1993,  the  percentage  of  Black  male  students 
in  good  standing  was  55%  and  for  Black  female  students  63%.  Undergraduate  White  students 
with  an  undeclared/unclassified  major  fare  better  than  Black  students  with  an 
undeclared/unclassified  major.  In  Fall  1993,  the  percentage  of  White  male  students  in  good 
standing  in  the  undeclared/unclassified  group  was  73  %  and  the  percentage  of  White  females  was 
80%.  The  grade  point  average  of  White  students  with  undeclared/unclassified  majors  was  2.32 
for  males  and  2.55  for  females. 

Black  male  graduate  students  in  good  standing  increased  from  75%  in  1992  to  85%  in 
1993.  Meanwhile,  Black  female  graduate  students  in  good  standing  decreased  by  6%  from  91  % 
in  Fall  1992  to  85  %  in  Fall  1993.  In  Fall  1993,  the  percentage  of  White  male  graduate  students 
in  good  standing  was  90%  and  97%  for  White  female  graduate  students.  The  gap  between 
Whites  and  Blacks  in  good  standing  is  narrower  at  the  graduate  level.  One  reason  for  this  may 
be  because  graduate  students  generally  have  declared  a  major  and  established  academic  goals. 
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Figure  5 

Southern  Illinois  University  at  Edwardsville 

Percent  of  Students  in  Good  Standing 

Fall  1989  Through  Fall  1993 
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Graduation  Trends  —  Minority  Students 

Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability  Status 
by  Student  Level  and  School,  July  1,  1988  -  June  30,  1993,  indicates  that  the  number  of  Black 
students  who  received  undergraduate  degrees  in  1993  was  113,  an  increase  of  3  students  from 

1992,  or  a  1.8%  increase.  Black  students  received  7.8%  of  the  undergraduate  degrees  awarded 
in  FY  1993,  an  increase  of  0.7%  over  FY  1992.  The  number  of  degrees  awarded  to  Black 
students  has  increased  by  1.9%  from  Fall  1989  to  Fall  1993.  Meanwhile,  the  total  number  of 
undergraduate  degrees  conferred  decreased  by  122,  or  8%,  from  1992  to  1993.  (See  Figure  6) 
This  is  the  first  decrease  in  the  last  five  years.  One  reason  for  the  decline  may  be  explained  by 
changing  from  the  quarter  system  to  the  semester  system.  White  undergraduate  students  received 
88.9%  of  the  total  number  of  undergraduate  degrees  awarded  and  comprised  80%  of  the 
undergraduate  student  body. 

Schools  in  which  there  were  increases  in  the  number  of  degrees  awarded  to  Black  students 
from  1989  to  1993  were  Business,  Dental  Medicine,  Education,  Engineering,  Fine  Arts  and 
Communications,  Humanities,  Nursing,  Sciences,  Social  Sciences  and  Other  (Bachelor  of  Liberal 
Studies).  Prior  to  1985,  only  two  minority  students  had  graduated  from  an  engineering  program 
at  SIUE.  Since  the  inception  of  the  Minority  Engineering  Program  in  1986,  SIUE  has  had  49 
minority  students  receive  engineering  degrees.  In  1993,  4%  of  those  who  received  degrees  in 
engineering  at  SIUE  were  minority  students. 

The  number  of  degrees  conferred  to  Black  graduate  students  during  1993  increased  by 
10.5%  (4  students).  The  number  of  degrees  awarded  to  Black  male  graduate  students  decreased 
from  16  students  to  10  students  (62.5%)  in  FY  1993  from  FY  1992.  The  number  of  degrees 
awarded  to  Black  female  students  increased  from  22  students  to  32  students  (45.5%)  in  FY  1993. 
The  total  number  of  graduate  degrees  awarded  increased  by  3.1%  (22  students)  from  1992  to 

1993.  Black  graduate  students  received  5.8%  and  non-resident  alien  graduate  students  received 
7.9%  of  the  total  number  of  graduate  degrees  awarded.  White  graduate  students  received  83% 
of  the  total  number  of  graduate  degrees  awarded  and  comprised  84.3%  of  the  graduate  student 
body. 

Table  3.B,  Students  Graduated,  Still  Enrolled,  or  Non-Persisting  by  Year  of  Attendance, 
reveals  that  the  graduation  rates  of  Black  male  students  are  lower  than  all  other  male  students. 
The  data  show  that  no  Black  male  undergraduate  student  who  enrolled  in  1988  had  graduated 
after  four  years  and  that  only  5%  (3)  who  entered  in  1987  had  graduated  after  five  years.  Only 
6%  (3)  of  the  Black  male  students  who  entered  in  1986  had  graduated  after  six  years.  All  males 
other  than  Black  or  Hispanic  who  entered  in  1988  had  a  graduation  rate  of  8%  after  four  years. 
All  males  other  than  Black  or  Hispanic  who  entered  in  1987  had  a  graduation  rate  of  19%  after 
five  years,  and  those  who  entered  in  1986  had  a  graduation  rate  of  33%  after  six  years. 

Black  female  undergraduate  graduation  rates  were  somewhat  better  than  those  for  Black 
males.  Black  females  who  entered  the  University  in  1988  had  a  3%  (3)  graduation  rate  after  four 
years.   Those  who  entered  in  1987  had  a  graduation  rate  of  10%  (12)  after  five  years  and  a 
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Figure  6 
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graduation  rate  of  18%  (22)  after  six  years.   Graduation  rates  for  all  females  other  than  Black 
or  Hispanic  who  entered  in  1988  was  20%  after  four  years  and  36%  after  five  years. 

The  non-persister  rate  for  Black  male  and  female  students  was  also  higher  than  for  all 
other  students.  The  non-persister  rate  for  Black  males  after  four  years  was  62.5%  for  those  who 
started  in  1989.  The  rate  for  all  males  other  than  Black  or  Hispanic  was  52%.  The  non-persister 
rate  was  58%  after  four  years  for  Black  females  who  entered  the  University  in  1988.  The  rate 
for  all  females  other  than  Black  or  Hispanic  was  43  %  after  four  years  for  those  who  entered  in 
1988.  The  non-persister  rate  for  Black  males  was  higher  than  for  all  males  other  than  Black  or 
Hispanic,  but  not  as  high  as  the  female  rate.  The  non-persister  rate  for  Black  males  who  entered 
in  1988  was  51  %.  The  rate  for  all  males  other  than  Black  or  Hispanic  who  entered  in  1988  was 
45%  after  four  years. 

The  University  remains  committed  to  the  goal  of  increasing  the  graduation  rates  for  Black 
students  until  they  match  the  graduation  rates  of  majority  students.  Until  this  goal  has  been 
achieved,  persistent  attention  will  be  required.  It  is  important  to  note  that  the  enrollment  of 
Black  students  has  remained  stable.  Since  students  who  have  declared  a  major  have  higher  grade 
point  averages  and  presumably  make  more  regular  progress  toward  degrees,  encouraging  Black 
students  to  select  a  major  is  suggested.  The  completion  figures  provided  above  also  reflect  three 
factors  over  which  the  University  has,  at  best,  only  indirect  influence.  First,  the  preparation 
level  of  students  entering  the  University  is  often  insufficient  and,  thus,  impedes  their  ability  to 
make  the  kind  of  progress  in  their  university  work  that  is  necessary.  Second,  the  economic  and 
social  circumstances  of  many  of  the  University's  students  virtually  ensure  that  they  will  need  to 
interrupt  their  studies  from  time  to  time.  Third,  the  educational  and  career  expectations  of 
students  entering  the  University  may  not  include  graduation.  Just  because  an  individual  does  not 
graduate  after  a  significant  lapse  of  time  does  not  automatically  indicate  a  failure  on  the  part  of 
the  University  to  meet  certain  needs  of  its  students.  The  University  seeks  to  enhance  its  role  in 
increasing  the  graduation  rates  of  those  students  for  whom  graduation  is  an  educational  objective. 

Women  Students 

Goals  and  Objectives 

Increase  the  participation  of  women  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in  academic 
programs. 


Initiatives 
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Laura  X,  Director  of  the  National  Clearinghouse  on  Marital  and  Date 
Rape  of  Berkeley,  California,  was  the  guest  speaker  at  one  of  several 
events  sponsored  by  Women  for  Women  during  April,  Sexual  Assault 
Awareness  Month.  Other  events  included  a  "Take  Back  the  Night"  march 
and  rally  on  campus,  a  workshop  about  child  sexual  abuse,  a  self-defense 
demonstration  by  the  SIUE  Martial  Arts  Club,  a  workshop  about 
acquaintance-date  rape,  a  workshop  about  safety  and  self-defense,  a 
Volunteer  Recruitment  Open  House  and  a  presentation  about  domestic 
violence. 

Mary  Burgan,  Professor  of  English  at  Indiana  University,  gave  a 
presentation  at  the  First  Annual  Lecture  of  the  Honor  Society  of  Phi  Kappa 
Phi.  Her  talk  was  entitled  "Illness,  Gender,  and  Writing:  The  Case  of 
Katherine  Mansfield. "  The  Phi  Kappa  Phi  lecture  was  co-sponsored  by  the 
SIUE  Department  of  English  Language  and  Literature  and  the  Women's 
Studies  Program. 

Two  SIUE  students,  who  are  sisters  from  Pakistan,  spoke  about  "Pakistan" 
at  a  meeting  of  SIUE's  International  Women's  Organization.  The  students 
compared  opportunities  for  women  in  Pakistan  with  those  of  American 
women. 

The  Women  for  Women  organization  sponsored  a  performance  by  Renee 
Hicks,  a  Black  comedian. 

A  Women's  Studies  luncheon  forum  and  lecture  series  sponsored  events 
entitled  "Work  is  Hell:  Women,  Work  and  Terror  in  Juvenile  Fiction"  and 
"Katherine  Dunham:  Life  Rhythms  of  a  Compassionate  Artist." 

A  female  assistant  professor  of  English  language  and  literature  read  poems 
from  her  newest  collection  entitled  "Living  at  the  Epicenter,"  as  part  of  the 
Women's  Studies  Luncheon  Forum.  The  theme  of  the  poems  centers 
around  one  woman's  survival  of  the  New  Madrid,  Mo.,  earthquakes  in  the 
early  1800's. 

Several  women  faculty,  staff,  students  or  community  leaders  presented 
modules  at  the  Student  Leadership  Development  Program.  Modules 
presented  by  women  during  the  year  included  the  following:  "Leadership 
Challenges  for  Women,"  "Professional  Etiquette,"  "Effective 
Communication,"  "Conflict  Resolution:  Negotiating  Differences," 
"Orientation  to  the  Student  Leadership  Development  Program," 
"Community   Service:    Opportunities   and   Responsibilities,"      "Group 
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Process,"  "Developing  Self-Esteem,"  "Analyzing  Public  Perceptions," 
"Managing  Stress"  and  "Volunteer  Service  Structured  Reflection." 

■  Patricia  Kelley,  an  internationally-known  speaker,  consultant  and  author, 

was  the  keynote  speaker  at  the  11th  annual  Hospice  Conference  of 
Southwestern  Illinois.  The  theme  of  the  conference  "Final  Gifts: 
Understanding  the  Special  Awareness,  Needs  and  Communications  of  the 
Dying,"  comes  from  Kelley' s  book  of  the  same  title.  The  hospice  was  co- 
sponsored  by  the  SIUE  Gerontology  Program,  SIUE  Hospice  Studies 
Group  and  other  local  organizations. 

Progress  in  Meeting  Goals 

Enrollment  Trends  —  Women  Students 

Table  l.A  shows  that  female  students  comprised  55.3%  of  the  total  student  population  at 
SIUE  in  Fall  1993.  Undergraduate  enrollment  for  women  students  was  55.6%  of  the  total 
undergraduate  population  and  women  graduate  students  represented  54.2%  of  the  total  graduate 
student  population.  These  percentages  have  remained  relatively  stable  over  the  past  five  years. 
The  number  of  female  undergraduate  students  at  SIUE  decreased  by  225  (4.5%).  Female 
graduate  students  decreased  by  95  (6.2%)  from  Fall  1992  to  Fall  1993.  Enrollment  data  for 
both  females  and  males  was  the  lowest  in  five  years.  There  was  also  a  drop  in  the  number  of 
male  students--72  (1.8%)  undergraduate  students  and  15  (1.2%)  graduate  students.  (See 
Figure  7) 

At  the  undergraduate  level,  female  students  outnumbered  men  in  the  following  schools: 
Business  (50.7%  of  the  total),  Education  (73.5%  of  the  total),  Fine  Arts  and  Communications 
(57.8%  of  the  total),  Humanities  (63.5%  of  the  total),  Nursing  (82.5%  of  the  total),  Social 
Sciences  (52  %  of  the  total)  and  Undeclared/Unclassified  major  (56.4  %  of  the  total).  For  the  first 
time  in  three  years,  female  undergraduate  enrollment  in  Engineering  decreased  by  8  students  to 
92  students  in  Fall  1993.  Females  comprise  15%  of  the  undergraduate  student  engineering 
population.  The  schools  of  Nursing,  Science  and  Social  Sciences  are  the  only  schools  that  have 
had  an  increase  in  the  number  of  female  undergraduate  students  in  the  last  five  years.  The 
number  of  undergraduate  women  students  in  Sciences  has  increased  by  35%  since  1989,  while 
the  number  of  men  students  in  Sciences  has  remained  relatively  stable.  The  School  of  Business 
has  seen  a  decrease  of  238  (38.5%)  female  undergraduate  students  and  a  decrease  of  213  (36.5%) 
male  undergraduate  students  since  1989.  Female  and  male  students  with  undeclared/unclassified 
majors  have  increased  9%  and  7%,  respectively,  since  1989. 

At  the  graduate  level,  there  were  more  female  students  than  males  in  the  following 
schools:  Education  (79%  of  the  total),  Fine  Arts  and  Communications  (77.7%  of  the  total), 
Humanities  (66.6%  of  the  total),  Nursing  (94%  of  the  total),  and  Unclassified  (63.8%  of  the 
total).  Female  enrollment  in  the  School  of  Dental  Medicine  has  increased  by  12  students  over 
the  past  five  years.    In  the  Fall  of  1989,  female  students  accounted  for  23.7%  of  the  student 
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Figure  7 
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population  and  in  the  Fall  of  1993,  females  accounted  for  29.4%  of  the  students  in  Dental 
Medicine. 

The  number  of  women  admitted  to  the  University  as  first-time  freshmen  and  transfer 
students  outnumbered  men  in  all  categories— "regular"  and  "special"  admission.  There  was  an 
increase  of  50  (44.6%)  females  admitted  as  "regular"  students  and  a  decrease  of  85  (17.4%) 
females  admitted  as  "special"  students  for  first-time  freshmen  from  1992  to  1993.  For  new 
undergraduate  transfer  students,  there  was  an  increase  of  18  (2.9%)  female  students  admitted  as 
"regular"  students  and  a  decrease  of  7  (15.9%)  female  students  admitted  as  "special"  students 
from  1992  to  1993. 

Academic  Achievement  —  Women  Students 

According  to  Table  2.A,  grade  point  averages  for  women  continue  to  be  higher  than  for 
men.  Overall,  women  have  had  a  higher  grade  point  average  than  men  at  both  the  undergraduate 
and  graduate  level  the  past  five  years. 

Undergraduate  women  had  a  higher  grade  point  average  than  men  in  every  school  except 
Nursing  (women  -  2.92  and  men  -  2.97)  and  Social  Sciences  (women  -  2.79  and  men  2.81).  The 
Schools  of  Fine  Arts  and  Communications  (3.06),  Humanities  (3.05)  and  Education  (3.05) 
reported  the  highest  grade  point  averages  for  undergraduate  women.  Undergraduate  women  with 
undeclared  majors  continue  to  have  the  lowest  grade  point  averages  (2.42)  among  all  women. 
This  has  been  the  case  for  the  last  five  years. 

At  the  graduate  level,  grade  point  averages  of  women  surpassed  those  of  men  students  in 
the  following  schools:  Business,  Education,  Engineering,  Sciences,  and  Undeclared/  Unclassified. 
The  lowest  grade  point  averages  were  in  Business  (3.31),  and  Sciences  (3.46).  The  highest  grade 
point  average  was  in  the  School  of  Education  (3.86). 

Table  2.B  shows  that  87%  of  undergraduate  women  were  in  good  standing  in  1993, 
unchanged  from  1992.  From  1989  to  1991,  the  percentage  of  women  in  good  standing  was  94% . 
The  last  two  years  it  has  been  87%.  The  percentage  of  men  in  good  standing  was  82%  in  1993-- 
down  from  83%  in  1992  and  a  decrease  of  9%  from  1989.  In  1993,  women  were  equal  to  or 
surpassed  men  in  every  school  except  Nursing  and  Social  Sciences,  both  of  which  had  a  higher 
percentage  of  men  in  good  standing. 

In  1993,  96%  of  the  women  graduate  students  were  in  good  standing,  unchanged  from 
1992.  The  percentage  of  women  graduate  students  in  good  standing  was  7%  higher  than  the 
percentage  of  men.  Women  graduate  students  had  a  higher  percentage  in  good  standing  than  men 
in  several  areas:  Business,  Education,  Engineering,  Fine  Arts  and  Communications,  Humanities, 
Sciences,  Social  Sciences  and  Undeclared  majors.  In  the  Schools  of  Education  and  Engineering, 
100%  of  the  women  graduate  students  were  in  good  standing. 


1994  Minority,  Women,  and  Disabled  Report,  page  111 

Declaration  of  a  major  appears  to  influence  grade  point  average  at  the  undergraduate 
level.  The  percentage  of  students  in  good  standing  who  are  undeclared/unclassified  is  the  lowest 
of  all  groups.  Only  76%  of  women  undergraduate  students  with  an  undeclared/  unclassified 
major  are  in  good  standing,  unchanged  from  1992.  At  the  graduate  level,  the  percentage  of 
women  in  good  standing  with  an  undeclared/unclassified  major  increased  2%  from  1992  (95%) 
to  1993  (97%). 

Graduation  Trends  ~  Women  Students 

Table  3.  A  (Appendix  B)  indicates  Degrees  Completed  by  Racial/Ethnic  Category,  Gender 
and  Disability  Status,  by  Student  Level  and  School.  The  number  of  women  undergraduate 
students  who  received  degrees  decreased  from  972  in  FY  1992  to  837  in  FY  1993,  a  decrease 
of  13.9%.  One  reason  for  the  decrease  may  be  attributed  to  the  conversion  to  the  semester 
system.  The  number  of  undergraduate  degrees  awarded  to  women  in  FY  1993  is  9.6%  (74 
students)  higher  than  FY  1989.  Women  students  received  58%  of  the  degrees  conferred  in  1993. 
The  number  of  women  receiving  graduate  degrees  decreased  by  seven  students  in  FY  1993,  the 
first  decrease  in  the  five  year  period.  Fifty-five  percent  of  the  graduate  degrees  granted  in  1993 
went  to  women. 

The  data  show  an  increase  in  the  number  of  undergraduate  women  students  graduating 
in  the  following  schools  or  units:  Engineering  (1  student),  Nursing  (31  students)  and  in  Liberal 
Studies  (3  students)  from  FY  1992  to  FY  1993.  The  data  also  show  an  increase  in  the  number 
of  graduate  degrees  awarded  to  women  in  several  schools:  Business  (2  students),  Dental  Medicine 
(1  student),  Engineering  (4  students),  Humanities  (5  students),  Nursing  (3  students),  Sciences  (4 
students)  and  Social  Sciences  (4  students).  Only  the  Schools  of  Education  (24  students)  and  Fine 
Arts  and  Communications  (6  students)  had  a  decline  in  the  number  of  women  graduate  degrees 
awarded. 

Schools  in  which  the  majority  of  the  degrees  were  awarded  to  females  are:  Business 
(undergraduate),  Education  (both  undergraduate  and  graduate),  Fine  Arts  and  Communications 
(both  undergraduate  and  graduate),  Humanities  (both  undergraduate  and  graduate)  and  Nursing 
(both  undergraduate  and  graduate). 

The  data  in  Table  3.B,  Students  Who  Entered  the  University  as  New  Freshmen 
Graduated,  Still  Enrolled,  or  Non-Persisting  by  Year  of  Attendance,  reveals  that  17%  of  female 
students,  other  than  Black  and  Hispanic,  who  entered  the  University  in  1989  graduated  in  four 
years.  This  is  a  decrease  of  3%  from  the  previous  year.  The  graduation  rate  of  other  females 
entering  in  1987  is  17.2%  after  four  years,  38.9%  after  five  years  and  44.6%  after  six  years. 
This  is  the  highest  six-year  graduation  rate  since  1982. 

Black  women  continue  to  have  a  lower  graduation  rate  than  other  female  students.  Only 
1  %  of  the  Black  women  who  entered  in  1989  graduated  after  four  years,  and  only  7.6%  of  the 
Black  women  admitted  in  1988  graduated  after  five  years.  The  six-year  graduation  rate  for  Black 
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women  entering  in  1987  was  17.88%;  this  percentage  is  the  highest  in  seven  years.  (See 
Figure  8) 

The  non-persister  rate  for  other  females  entering  the  University  in  1989  is  43.5%.  The 
rate  for  other  males  entering  in  1989  is  52.2%.  The  non-persister  rate  for  Black  females  entering 
in  1989  is  57.7%  and  62.5%  for  Black  males. 

Disabled  Students 

It  is  important  to  note  that  identification  of  students  with  disabilities  is  difficult.  Students 
who  request  services  through  the  Disabled  Student  Services  Office  and  have  evidence  of  disability 
are  identified.  Because  of  their  right  to  privacy,  individuals  may  not  wish  to  disclose  their 
disability  and,  therefore,  are  not  identified  by  the  University  and  not  included  in  this  document. 

Goals  and  Objectives 

Increase  the  participation  of  disabled  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  disabled  students  in  academic 
programs. 


Initiatives 


A  grievance  procedure  was  established  to  meet  the  guidelines  of  the  ADA. 
This  procedure  is  for  individuals  who  feel  they  have  been  discriminated 
against  because  of  a  disability. 

The  ADA  Compliance  Committee,  which  includes  disabled  students, 
faculty  and  staff  representatives,  developed  a  compliance  plan  that  included 
over  $2  million  for  renovations  and  accommodations. 


The  SIUE  Disabled  Student  Services  Office,  the  Illinois  Rehabilitation 
Network  and  the  Illinois  Rehabilitation  Association  hosted  the  Fourth 
Annual  Access- A-Thon  5K  Run  and  2K  Family  Fun  Run.  Attending  the 
event  were  15  wheelchair  participants,  210  runners  and  60  family  walkers. 

New  Horizons,  the  disabled  student  organization,  hosted  a  pizza 
party/bowling  outing.  The  event  was  intended  to  encourage  wheelchair 
users  to  use  the  new  adaptive  equipment  especially  acquired  for  disabled 
individuals  by  the  University  Center  Bowling  Alley.  Approximately  20 
students  participated. 
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Figure  8 

Southern  Illinois  University  at  Edwardsville 
Six  Year  Graduation  Rates 
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■  The  Disabled  Student  Services  Office  sponsored  a  series  of  workshops  for  faculty, 

staff  and  students.  The  titles  of  the  workshops  were  "The  Student  with  a  Learning 
Disability,"  "Adaptive  Computer  Demonstrations,"  "The  Student  with  an 
Orthopedic  Disability,"  and  "The  Student  with  a  Visual  Impairment."  The 
workshops  were  well  attended  by  students  majoring  in  special  education. 
Approximately  50  people  attended  each  workshop.  The  workshops  were  funded 
by  an  Excellence  in  Undergraduate  Education  Grant. 

■  Academic  services  that  are  provided  to  disabled  students  include:  test 
proctoring,  typing  and  library  services,  enlarged  print  materials,  textbooks 
on  tape,  adaptive  computer  assistance  and  disability  awareness  activities. 

■  The  Disabled  Student  Services  Office  hosted  the  New  Disabled  Student's 
Reception  during  the  first  week  of  the  fall  semester.  The  services  of  the 
Office  and  the  Illinois  Department  of  Rehabilitation  were  explained  to  all 
new  disabled  students.  Approximately  35  students  attended  the  reception. 

■  New  and  updated  software  was  installed  in  the  adaptive  computers  that  are 
available  to  students  in  the  Disabled  Student  Services  Office. 

■  A  total  of  90  St.  Louis  Cardinal  baseball  tickets  were  distributed  to 
disabled  students  and  staff  members  through  the  Disabled  Student  Services 
Office. 

■  A  graduation  celebration  for  disabled  students  was  hosted  by  the  Disabled 
Student  Services  Office.  The  event  included  refreshments  in  the  DSS 
Office  and  a  party  at  a  local  restaurant. 

Progress  in  Meeting  Goals 

Enrollment  Trends  —  Disabled  Students 

Table  l.A  (Appendix  B)  provides  Headcount  Enrollment  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School.  According  to  Table  l.A,  the 
undergraduate  population  of  disabled  students  has  increased  115%  over  the  past  five  years. 
There  was  an  increase  of  25  disabled  students  (18.4%)  from  Fall  1992  to  Fall  1993.  Disabled 
students  comprised  1.9%  of  the  undergraduate  student  population  in  1993.  This  is  up  from 
0.87%  in  1989.  There  are  89  male  disabled  students  (55%)  and  72  female  disabled  students 
(45%).  This  is  the  reverse  of  the  overall  student  population,  which  is  45%  male  and  55% 
female.  Disabled  graduate  students  make  up  less  than  1  %  of  the  graduate  student  population. 
There  are  three  male  and  five  female  disabled  graduate  students.  (See  Figure  9) 

There  was  an  increase  in  disabled  undergraduate  students  from  1989  to  1993  in  several 
areas:  Education,  Fine  Arts  and  Communications,  Nursing,  Sciences,  Social  Sciences,  and 
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Figure  9 

Southern  Illinois  University  at  Edwardsville 
Disabled  Student  Enrollment,  Fall  1989  Through  Fall  1993 
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Undeclared  majors.  The  largest  number  of  undergraduate  disabled  students  is  in  the  Undeclared 
major  category  with  77  students  (48%  of  the  total  undergraduate  disabled  population). 

The  eight  disabled  graduate  students  are  in  the  following  areas:  Education  (2  students), 
Humanities  (2  students),  Sciences  (3  students)  and  Undeclared/Unclassified  major  (1  student). 
There  are  no  disabled  students  enrolled  in  School  of  Dental  Medicine. 

Table  l.B  indicates  that  the  number  of  disabled  students  enrolled  as  first-time  students 
increased  by  one  student  in  1993  from  the  previous  year.  There  were  two  "regular"  and  three 
"special"  admitted  first-time  students  in  the  Fall  of  1989.  In  1993,  there  were  eleven  first-time 
students,  all  in  the  "special"  admit  category,  an  increase  of  120%. 

Academic  Achievement  —  Disabled  Students 

The  data  in  Table  2.A  reveals  that  overall  grade  point  averages  of  disabled  students 
increased  in  1993—from  2.73  to  2.75  for  undergraduate  women  and  from  2.47  to  2.58  for  men. 
Because  of  the  small  number  of  disabled  students  in  each  of  the  schools,  comparison  of  data  on 
grade  point  averages  for  the  years  1989  to  1993  has  little  meaning. 

Table  2.B  shows  that  the  number  of  disabled  students  in  good  standing  has  declined  over 
the  past  five  years.  In  1989,  92%  of  the  disabled  male  students  were  in  good  standing,  compared 
to  88%  in  1993.  In  1989,  95%  of  the  disabled  women  students  were  in  good  standing,  compared 
to  85%  in  1993.  Though  the  number  of  disabled  graduate  students  is  small,  100%  of  the  men 
and  80%  of  the  women  students  were  in  good  standing. 

Graduation  Trends  —  Disabled  Students 

According  to  Table  3. A,  25  undergraduate  degrees  were  awarded  to  disabled  students  in 
1993,  compared  to  five  degrees  received  by  disabled  students  in  1989.  In  FY  1992,  14 
undergraduate  degrees  were  awarded  to  disabled  students,  compared  to  the  25  in  FY  1993.  This 
is  an  increase  of  79%.  Those  schools  which  awarded  degrees  to  disabled  students  in  FY  1993 
were  Business  (4  students),  Education  (4  students),  Fine  Arts  and  Communications  (4  students), 
Nursing  (3  students),  Sciences  (3  students)  and  Social  Sciences  (7  students). 

One  graduate  degree  was  awarded  to  a  disabled  student  in  1993,  compared  to  three  in 
1992.   The  student  was  a  graduate  of  the  School  of  Fine  Arts  and  Communications. 

Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 
Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 
Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 


Initiatives 
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A  female  was  named  the  new  president  of  SIUE.  She  is  the  first  female 
to  serve  as  President  in  the  SIU  system. 

A  Black  female  was  promoted  from  Assistant  Director  to  Director  of 
Health  Service.  She  had  served  as  coordinator  of  the  Sexual  Awareness 
Clinic  and  as  assistant  to  the  director  in  Health  Services. 

The  director  of  the  Office  of  Student  Financial  Aid,  a  female,  was  chosen 
as  an  adviser  to  the  National  Association  of  College  and  University 
Business  Officers  (NACUBO)  for  the  advancement  of  the  Associations' 
Benchmarking  Project.  The  goal  of  the  Benchmarking  Project  is  to 
provide  guidelines  for  institutions  to  measure  how  efficient  and  productive 
they  are. 

The  coordinator  of  Risk  Management,  a  female,  was  honored  by  the 
Illinois  Department  of  Central  Management  Services  for  "a  superior  degree 
of  competence,  professionalism,  and  performance. "  The  award  was  based 
on  her  efforts  to  codify  University  vehicle  uses  so  that  they  would  be 
covered  under  the  state's  Self-Insured  Auto  Liability  Plan. 

An  associate  professor  of  Curriculum  and  Instruction,  a  Black  male,  was 
the  main  speaker  at  the  13th  annual  Fall  Conference  on  Children  and 
Youth.  His  speech  focused  on  the  effects  of  alcohol  and  drugs  on 
children. 

A  banquet  was  held  to  honor  women  civil  service  employees  and  retirees. 
The  dinner  was  sponsored  by  the  Ladies  Civil  Service  Banquet. 

A  professor  of  English  Language  and  Literature,  a  Black  male,  received 
the  Pyramid  Award  from  the  Pan  African  Movement  USA.  The  award  is 
given  for  "lifetime  contributions  to  Pan  Africanism".  The  professor  was 
recognized  for  his  writing  and  work  done  in  encouraging  young  African- 
American  writers. 

A  Black  male  was  appointed  Director  of  the  Human  Relations  Office. 

The  chief  of  Campus  Police,  board  president  of  the  Southwestern  Law 
Enforcement  Commission,  and  the  executive  director  of  the  commission 
received  the  "A  World  of  Difference  Award"  from  the  Anti-Defamation 
League  on  behalf  of  the  Commission.  The  Commission  was  recognized 
for  its  commitment  to  diversity. 
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An  associate  professor  of  secondary  education,  a  Black  male,  addressed  a 
meeting  of  Racial  Harmony.  He  stressed  that  people  need  not  be  afraid 
of  each  other.  The  SIUE  Unity  Theatre  Ensemble  also  performed  at  the 
meeting. 

The  former  Director  of  East  St.  Louis  Center,  a  Black  female,  was 
awarded  Person  of  the  Month  by  the  East  St.  Louis  Monitor. 

The  Vice  President  for  Student  Affairs  at  SIUC,  a  Black  male,  was 
assigned  to  assist  SIUE  in  the  coordination  of  the  new  residential  hall 
completion  and  University  Center  renovation. 

A  professor  of  Anthropology,  a  Black  male,  was  the  keynote  speaker  at 
the  Fall  Leadership  Institute  hosted  by  Kimmel  Leadership  Center.  The 
speaker  addressed  the  issue  of  group  dynamics. 

A  project  coordinator  at  the  East  St.  Louis  Center,  a  Black  female, 
received  a  grant  for  $414,993  for  a  "Science  Awareness"  program  from 
the  U.S.  Department  of  Education.  The  director  of  East  St.  Louis  Center, 
a  Black  female,  received  a  grant  for  $505,000  for  a  "SIUE  -  Child  Care 
Food  Program  -  East  St.  Louis  Center"  from  the  Illinois  State  Board  of 
Education  and  $440,024  for  a  "Child  Development  Program"  from  the 
Illinois  Department  of  Children  and  Family  Services.  A  project 
coordinator,  a  Black  male,  received  a  grant  for  $65,000  for  a  "St.  Clair 
County  Head  Start  -  Program  Improvement"  program  from  the  U.  S. 
Department  of  Health  and  Human  Services;  a  $265,085  for  a  "Head  Start 
Family  Services"  from  the  U.S.  Department  of  Health  and  Human 
Services;  and  $256,085  for  "Head  Start  Family  Services  Center"  from  the 
U.S.  Department  of  Health  and  Human  Services. 

Several  female  and  minority  faculty  and  staff  members  received  grant 
funding  for  a  variety  of  programs.  They  represented  schools  and 
departments  campus-wide  such  as:  University  Services  to  East  St.  Louis, 
School  of  Dental  Medicine,  School  of  Humanities,  School  of  Education, 
Office  of  Career  Planning  and  Placement,  Office  of  Continuing  Education, 
the  School  of  Sciences,  Lovejoy  Library,  and  the  School  of  Nursing. 

Two  male  minority  professors  in  the  School  of  Sciences  received  a  grant 
for  $75,000  for  a  "Secondary  Chemistry  Instrumentation  Laboratory 
Network"  from  the  Illinois  Board  of  Higher  Education.  One  professor  in 
the  School  of  Sciences,  a  Black  male,  received  a  grant  for  $505,000  for 
an  "East  St.  Louis  Teachers'  Institute"  from  the  Illinois  State  Board  of 
Education  and  a  $119,701  for  "Increasing  the  Minority  Scientist  Pool" 
from  the  National  Science  Foundation.. 


■ 
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A  professor  of  philosophy,  a  female,  received  a  NEH  Summer  Stipend  to 
present  her  project  "Simone  de  Beauvoir,  Richard  Wright,  and  the  Second 
Sex."  She  also  received  the  Graduate  School's  Research  Scholar  Award 
for  the  same  project. 

SIUE  was  a  co-sponsor  of  the  Sixth  Biennial  Conference  for  Working 
Women  held  at  the  University  of  Illinois  at  Urbana/Champaign.  The 
theme  for  the  conference  was  "Creating  Possibilities. "  The  University 
provided  transportation  and  lodging  for  a  number  of  female  staff  and 
faculty  members. 

A  female  was  named  Wellness  Coordinator  by  Campus  Recreation. 

A  female  in  the  Office  of  Career  Planning  and  Placement  received  a  grant 
for  $92,521  for  a  "Liberal  Arts  Cooperative  Education  Program  with 
Emphasis  on  Women  and  Minorities"  from  the  U.S.  Department  of 
Education. 

The  director  of  Student  Financial  Aid,  a  female,  received  a  $1,681,980  for 
"Pell  Grant  Program  FY94"    from  the  U.S.  Department  of  Education. 

Two  professors  of  Nursing,  both  females,  received  a  grant  for  $221,086 
for  a  "Expanding  Baccalaureate  Education  in  Rural  Illinois"  from  the  U.S. 
Department  of  Health  and  Human  Services. 

A  professor  of  English  Language  and  Literature,  a  female,  received  a 
$30,000  fellowship  from  the  National  Endowment  for  the  Humanities 
(NEH)  to  work  on  her  project  "The  Tangles  of  Neaera's  Hair:  Milton  and 
Neo-Latin  Poetry." 

A  Black  male  was  named  Bursar. 

The  School  of  Nursing  received  a  grant  for  $551,000  for  a  HECA  grant 
from  the  Division  of  Nursing  of  the  U.S.  Public  Health  Service. 

An  SIUE  Women's  Association  was  formed  to  encourage  a  sense  of 
community  and  recognition  of  individual  achievement.  The  group  plans 
to  sponsor  annual  awards  for  women  at  SIUE. 
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Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A  (Appendix  B)  indicates  a  14.5%  increase  in  the  number  of  Black  employees 
from  1989  to  1993.  The  percentage  decrease  of  all  employees  at  SIUE  during  that  time  period 
was  2%.  In  1989,  Black  employees  represented  13.6%  of  the  employees  at  the  University  and 
the  percentage  increased  to  15.8%  in  1993.   (See  Figure  10) 

When  comparing  1989  with  1993,  all  employee  groups  show  an  increase  in  the  number 
of  Blacks  except  Managerial,  Secretarial/Clerical  and  Service  Maintenance.  The  number  of 
Black  faculty  decreased  in  the  mid  1980's  following  the  phasing  out  of  the  Experiment  in  Higher 
Education  in  East  St.  Louis.  It  should  be  noted  that  the  number  of  Black  faculty  has  increased 
from  1989  to  1993  by  21.7%.  The  largest  increase  in  the  number  of  Black  employees  occurred 
in  the  Technical/Paraprofessional  group  from  76  employees  in  1989  to  113  in  1993. 

Hiring  Trends 

The  data  in  Table  4.B  (Appendix  B)  show  eleven  Black  employees  were  new  hires  in 
1993,  13%  of  the  total  new  hires.  According  to  the  information  reported,  the  greatest  number 
of  new  minority  hires  occurred  in  1989  when  19%  of  the  total  new  employees  were  Black. 

According  to  Table  5.  A,  the  number  of  RAMP  administrators  (identified  as  those  who 
are  within  two  reporting  lines  of  the  president)  decreased  over  the  last  five  years  (1989-93). 
There  were  20  RAMP  administrators  at  the  University  in  Fall  1993.  Of  this  number,  17  are 
males  and  3  were  females.  Males  made  up  85%  of  the  administrators  at  the  University  There 
were  16  White  male  administrators,  which  was  80%  of  the  total.  One  of  the  administrators  was 
a  White  female.  There  were  no  Black  male  administrators  in  Fall  1993.  There  were  two  Black 
female  administrators  at  the  University,  unchanged  from  the  previous  five  years.  There  was  one 
Asian/Pacific  Islander  male  administrator  at  the  University. 

SIUE  SUMMARY 

In  FY  94,  SIUE  continued  programs  and  initiatives  devoted  to  improving  the 
representation  of  minorities,  women  and  disabled.  More  than  $9,000,000  was  devoted  to 
funding  thirty-three  programs  that  served  over  14,000  individuals.  These  programs  embrace 
learning  at  every  level  from  early  childhood  to  adulthood.  Major  commitments  of  dollars  were 
in  programs  dedicated  primarily  to  serving  minorities.  Ten  of  the  programs  were  devoted  to 
serving  precollegiate  populations. 

With  the  conversion  from  a  quarter  to  a  semester  calendar  and  the  hiring  of  its  first 
female  president,  the  University  experienced  several  periods  of  transition  during  the  past  year. 
The  transition  to  a  semester  system  has  resulted  in  a  slight  decrease  in  enrollment,  which  is 
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Figure  10 

Southern  Illinois  University  at  Edwardsville 
Full  Time  Employees,  1989  through  1993 
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expected  to  reverse  in  the  future.  The  new  president  has  made  strong  commitments  to  diversity 
and  to  the  inclusion  of  underrepresented  groups  on  the  campus. 

During  the  five  year  period  of  this  report,  Black  student  enrollment  increased  by  24%. 
With  the  decline  in  enrollment  of  all  students  in  Fall  1993,  Black  student  enrollment  also 
dropped.  However,  the  percentage  of  Black  students  enrolled  remained  at  the  same  level  as  the 
previous  year,  the  highest  for  the  five-year  period.  Increasing  the  graduation  rate  of  Black 
students  remains  a  high  priority. 

Women  students  comprised  55  percent  of  the  student  population,  which  has  remained 
unchanged  for  the  last  five  years.  Overall,  grade  point  averages  for  women  continue  to  be  higher 
than  for  men  students,  a  trend  that  has  also  continued  over  the  past  five  years.  Women  students 
received  58  percent  of  the  degrees  conferred  in  1993. 

The  undergraduate  disabled  student  population  has  continued  to  increase.  There  was  an 
18  percent  increase  in  disabled  students  enrolled  from  FY  93  to  FY  94.  An  increase  has 
occurred  in  the  number  of  degrees  awarded  to  disabled  students  from  five  degrees  awarded  in 
1989  to  25  in  1993. 

Although  the  University  experienced  a  decrease  in  total  number  of  employees  during  the 
five  year  reporting  period,  the  number  of  Black  employees  increased  by  14  percent..  Black 
employees  represented  16  percent  of  the  total  workforce  in  FY  94.  The  University  is  committed 
to  increasing  the  number  of  Black  faculty  and  seeks  minority  applicants  for  each  new  position. 
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Attachment  A 
FOCUS  TOPICS 

Noninstructional  Services  and  Activities  to  Increase  Undergraduate  Student  Retention 

The  Kimmel  Student  Leadership  Development  Center  and  the  Office  of  Campus  Life 
assisted  student  organizations  whose  membership  is  composed  primarily  of  underrepresented 
students.  The  Office  of  Campus  Life  assisted  organizations  in  establishing  networks  for  personal 
support,  providing  educational,  social,  recreational  and  cultural  activities  designed  to  meet  the 
needs  of  underrepresented  students,  and  provided  opportunities  for  interaction  with  faculty  and 
staff  outside  the  classroom.  Twenty-one  student  organizations  were  active  during  the  year  and 
received  assistance.  The  organizations  included  African  American  fraternities  and  sororities, 
Native  American  student  organization,  gay  and  lesbian  organization,  disabled  student  association, 
organizations  for  Black  engineering,  accounting,  journalism,  nursing,  and  business  students  and 
the  women's  organization. 

The  Student  Leadership  Development  Program  incorporated  development  modules  into 
the  program  to  prepare  students  for  a  multiculturally  diverse  society.  Such  modules  included: 
Challenges  for  Minorities,  Challenges  for  Women,  Cross  Cultural  Awareness,  Conflict 
Resolution,  Developing  Self  Esteem,  and  Human  Relations.  Over  200  students  participated  in 
the  modules  during  the  year.  The  Leadership  Development  Program  also  offers  a  mentoring 
option.  Students  are  paired  with  a  community  or  university  professional  in  the  student's  field  of 
interest  and  that  individual  serves  as  an  informal  adviser  and  mentor. 

University  Housing  Programming  has  been  structured  to  allow  the  1500  residents  to  meet 
one  another  and  explore  differing  cultures  and  points  of  view.  During  FY  94  University  Housing 
offered  programs  including  International  Win,  Lose  or  Draw,  Cultural  Dinner,  Kwanza 
Celebration,  Black  History  Month  Kick  Off,  Cultural  Diversity  Jeopardy,  Soul  Food  Tasting,  and 
University  Housing  Diversity  Week. 

Campus  Recreation  has  developed  programs  designed  to  meet  the  recreational  needs  of 
underrepresented  students.  Among  the  initiatives  are  installation  of  specific  weight  training 
apparatus  to  serve  students  with  a  disability;  the  expansion  of  aerobic  exercise  programming  for 
women;  and  the  provision  of  on-site  child  care.  The  cost  of  weight  training  apparatus  to  serve 
women  and  disabled  students  was  approximately  $100,000.  Campus  Recreation  has  conducted 
the  NIRSA  (National  Intermural  and  Recreational  Sports  Association)  survey  the  past  two  years. 
The  survey  was  sent  to  1,500  randomly  selected  students.  Results  have  indicated  the  availability 
of  recreational  sports  and  facilities  were  an  important  reason  for  students  continuing  their 
education  at  SIUlE. 
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Academic  Programs  and  Classroom  Activities  to  Increase  Undergraduate  Student  Retention 

A  main  component  of  the  University's  Assessment  Plan  is  assessment  of  the  skills  of  all 
entering  students.  Beginning  in  1990,  all  entering  students  were  required  to  take  placement  tests 
in  reading,  writing,  and  mathematics.  (To  ensure  access  to  SIUE,  placement  tests  are  given  after 
students  have  been  admitted  to  the  University.)  This  mandatory  placement  testing  requirement 
enables  the  University  to  gain  an  understanding  of  the  students'  academic  abilities  and  needs  and 
to  make  course  placement  decisions  appropriate  to  the  students*  entering  skills. 

After  three  years  of  mandatory  placement  testing  for  all  entering  students,  several  issues 
led  the  University  to  modify  the  placement  testing  policy.  A  combination  of  factors  including 
ACT  score,  high  school  rank,  high  school  course  work  and/or  the  results  of  placement  tests  are 
now  used  to  determine  placement  for  all  first-time  freshmen  and  transfer  students  who  have 
attempted  fewer  than  16  semester  (24  quarter)  hours  of  credit  elsewhere. 

The  Office  of  Academic  Counseling  and  Advising  monitors  students*  progress  and 
attempts  to  improve  retention  through  three  major  efforts:  the  Pre-Entry  Advisement  and 
Registration  (PEAR)  Program,  the  University  policy  of  mandatory  advising,  and  probation-status 
notification  and  follow-up  counseling.  The  initial  advising  session  in  PEAR  is  designed  to 
identify  specific  student  needs  and  goals  and  to  begin  to  apply  the  resources  of  the  University  to 
address  the  needs  and  achieve  the  goals.  The  University's  policy  of  mandatory  advisement 
requires  that  students  meet  with  an  academic  adviser  before  registering  for  any  given  term. 
Finally,  the  Office  of  Academic  Counseling  and  Advising  attempts  to  assist  students  placed  on 
academic  probation  (GPA  below  2.0)  by  developing  a  plan  of  action  with  the  student  which 
involves  intensive  academic  remedies.  These  remedies  may  include  reduction  of  attempted  credit 
hours,  enrollment  in  courses  specified  by  the  adviser,  repetition  of  courses  for  which  the  student 
previously  received  a  low  or  failing  grade,  reduction  of  work  hours,  and  recommendations  for 
additional  contacts  with  the  adviser  to  monitor  the  student's  course  work. 

Fourteen  professional  staff  teach  Academic  Development  courses.  In  addition,  temporary 
staff  equivalent  to  approximately  eight  FTE  teach  courses.  Approximately  $400,000  is  spent  for 
teaching  developmental  courses.  Duplicated  headcounts  in  Fall  1993  indicated  1 145  enrollments 
in  developmental  courses.  Of  those  1145,  62.4  percent  were  White  non-Hispanic  students  and 
37.6  percent  were  minority  students.  The  overall  percentage  rates  for  entering  freshmen 
successfully  completing  at  least  one  developmental  course  were  Fall  1989—78  % ,  Fall  1990—80% , 
Fall  1991-79%  and  Fall  1992-81  %.  Persistence  of  students  in  developmental  courses  from  the 
freshman  to  sophomore  year  has  increased  during  the  time  for  which  recent  data  are  available, 
and  these  persistence  rates  have  increasingly  approximated  those  of  all  freshmen  during  this 
period. 

Developmental  program  strengths  include  coordination  with  the  English  and  Mathematics 
Departments  faculty  regarding  assessment  tools,  assessment  calibration,  course  content,  and  exit 
criteria;  classroom  instruction  coordination  including  individual,  small  group  and  whole  class 
active  involvement;  evaluation  of  each  course  by  student  participants,  with  feedback  used  by  staff 
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for  formative  evaluation;  a  full  range  of  academic  support  courses  available  to  students  who  enter 
with  a  range  of  skill  strengths  and  weaknesses;  and  availability  of  a  continuing  staff,  along  with 
several  temporary  staff  who  have  taught  at  the  University  for  consecutive  semesters,  to  add  to 
the  program's  continuity  and  stability. 

A  weakness  of  the  developmental  program  is  the  relative  difficulty  in  following  up  on 
student  performance  in  subsequent  courses  and  in  assessing  persistence  toward  graduation. 
Inclusion  of  assessment  information  in  the  Student  Information  System  (SIS)  and  the  assistance 
of  the  Office  of  Institutional  Research  and  Studies  may  make  data  more  accessible  for  follow-up 
study  of  student  performance. 

The  Special  Services  Program  provides  tutorial  support  to  all  freshmen  level  courses  and 
offers  assistance  in  most  areas  of  academic  study.  The  University  provides  $65,000  in  direct  and 
indirect  costs  for  Special  Services  and  the  U.S.  Department  of  Education  provides  $250,000  for 
academic  support  of  low  income  and  first  generation  or  physically  disabled  students  who  have 
academic  deficiencies.  In  FY  1994,  of  the  390  students  served  by  the  program,  257  were 
African-American,  4  were  Hispanic,  6  were  Asian,  and  123  were  White  non-Hispanic. 
Traditionally,  over  three-fourths  of  first  time  freshmen  selected  by  Special  Services  are  placed 
in  three  developmental  courses. 

Special  Services  tutorial  support  is  affected  by  a  number  of  factors.  Analysis  of  grades 
and  student  requests  determines  the  areas  of  tutorial  support.  In  addition,  mid-term  reports  from 
faculty  provide  information  to  advisers  about  academic  progress.  Currently,  Special  Services  is 
extending  services  in  the  area  of  computer  science  courses  required  by  the  University.  Changes 
in  departmental  staffing  of  other  University  support  programs  affect  the  assistance  provided  to 
students  by  Special  Services. 

Special  Services  is  fortunate  to  have  adequate  federal  funds  to  provide  academic  support 
through  peer  tutoring.  Special  Services  has  been  able  to  enhance  its  direct  services  to  students. 
One  significant  limitation  is  that  its  services  are  available  only  to  the  390  students  who  may  be 
selected  for  the  program.  Stability  in  internal  staffing  of  the  department  should  increase  tutorial 
hours  because  a  caseload  plan  for  advisement  and  counseling  will  be  utilized.  Each  adviser  will 
have  only  130  students,  enabling  each  to  recommend  and  confirm  participation  in  tutorial  support 
for  his/her  assigned  students. 

Programs  are  offered  in  the  academic  schools  to  improve  retention  of  underrepresented 
students.  For  instance,  the  School  of  Nursing  offers  Project  GAIN  (Get  Ahead  in  Nursing), 
established  in  1986  to  increase  the  educational  opportunities  in  nursing  for  academically  and 
economically  disadvantaged  students.  A  faculty  mentor  is  assigned  to  each  student  in  the 
program.  The  School  of  Engineering  offers  a  Minority  Engineering  Program  that  has  been  in 
operation  for  eight  years.  Through  this  program,  tutoring  is  available  for  beginning  level 
engineering  courses.  Over  the  last  three  terms,  tutoring  was  provided  for  67  students  (20 
minority  and  47  non-minority  students)  in  five  courses.  Through  external  resources,  the 
Department  of  Chemistry  provides  tutorial  services  to  minority  students  in  biology,  chemistry, 
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physics  and  mathematics.  Study  groups  have  also  been  formed  by  minority  students  in  chemistry 
and  mathematics.  The  strengths  of  the  Chemistry  Department's  efforts  include  improved 
academic  performance  of  minority  students  in  science  and  improved  retention  rates  of  minority 
students.  The  weaknesses  of  Chemistry's  efforts  are  insufficient  numbers  of  faculty  to  encourage 
minority  students  to  take  advantage  of  academic  support  services  and  difficulty  in  expanding 
services  to  a  greater  number  of  minority  students. 

Transfer  students  represent  approximately  50  percent  of  new  students  at  the  University. 
Project  MORE  (Minority  Outreach  and  Retention  Efforts)  was  initiated  during  Fall,  1990  to 
enhance  articulation  for  minority  transfer  students  from  community  colleges,  in  particular  State 
Community  College,  Belleville  Area  College,  Lewis  and  Clark  Community  College,  and 
Kaskaskia  College.  The  program  has  been  successful  in  increasing  the  number  of  minority 
students  entering  and  completing  transfer  programs  at  the  cooperating  community  college.  Also, 
the  number  of  minority  transfer  enrollments  from  the  community  colleges  at  the  University  has 
increased.  However,  the  University  has  experienced  difficulty  in  the  areas  of  faculty  and  peer 
involvement  in  the  mentoring  component  of  the  project.  The  University  will  attempt  to  involve 
more  of  its  minority  faculty  and  students  to  serve  as  mentors  and  role  models  for  these  students. 

Enhancing  Faculty  and  Staff  Effectiveness  in  Working  With  Students  From 
Underrepresented  Groups 

During  new  faculty  orientation,  an  assistant  professor  of  Anthropology  conducted  a 
session  on  teaching  underrepresented  students.  The  session  covered  such  topics  as  how  it  feels 
to  be  a  racial  or  ethnic  minority  person  and  how  to  avoid  making  minority  students  uncomfortable 
about  their  minority  status. 

University  Housing  resident  life  staff  have  received  training  to  meet  the  needs  of  a  diverse 
campus  population.  Both  the  professional  and  resident  staff  have  received  training  on  successful 
interaction  with  diverse  groups,  and  staff  have  participated  in  diversity  training  sponsored  by  the 
University  and  other  organizations  such  as  the  Illinois  Committee  for  Black  Concerns  in  Higher 
Education,  the  Illinois  Black  Student  Leadership  Association,  the  Illinois  Resident  Assistant 
Association,  The  Great  Lakes  Association  of  Colleges  and  University  Housing  Officers,  and  the 
National  Association  of  Student  Personnel  Administrators. 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.         Name  of  the  program  or  formally  organized  support  unit: 
Basics  Plus  Project  (DELETED  (FY94) 

IL        Current  goals  and  objectives  of  the  program  or  unit: 

To  enhance  the  basic  skills  and  employability  of  low  academic  achieving  individuals  ages 
16-21  through  the  provision  of  remedial  instruction  in  the  areas  of  reading  and 
mathematics. 

in.       Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Include  formal  classroom  instruction,  guest  speakers/presenters,  computer  training, 
and  practical  application  as  it  relates  to  basic  skills  development. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

I.         Name  of  the  program  or  formally  organized  support  unit: 

East  St.  Louis  -  Teacher's  Institute  (DELETED  (FY94) 

n.        Current  goals  and  objectives  of  the  program  or  unit: 

III.       Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Family  Service  Center  (ADDED  FY  94) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

Implementation  of  an  intensive  case  management  and  integrated  services  model  for  Head 
Start  families  at  Emily  Willis  and  Lovejoy  Centers  which  will  permit  effective  delivery 
of  employment  services,  literacy,  and  substance  abuse  counseling. 

III.  Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Cooperates  with  community  agencies  and  organizations  in  the  provision  of  employment, 
educational,  and  substance  abuse  counseling  and  referral  aimed  at  the  development  of 
economic  self-sufficiency. 
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Attachment  B 


Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.         Name  of  the  program  or  formally  organized  support  unit  : 

Improving  Math  and  Science  Instruction  of  Black  Students  in  Junior  High  School 
DELETED  (FY94) 


II.  Current  goals  and  objectives  of  the  program  or  unit: 

III.  Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.         Name  of  the  program  or  formally  organized  support  unit: 


Project-STEP  (Striving  Toward  Educational  Proficiency) 
DELETED  (FY94) 


II.        Current  goals  and  objectives  of  the  program  or  unit: 


To  assist  high  school  students  to  continue  their  education  by  helping  them  develop  basic 
reading  and  mathematical  skills. 


III.       Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

An  after  school  project  that  provides  basic  skills,  pre-employment,  and  career  awareness 
information  and  training. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Reflections  Program  DELETED  (FY94) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

To  provide  activities  aimed  at  mainstreaming  14  and  15  year  old  special  education 
students  enrolled  in  School  District  189. 

III.  Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Provides  after  school  training  in  mathematics  and  reading.  Assists  in  the  development  of 
pre-employment  skills.  Also  enhances  social  developmen  through  fieldtrips  and  retreats. 


1994  Minority,  Women,  and  Disabled  Report,  page  134 

Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Senior  Tech  Project  (DELETED  FY94)) 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

To  teach  computer-related  technical  skills  and  to  enhance  computer  literacy  among  high 
school  seniors. 

III.  Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Include  building  a  computer  and  learning  the  fundamentals  of  operating  a  computer. 
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Attachment  B 
Form  for  Program  Additions  and  Deletions 


Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 


I.  Name  of  the  program  or  formally  organized  support  unit: 


TREND  (Turning  Recreational  Excitement  in  New  Directions) 
(DELETED  FY94) 


II.        Current  goals  and  objectives  of  the  program  or  unit: 


To  promote  alcohol  and  drug-free  lifestyles  among  Metropolitan  East  St.  Louis  high 
school  teenagers  through  social  events,  educational  activities,  and  community  service 
projects. 


III.       Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsor: 

Include  roller  skating  parties,  ski  trips,  ice  skating,  swimming,  dances,  movies,  sporting 
events,  and  other  activities. 
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Attachment  D 

Definitions  for  Annual  Report  on  Underrepresented  Groups  in  Higher  Education 


Staff-Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month 
of  vacation. 

White  (not  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of 
Europe,  North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups 
of  Africa. 

Hispanic  -  A  person  of  Mexican,   Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far 
East,  Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.   The  area  includes,  for 
example,  China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples 
of  North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or 
community  recognition. 

Students  with  Disabilities  -  See  Attachment  E. 
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Attachment  £ 

Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation  of 
specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped" 
students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly 
use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose,  a 
frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which  defines 
a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially 
limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is  regarded  as 
having  such  an  impairment."  This  section  specifically  excludes  individuals  with  problems  of 
alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  are  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  line  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the 
date  for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 


FY1994  Undergraduate  Enrollment  of  Students  with  Disabilities*     161 


FY1994   Graduate/Professional  Enrollment  of  Students  with  Disabilities          8 
The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution        300+ 

b)  count  of  the  number  of  students  receiving  services  at  the  institution      169 

*  For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted 
on  the  college's  Al  record. 
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Attachment  F 

Review  of  Units  Concerning  the  Retention  of  Undergraduate  Students  from 

Underrepresented  Groups 

Reviews  of  support  programs  serving  underrepresented  groups  have  occurred  on  a  regular 
basis.   The  review  process  includes  addressing  the  following  questions: 

1.  How  effective  is  the  unit  in  identifying  and  serving  its  student  or  staff 
clientele? 

2.  How  successful  has  the  unit  been  in  improving  student  or  staff  participation 
and  achievement? 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and 
operations? 

Project  MORE  (Minority  Outreach  and  Retention  Efforts) 

1.  This  program  has  been  very  effective  in  identifying  and  serving  its  student  clientele. 
Project  MORE  is  a  cooperative  program  with  area  community  colleges,  including  State 
Community  College,  Belleville  Area  College,  Lewis  and  Clark  Community  College,  and 
Kaskaskia  College.  Each  institution  has  transfer  center  directors  and  counselors  who 
routinely  refer  students  to  the  program  for  services.  Transfer  students  currently  represent 
approximately  50  percent  of  new  students  at  the  University. 

2.  Student  participation  and  achievement  have  improved.  The  number  of  students  served  has 
increased  and  the  transfer  minority  student  population  has  increased,  thereby  speaking  to 
the  success  of  the  program. 

3.  The  project  has  shown  increases  in  student  participation,  involvement  and  achievement 
in  the  past  several  years.  Available  resources  during  the  same  time  period  have  shown 
considerable  decreases.  All  indications  are  that  the  program  has  been  highly  cost 
effective. 

4.  Using  experience  gained  during  the  project  and  feedback  from  students  and  others, 
changes  in  policies  and  procedures  have  improved  services  to  those  participating  in  the 
program. 
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Special  Services  Program 

1 .  The  Special  Services  Program  is  supported  through  the  University  and  a  grant  from  the 
U.S.  Department  of  Education.  The  grant  specifies  that  the  University  will  serve  390 
undergraduate  students  who  are  either  low  income  and  first  generation  college  students, 
physically  challenged  or  learning  disabled. 

Participants  are  also  selected  because  of  their  need  for  academic  support,  as  indicated  by 
results  of  freshman  placement  testing.  Placement  tests  indicated  that  82.5  percent  of  the 
selected  students  required  developmental  reading  courses,  90.7  percent  needed 
developmental  mathematics  and  89.6  percent  were  recommended  for  developmental 
writing.  It  is  estimated  that  ten  times  more  students  meet  the  criteria  for  eligibility  than 
are  served;  however  the  grant  prohibits  providing  services  for  students  not  enrolled  in  the 
program. 

2.  Through  the  activities  provided  in  the  Special  Services  Program,  the  rate  of  retention  has 
shown  steady  improvement.  Participation  in  the  program  is  monitored  in  a  variety  of 
ways.  One  essential  element  of  the  program  is  tutorial  support.  Students  are  encouraged 
to  use  all  academic  support  systems  in  the  University  and  the  use  of  Special  Service 
Program  tutoring  has  resulted  in  over  500  tutorial  contacts  per  semester. 

By  assessing  courses  in  which  students  have  difficulty,  special  group  study  sessions  have 
been  organized.  During  the  Spring  semester  special  sessions  were  conducted  for 
psychology,  statistics,  political  science  and  biology  classes. 

Providing  supplemental  instruction  has  resulted  in  increased  student  achievement. 
Students  with  good  academic  performance  were  selected  to  attend  lectures  and 
subsequently  meet  with  Special  Services  Program  students  to  assist  with  homework, 
answer  questions,  discuss  notetaking  skills  and  prepare  for  tests.  Consequently,  a  25 
percent  increase  in  Special  Service  students  passing  with  a  C  or  better  has  occurred  in  the 
past  year. 

3.  Comparisons  of  comparable  institutions  with  similar  numbers  of  students  served  revealed 
that  SIUE  is  providing  services  to  students  at  a  lower  cost  per  student.  This  would 
indicate  that  the  program  is  making  effective  use  of  its  human  and  physical  resources. 

4.  Evaluation  of  staff,  tutors,  and  special  events  occurs  on  a  regular  basis.  Academic 
support  needs  are  reviewed  each  semester  and  changes  are  made  accordingly. 

Disabled  Student  Services 

1.  Approximately  300  students  with  disabilities  attend  SIUE.  The  Disabled  Student  Service 
Office  (DSS)  served  169  students  with  the  following  disabilities:  hearing  impaired  (1 1), 
orthopedically  disabled  (76),  visually  disabled  (18),  learning  disabled/headinjury  (40),  and 
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other  (24).  The  term  "other"  includes  such  conditions  as  epilepsy,  heart  conditions,  and 
cancer.  Students  who  do  not  seek  the  services  of  DSS  have  either  developed  independent 
survival  skills  or  they  are  not  aware  of  the  services  available  to  students  with  disabilities. 

2.  Within  the  last  six  years  the  Disabled  Student  Services  Office  has  expanded  its  services 
by  offering  adaptive  computers  for  individuals  with  a  disability.  Additional  staff  are 
trained  to  educate  and  assist  students  on  the  use  of  these  computers.  Eight  workshops 
have  been  sponsored  by  DSS  for  faculty,  students  and  staff  addressing  the  special  needs 
of  students  with  each  of  the  disabilities  mentioned  above. 

3.  The  Disabled  Student  Services  Office  has  received  internal  grant  monies  for  the  purchase 
of  equipment  and  funding  for  workshops.  The  $46,829  annual  office  budget  includes 
salaries  of  the  adviser,  graduate  assistant,  secretary,  student  worker,  supplies,  equipment 
maintenance,  postage,  and  telecommunication.  The  total  of  169  students  requesting 
services  results  in  an  approximate  $277  cost  per  student.  This  figure  compares  to  $500 
per  student  at  other  state  institutions,  where  services  for  disabled  individuals  are  not  as 
comprehensive  as  those  at  SIUE. 

4.  In  1988,  Dr.  Tim  Nugent,  former  University  of  Illinois  Director  of  Services  for  Students 
with  Disabilities,  was  contracted  by  the  SIUE  DSS  Office  to  evaluate  its  operation.  Dr. 
Nugent  recommended  that  SIUE  expand  services  to  students  with  disabilities  by 
purchasing  adaptive  equipment  and  by  providing  additional  office  space  to  accommodate 
the  increased  number  of  students.  Since  that  time,  the  DSS  Office  has  expanded  both 
services  and  space  to  accommodate  students  with  disabilities.  Generally,  changes  have 
occurred  as  a  result  of  the  increasing  number  of  students  with  disabilities  requesting 
services. 

Cooperative  Education  Program  for  Liberal  Arts  with  Emphasis  on  Women  and  Minorities 

1.  The  Cooperative  Education  Program  for  Liberal  Arts  with  Emphasis  on  Women  and 
Minorities  serves  University  College  and  five  schools:  Education,  Fine  Arts 
andCommunication,  Humanities,  Sciences  and  Social  Science.  A  total  of  2,250  students 
were  enrolled  in  these  schools/college  during  Fall  1993  with  2,088  meeting  the  eligibility 
requirement  of  a  2.0  grade  point  average. 

Participation  in  a  variety  of  activities,  development  of  outreach  programs  and 
identification  of  resources  by  co-op  staff  members  resulted  in  improving,  identifying  and 
presenting  the  Co-op  Program  to  specific  targeted  audiences.  Eight  presentations  and 
activities  during  Black  History  Month  were  developed  and  planned  with  a  focus  group  and 
with  assistance  from  a  Black  sorority.  SIUE's  first  minority  intern  was  recognized  at  the 
State  Farm  Minority  Internship  summer  banquet. 

Staff  members  participated  in  programs  that  helped  them  identify  targeted  audiences  and 
resources:    St.  Louis  Professional  Women's  Exchange,  Minority  Participation  in  Co- 
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operative  Education  National  Conference,  Illinois  Committee  on  Black  Concerns  in 
Higher  Education,  Minority  Partners  in  Progress  and  the  Martin  Luther  King  luncheon. 
A  special  interest  section  for  women  and  minorities  was  also  developed  in  the  Career 
Resource  area  of  the  Career  Planning  and  Placement  Office.  Marketing  of  the  Co-op 
Program  was  done  on  a  weekly  basis  in  high  traffic  areas  on  campus  and  through 
presentations  and  distribution  of  promotional  materials  at  Minority  Transfer  Days 
sponsored  by  SIUE. 

During  the  1993-94  academic  year,  15%  (34)  of  the  eligible  African-American  liberal  arts 
students  enrolled  in  the  Co-op  Program.  This  co-op  enrollment  represents  a  larger 
proportion  of  the  African-American  enrollment,  1 1  %  (231),  than  is  enrolled  in  the  liberal 
arts  programs  served.  The  enrolled  female  students  numbered  1 1 1  of  the  eligible  1,246 
female  students.  Student  co-op  placements  differed.  Cooperative  education  placements 
are  competitive  with  the  employer  making  the  co-op  job  offer.  Eight  (8)  African- 
American  co-op  students  were  offered  and  accepted  positions.  This  represents  23.5%  of 
the  co-op  enrolled  African-American  population;  3.5%  of  the  total  African-American 
population  enrolled  in  liberal  arts.  Twenty  three  (23)  female  co-op  students  accepted 
positions  representing  20.9%  of  the  co-op  enrolled  population.  This  was  1.8%  of  the 
liberal  arts  female  students. 

There  were  a  total  of  44  co-op  placements  during  the  academic  year  and  a  total  of  205 
students  enrolled  in  the  program. 

2.  During  the  summer  of  1993,  the  co-op  program  reviewed  enrollment  and  placement 
numbers.  Many  African-American  students  were  being  excluded  from  consideration 
because  they  did  not  meet  the  GPA  requirement  of  2.5/4.0  or  greater.  As  a  result,  the 
GPA  requirement  for  participation  in  the  prog  ram  was  0/4.0.  This  change  allowed  for 
eligibility,  but  may  still  limit  participation  because  employers  establish  their  own  criteria 
for  each  co-op  position. 

A  comparison  of  enrollment  and  placement  data  for  Year  02  and  Year  03  of  the  grant 
demonstrates  that  the  co-op  program  is  doing  better  in  identifying  and  serving  students. 
In  the  first  year  and  half  of  the  program,  28  placements  were  made.  In  the  third  year  of 
funding,  44  students  were  placed  in  co-op  positions  in  the  first  nine-month  period. 
Enrollment  figures  also  show  improvements.  During  the  third  year  of  the  grant,  214 
students  enrolled  in  the  program  compared  with  168  students  during  the  second  year. 

Four  co-op  students  have  received  and  accepted  full-time  job  offers  as  a  result  of  their 
co-op  experience.  A  fifth  student  received  a  job  offer  contingent  upon  the  successful 
completion  of  her  degree. 

3.  The  Cooperative  Education  Program  for  Liberal  Arts  with  an  Emphasis  on  Women  & 
Minorities  was  funded  by  the  U.S.  Department  of  Education  on  a  five  year,  continuing 
non-competitive  Title  VIII  grant  in  September,  1991.  Title  VIII  provides  seed  money  to 
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develop  and  establish  cooperative  education  programs.  The  federal  funds  are  matched 
with  university  funds.  The  SIUE  program  is  in  its  third  year  of  funding  and  has  received 
funding  for  the  fourth  year. 

Sixty-nine  percent  of  the  co-op  budget  is  spent  on  personnel  which  consists  of  one  support 
staff,  two  professional  staff  members  and  five  part-time  faculty  coordinators.  They  are 
assisted  by  student  workers  who  work  a  total  of  40  hours  per  week.  Since  the  receipt  of 
the  Title  VIII  funds,  two  program  evaluations  have  been  conducted.  The  evaluators  were 
from  Northeastern  University  and  from  California  State  University-Fullerton.  Both 
evaluators  indicated  that  the  size  of  the  staff  is  small  and  impacts  program  delivery. 

Start-up  costs,  which  included  the  development  and  printing  of  a  brochure  for  students 
and  employers  and  application  and  evaluation  forms,  have  impacted  the  cost  per  student. 
Additional  funds  are  required  for  office  supplies,  fringe  benefits  and  travel  to  professional 
meetings. 

4.  Recommendations  of  two  evaluations  conducted  by  a  representative  from  Northeastern 
University  and  from  California  State  University-Fullerton  focused  on  the  need  and  the 
role  of  advisory  committees  and  faculty  involvement  and  support.  This  issue  was 
addressed  in  Year  03  of  Title  VIII  funding.  A  stipend  to  pay  for  a  faculty  member  to 
represent  each  liberal  arts  school  was  requested  and  funded.  This  aided  in  the 
development  of  the  Faculty  Advisory  Committee.  Faculty  meet  at  least  monthly  to 
provide  advice  and  make  recommendations  about  program,  policy,  procedures  and 
promotion.  These  faculty  advisors  also  have  a  role  in  promoting  co-op  to  students  and 
faculty  members  within  their  respective  schools. 

Strategic  planning  was  discussed  in  the  evaluation  report  by  the  representative  from 
Northeastern.  The  report  indicated  a  need  to  reach  students,  faculty,  administration  and 
staff  regarding  the  goals  of  the  program  and  the  impact  on  career  development  for 
students  participating  in  the  program.  As  a  result,  a  specifically  targeted  brochure  about 
co-op  was  designed  for  women  and  minorities.  Programming  for  Black  History  Week 
and  Women's  History  Month  was  also  developed,  promoted  and  conducted. 

During  the  Spring  Semester,  the  Curriculum  Committee  approved  the  proposed  non-credit 
co-op  courses  which  provide  transcript  notation.  The  pursuit  of  transcript  notation  began 
during  the  second  year  of  funding  at  the  recommendation  of  the  evaluator  from  California 
State  University-Fullerton.  She  also  recommended  that  Co-op  and  Career  Planning  and 
Placement  services  be  integrated  and  streamlined,  reducing  student  requirements  and 
easing  delivery  of  service.  The  office  layout  was  reorganized  during  Summer  1993  to 
facilitate  ease  of  service.  An  automated  system,  Total  Scheduling  System  (TSS)  which 
provides  better  delivery  of  service,  streamlines  the  registration  process  for  students  and 
provides  better  tracking  tools  for  reporting  use  of  service  and  enrollment,  will  be  in  place 
during  Fall  1994. 
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Attachment  G 

Review  Schedule  for  Formally  Organized  Support  Units 
Serving  Underrepresented  Groups* 


Fall  1994  Support  Unit  Reviews:    Units  Concerning  the  Retention  of  Undergraduate  Students 

from  Underrepresented  Groups 

Fall  1995  Support  Unit  Reviews:   Units  Serving  Female  Students  and  Staff;  Units  Seeking  to 

Improve  Faculty  and  Staff  Representation;  and  Units 
Concerning  the  Recruitment  of  students  from 
Underrepresented  Groups 

Fall  1996  Support  Unit  Reviews:   Units  Seeking  to  Improve  Representation  in  Mathematics, 

Science,  and  Engineering  Disciplines;  Units  Serving 
Students  and  Staff  with  Disabilities;  and  Other  Units 
Serving  Underrepresented  Groups 

Fall  1997  Support  Unit  Reviews:   Units  Serving  Precollegiate  Students  from  Underrepresented 

Groups 

Fall  1998  Support  Unit  Reviews:    Units    Concerning   the   Recruitment   and    Retention   of 

Graduate  Students  from  Underrepresented  Groups 


♦Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  Higher  Education 


